
fitaiw # imfam 

PCBMSKED *V ALTirOKITV 
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of !**>, n&ww, flifRi 2 i, i*93/*inr»r 30 , 1&15 
NIW DELHI, SATURDAY, AUGUST 21, 1993/SRAVANA 30, 1915 


rw hr* «r«5 tfwr onft fw v% «w»r ifarwvr < nr 

rwr «? i* 

Sepante Paging fa given to this Part in order that it nay be Hied as a 

sep a rate coaipilatfea 


ww U—n» 3—nr-n» fli) 

PASf U—Sadfcto 3—Sab-section 01) 


fwr <wraw ^l»irr)*irry m^(X sff tfatiTf arm art*) ftrjr tnr nt f >rtiyr-3n??T arfe^mt 

Statutory orders a»d Notification issued by the Ministries of the Government of India* 

( other than the Ministries of Defence s 


fhfsr 3fVr 

(Met f%*rro) 

«rrftr<tr jtstr: 

^r^rr 

c\ 

13 3JsJTf, 1993 

«ftwt.i767.—Opw, i9S6%f5m 6% 

?rsftf?»TSr mn TTfimft srrr *Tf *tsfV 

# €#r sTrew, ^ 3W frftmft q?r spft 

f*nm % ffaw 4 % srato ?frttpr smr 
fan | fr mwz (mr?*iFr) t «r^rnr ^ % 
f?rq jitert % tr^rt *nrm 

w ^ fsnr % ifarc ?*r 

% Tm 3TRV I 

[tf. s( 63 )l 93 -**H$ft;] 

<ft. tft. 5.WPT, ffgTF srtf tH TRV 

MINISTRY OF LAW, JUSTICE & COMPANY AFFAIRS 
(Department of Legal Affairs) 

(judicial Section) 

NOTICE 

New Delhi, the 13 th July, 1993 
S.O, 1767.—Notice is hereby given by the Competent' 

Authority in pursuance of Ride 6 of the Notaries Act, 1936 


; h ,l a | P ‘^° n ? ade to the 1 a 'd Authority. under 

V e , 4 °f *he said Rules, by Shri Sanjdev Upadhyay, Advo- 
t&»y -*VP.9Wfit>fyt a* a Notary to practise in Alwar (Raja*. 

„\ 6 &.1 f ° * h « ?PP°«l <, ncnt of the said person 

Si'n , ^ in writing to the undersigned 

withrn fourteen days of the publication of this notice. 

[No. F. 5(63)/93-JudLl 
P. C. KANNAN, Competent Authority 

to 

c\ 

fosfr, i9tpnf, 1993 

77.^t. 176s,—tTtertoffnrir, 1956 % ^ 6 % 
«TfRTW # srrfsrTrrfV g-rcr 7? ^mrr tfV srr^ft | f% 
** («T ) «hr 7r«r viJm tnrar>%<r % sn^Rt ^rt 
% fttnr 4 % irsfhr srrf % 

forr | fpww (ffrTrorr uz?) ^ 

^ %f^ TterV % F7 PT7f7tr qr *fy ttt 

*rm % j mm % ^ far % vfTarflrftrcr 

^7 ?r qrr?r wr smr 1 

[^- 5(67}v93-?trrftr^3 

<fr 3>- trifftr qrftr^TO' 
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NOTICE 

New Delhi, the 19th July, 1993 

S.O. 1768.—Notice i'. hereby given by the Competent 

Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Dr. Amar Nath Manocha, 
Advocate for appointment as a Notary to practise in Kuruk- 
shetra (Haryana). 

2. Any objection to the appointment of the said person 
as a Notarv may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

INo. F. 5(67)/93-Judll 
F. C KANNAN, Competent Authority 

f*TT 

*$toto, 21 sito, 1993 
^rr.trr. 1769.—totohrf***, 1956 % to* 6% 
it *t»t if **nr !rrfa*frrft sm *? f**r to srrtoftfa 

to to. to. TK*T *TftJ**to to to* 

%to* 4 % ssmVr tee ***** ■$* *t* tot 
ft fa sir JrtoTto ton* fam (*tonp) if wr**r* 
totot % ^<t 7 fatjfto *r iff s**r ** 
srrtor s* tj**r % ***** to*? to %to*cfafa* 
¥* ir Jr? it* nrq 1 

[*. 5(72)/93-KT(tor] 

to. to. tw*, iriSHT srrtonrto 

NOTICE 

New Delhi, the 21st July, 1993 

S.O. 1769.—Notice is hereby given by the Competent 

Authority in pursuance of Rule 6 of the Notaries Act. 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri D. D. Ramaiah, Advocate 
for appointment as a Notary to practise in Medikeri town, 
District Kodaeu (Karnataka). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication, of this notice. 

[No. F. 5(72)/93-JudI.] 
V. C KANNAN, Competent Authority 

^FTT 

*fttoto, 293JfTTf, 1993 

’TT-«rr. 1770.—tototorto*, 1956 $ to* 6% 
***t* if *((1* JTTtonrff jra *? ?j**r tototo |fa 
«ff to. T^*. ft*#, t)T 3 Tf%l * *** TffaTtto to *** 
to* % to* 4 #T *to* *T -5UTT* (I* %f*rr 

tor ft fa *% **?, (*?ttts$) * 3***1* *rto%ftot 
torto % m 7 fajfto *r fato to **nr ** into t* 
g^r*r % ***** tor? to % to** fafa* * 
if?: *r* *3* *1* | 

[*"■ 5( 78 )/ 93 -Rrrto] 
*7. to, ****, *a,f* *Tto*ff 
NOTICE 

New Delhi, tho 29th July, 1993 

S.O. 1770,—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri G S. Hegdo, Advocate 

tor appointment as a Notary to practise in Thane (Maha- 
rathira). 


2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(78)/9?-Judl.l 
J\ C. KANNAN, Competent Authority 

Tprr 

*iftoto, 3 1993 

**. *TT.l77l.—*'tetoto*, 1956 %to*6^r 
Jr *ST* TTtorff 3TCr *? 1 J**T to SfTto ft fa 
iff *t. to. *Tr*fftT**to*“TfT TTf^TFTfr to *** to* 
%to* 4 % *to* trsp *TT*fT ?* *t* to* ft 

fa to *t***, ***r? ton, (*mT*) 3***1* 
^ 7to,to *rfato ^ ** 

*tw* if* ffnr % ***** % to? to % to*r fafa* 
1** fr to *r* tos* to 1 

[if. 5(8l)/93-*nf*T| 

to. *7. w *ct* Riftmto 

NOTICE 

New Delhi, the 30th July, 1993 

S.O. 1771.—Notice is hereby given bv the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri C. V. Bengali, Advocate 
for appointment as a Notary to practise in Gandevi Taluka, 
District Valsad, Gujarat. 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(81)/93*Judl,T 
P, C. KANNAN, Competent Authority 

g**T 

30 3jto, 199 3 

**.**. 1772.—toto to*, 1950 % to* 6 
^*F£*r* if *«f* *rf**to arc *? ^**r *rr*t| 
fsp to *T3tto to?r*, ototo 7 *** tototo to *** 
to* % f*** 4 % wto* to** w *r* %fto 
to* ft ftf to ** f ^ ton 

(?ftoTn)3*ar*T* *to %f*pr toto % ^ ?f*rjfto 
*c frto to ***c ** me?* ■?* ^**t % wrci* % 
to*? to % tore fto** ** * *t *1* ton i 

[*. 5 ( 7 9) 193" T *Tpf*'] 

to. to. **>**, **r**rftr**to 

NOTICE 

New Delhi, the 30th July, 1993 
1 l /. 

S.O, 1772.—Notice is hereby given by "the Comp tent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Param Vir Chauhan, Advocate 
for appointment as a Notary to practise in Thaneswar, Sub- 
Division, District Kurukshetra (Haryana). 
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2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days, of the publ'catior, of this no*ice. 

[No. F. 5(79)/93-Judl.] 
F. C. KANNAN, Competent Authoiiiy 
RFFT 

3 0 5JF, 199 3 

5FT.3TT.1773 .—FtrCfFT fFFR, 1956 % fFFR 6 

% w[ftf r wr JfrfaFifr stitt f? tjfft ft oriFt $ 
fF “if ttftf jrtt fa^fT cnsFT%F f 3FF infFFrfr ft 
to fFFR % fFFR 4 % FFtF t?f rtf % 

fm? f?h'r jffFgrr f-m tpjr it ftrftf ftF% fm? 
F’frft % ft if fFjfttr q-rfFFf vfr rftt ft «mw 
^T 5$FFT % RFPfTF % ’afh? f^T % *ftFT fafecT FR 
R ifT FTR ^FT Fit? 1 

[R. 5 ( 5 7 ) / 9 3- f FffFF] 
tft. Rt. FtnipT, R4TR JTTfaFRf 
NOTICE 

New Delhi, the 30th June, 1993 

S.O. 1773.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri Aloke Kumar Sinba, Advo¬ 
cate for appointment as a Notary to practise in State of West 
Bengal. 


2. Any objection to the appointment of the said, person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(57)/93-Judl.] 
P. C. KANNAN, Competent Authority 

FffftvSft, 3 0a£FT£, 199 3 
FT. RT.1774 .—ffte-flFT faRR, 1956 % fFFR 6 
% RFFNF R RWR TTTfOTTfT 7T7T Ff TJRRr *ft tsrTcft f 

fa t?R^fc#RRRSTf^tf FftJFTfaFR 

F fFFR 4 % RiftF t?F TTTFFF ^R RTF % fat? faff 
6 fa RR FFTTJT, F^TRFT fFFT (rottr) R SFFRTF FTF 
F fat? F>Tft % FT fF^fFF RT fatft vff 9FIT. FT RTR5T 
w ^Tf %srFT?FT % sff^ftFF ufarTfafaF it 

ifa rtf rrt am? 1 


[tf. 5(80)/93-^TTftTF] 
'ff- 91. F™FF, RVTR arflTFTff 
NOTICE 

New Delhi, the 30th July, 1993 


. s :.°- . 1 774.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Rule 4 of the sard Rules, by Shri Raghubir Singh, Advocate 

fSIi'‘ttS'.ffl.jJS" 1 ’" prMI “ ln Pb *« m “’ 

2 ‘ ^ n , y objection to the appointment of the said person 
N ? tary may be submitted in writing to the undersigned 
within iourtten days of the publication of this notice. 


[No. F, 5(S0)/93-Judl.J 
I’. C. KANNAN, Competent Autbority 


faff RSTFF 
(TTFTF fRRTF) 

(RTFFT) 

F-f 7^F, 199 3 

FT. FT. 1775 .—JRTF FT RfElfaFR, 1974 ( 1974 
FT 45) Fl SITTT 28 ITTT FRF RfRTFf FT FFtF FTft 
£tr F^fiF RTTTT, VnTFtR fastf FF Ff fRFffTF RT 
*R ??fRRF ^ RTSTT RT fa 3TFf$F it faFT FTFl 
RTF7FF cf«TT FfFF fa^ifft RrRFTFTRT TTTT RTTF F 
FT^T 'TTfejff Ft fFtr Ft? cTFT TFF iRT RFcT fFtr 
Jf(? JJ5TT 9EFt 9T StTW F FFtT R WTI^f FT WTF 
fFT? 5H% % tTF^RT ^ RFH FTffT | I 
[*TftT$FFT TOT 9 3 0 l/ FT. R. 1 6 o/2 2 / 9 2 -TTf.FT.-fT.- l] 

jft. tJFTTRTi^'FT, fTFFF 

MINISTRY OF FINANCE 
(Department of Revenue) 

(INCOME-TAX) 

New Delhi, the 7th June, 1993 

S.O. 1775.—In exercise of the powers conferred by Section 
23 of the Interest Tax Act, 1974 (45 of 1974), the Central 
Government, on the recommendation of the Reserve Bank of 
India, being of the opinion that it is necessary and expedient 
•oO to do in the public interest, hereby exempts the interest 
oc foreign currency loans by foreign lenders granted to, and 
received by, Indian parties outside India from the levy of 
interest-tax. 

[Notification No. 9301 |F. No. 160I22I92-1TA-IJ 
G. MUTHURAMAKRISHNAN, Director 


FT^F 

Ff PlTFf, 6 TTFffT, 1993 

FT. FT. 1 776.—RTTTT TTTFTT $T tffJFT RfFT F, faff 
frM ^TT FTSTF 3T\T FTFff fFFTTF FftlfFtTR, 1974 
( 1974FT 52) FfaTTT 3*ffTFFtnTT ( l) %FfffF fFFF 
FF If FFFT f¥Fr FFT t, FFT FFBTTT % FtffF FTT^RT 
FT. Tf. 67 3/3 2/9 3-Tft. HJ.-8FTTt<T 3 1-3- 9 3 F> F? ffstF 
m ft? FTTf fFFi FT fF >sft FrffF «ff i?? JTFTW, fFFTFf 

Ff-31 t?, fTfV FFT, F^ f^fr Ft fFW FT fFTT FTT? 
affr FrrTFfT, frfTf, f^ frmf Jr trf'*rwr if w am? 
FTfF FF RfFCT F RTF Ft FTFTf FTF F TTFT FT FF I 

2- %FffR FTFR F RTF Ff frmF FTF FT FTFR | 
ffi^fFT 5FfTFFTTTfrRFr|FTmT%FtftmTfT| fFFR 
53FF FTfTFTTFF F$fffF%; 

3. RF: FF FFftF FTFTT, F9T Ff^flFR Ff HTTT 
7 Ft TRcTTTT f J ) % (« ) 5TTT RTF TfifFTFT FT 

RF>T FFTt ft?, Ff fF4F ^ff ^ fF <JFfFT ORfFT ?F 
F TT'iiTO if RFIFF % 7 fFF % RtFT jf?. T 
RfiJFT fFRff F RRSff fTfvTT ff 1 

[FT- Tf. 67 3 / 32 / 93 -Tff. SJ.-8] 
F. H&. RTfiff, FFT RfRR 
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ORDER 

New Delhi, the 6th August, 1993 

S.O. 1776.—Whcreus the Joint Secretary to the Government 
of India, specially empowered under sub-section (1) of Section 
3 of the Conservation of Foreign Exchange and Prevertlon of 
Smuggling Activities Act, 1974 (52 of 1974) issued order F. 
No. 673|32l93-Cus. VIII dated 31-3-1993 under the said sub¬ 
section directing that Shri Satish, S!o Shri Ved Prakash, resi¬ 
dent of B-31A, Moti Nngar, New Delhi, be detained and kept 
in custody in the Central Jail, Tihar, New Delhi with a view 
to preventing him from smuggling goods in future. 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or concealing him elf 

so that the order cannot be executed; 

3. Now, therefore, in exercise of power conferred by Clause 
(b) of sub-section (1) of Section 7 of the said Act, Ihe Central 
Government hereby directs the aforesaid person to appear 
before the Commissioner of Police, Delhi, within 7 days of 
the publication of the order in the official Gazette. 

[F. No, 673|32|93-Cus. VIII] 

J. L. SAWHNEY, Under Secy, 

(wifar Tin farm) 

(♦Pim imru) 

hffktft, 28 ami, 1993 

ttr.srr. 1777 .--STrift fafamm srftrfaw, 1949 (1949 
rr 10 ) aft sra 58 r am hfsa am 53 im hm rftaaf 
ri mfhr ret aarm arcftn fknf iv rt fanfkr 

hr atari rrjft ft fr am afafaaa «fr arm 11 rt u<r am 1 
% tmo wm fafaprr •ttr-srrtlfjg fa. wr hr amir 
Tina t w afatfrir % arm ah arftr h 31 nih, 1995 
wr vafij % aifa nftt 1 

[ffT.a. 6 - l/93-ff tfl] 

ar.at. ham, *mr afar 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 28th July, 1993 

S.O. 1777.—In exercise of the powet'i conferred by section 
53 read with Section 56 of the Bunking Regulation Act, 1949 
(10 of 1949) the Central Government on the recommendations 
of the Reserve Bank of India declares that the provisions of 
sub-section (t) Of Section 11 of the said Act shall not apply 
m the Agra District Cooperative Bank Ltd., Agra from lift 
date of publication of this notification in the Official Gazette 
to 31 March 1995. 

[F. No. 6(1)]93-ACJ 
C. B. PRASAD, Under Secy. 

(*nn faatn) 

(i.sff. *th) 

hf ftwft, 29 <h*u£ 1993 

rr.wr. 1778 •—forth from, rrwrhi (an % ria^ta 
htfriRT % Pn hifih) faan, 1976 ftr faaa 10 % aafana 
( 4 ) % whim Si- VHtffa anafanT attr a«T farm * fam- 
farfarn rufrak r> ftm% h fftkt rr nnarar 

rm him hr firm ft, raft ft:— 

1 - nia fakir, amiim, kim rrm, at firwfV 1 

2 . ham fakir, ^nfbsrr, fkat/ni fkrft r 

3. ham fakir, ^WThftwr, aifar tpf am sfcrmn, Hi fimsff 1 

4 . ham faiar, hiTTfrerT, ftmfa* fr<nn, af fnm 1 


s. (tStuhr sfr) T, Timam, 

6- nfjpfonUT (aamft5n)-,ll Tfsatim, ttjt 

7 . 'hr fakir, aamfren, tit *fk v arm, wm. 1 

8. herm fakir, asrktwT, gar *a, at faafi 1 
0 . ham Mutt, armtiiT, ^hfrrr kr, tPwjt 1 

10 . ham fakir, tJrmitwT, tit afk air, fcafr 1 

1 1. fakir, WihfbSTT, TIT afk HIT, hi fktft I 

12 . fakir, r?«N(Ven, w Snort, ^ ram, in e 1 

13. ‘Hh fa4WT WthU'.TT, TWI hhlff, hth ThPT, Tat?mm I 

14. tt fakir sfarihikn, ram, 'ran amt ran i 
is. yftgRftwi , rsir hhrtf, hfVhh tuft, 1 

16 . T4 firhvRT, ^aihOw i, tiih hrr, hgriTh 1 

17. htrrh fhhwr, hrfhf^ar ■•tafthfrin aftr h-rn nreh, HTihffw 
jfti I, hi fteft 1 

is. shift fhhnr, tnMjmr harT’Tfr.n sflr hth ww, harhibtir 
afi I, hi forif 1 

is. ham faisTT hrfhfrw (ferrrftw aVr ttm irm, ^uihihirr 
** III, hi fonft 1 

20 . fhhwr, «nfhf*nr T»nhUwT, 1 

21. HSTh WTT, hlUlUhT ^TlhOWT aftr h<th HVFH, ^VhOWf 
iril, y«i 1 

22 . hum fhhrr, hrfrifimr ^ai m n Ow i sftr hih ww, 
hrtm ini II, *mrf 1 

23. httm froriT, ^TThilarr (wra), af fgwfr 1 

24 . aThfimr ^wthfnnT srfaTrrr (wro), rnna; 1 

25 . ^*m 0 wt srfiwrfV, tit afk hrr, hzht i 

2 a arm&wr vfHTrft, tit aftr wr, aray: 1 

27 . hOTh fhiTT, rfTi’rtVwr, Tih in afrr nf fawh 1 
2b. ham fhhwT, Ttfwfatr tierihflwt ik hKh rrmr, ^n ri 'ifUT T 
ali, rH) 1 

29. Tn^Vti afrr am wnarfl, fwmn 

30. ham fakir, .'onhftwr (k*r), 1 

31. r^v^TTTr (hlfiJlfahT TOthilSIT) hlJITP^, Twnf I 

32 . fakir amrtkiT arnfar fkmr, marf 1 

33 . Th fakir, aamkrr, tit aflr nrr, npi^r 1 

34 . ham fakir, <rmhi)wT an kr, tjmi 1 

35. fakir amhflm, tit ifaT iVr ifan, hm# 1 

3 e. ah fakir, 3*mn«T, wifaka rrcmh, famfr 1 
3 7 . ham fakir, amhfrtn, hfam kr, ami 1 

36 . ham fa^rr, amhitwi aittiktr rrrmh, rawr 1 

3 9 . sh fakir, h'Tihftsn', ifn afafafifth hti, hirrmft 1 

40 . hh fakir, hamitwT, tit ik m, t|wi 1 

41. in fak ir, nfafkr imkr 1 

42 . fakir, r fa ffar ^mhffwr, Trsrimi 1 

43 . ham fakir, h«i90«i, jifwr afama kr arihiTw, «|rripfl 1 

44 . bit itx wit ’rmhffwT TThfanr, rfair 1 

4 5 . fakrr hrThtrm, twt hni^ afsmi mm, 5 m 1 
46., tfrfta Sirnki afarri) (tit), alhra 1 
47 , Htftq - wnhirtiT nferrfr . (wtc), r»khf 1 

[i, at 11021 / 1 / 93 -kfrj 

v*jtmi ham, vtt aPir 
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SR3R7 (*p) 

TOlfTO frm OR O ofRjfRT ufsi^RT TOOT TOT fRTP TORW fnff TOO *T TO nf«T|fR 

f, f%TO TOT PPTO TO TR £ 


] 


TOl. 

fwpr 

tosPr ttw-I, 
of ffror 

*fr-i 1021 / 2 /8 7-?. nt.-i, 

TOftST 5 TOROP, 1987 

ofifofppp otooTOto oRfR thro, 
of font 

2. 

fnnrp nTOofren, 
to#r tttoo-II, 
of fe^fr i 

—ooteo— 

TOR fOTOTO TOOT Often, ffn-ft 
of fern 1 

3. 

foorop n err often- 1 , 

TOfqffro fnofn oof 3 nr fofror 
Of fsroft 1 

-rttr-- 

tor fooror, nim'mr, mfoor 
aftr TOT PfTOTOr, of foror 

4. 

[tort onr often, 

OTfnfsror foorn too afh: TR?teT, 
Of ffR-fT 1 


TOR fofRP onr often, orofoor 
fOTOO, of ffTOT 

5. 

O^ISTTOT (often), TTTOOR, 

tot$p 

tfl- 11021 / 1/8 5 —f. qft. -I, 

SWKT, 198 5 

( 1 ) irtototop (onr often) -1, 
pttoor, totjp (11) rioto- 
>100 (^GTrffclT) II, PTTOOR, 
TORT 1 

6- 

oo yw nnroften, toot tot, 

TOrOO, 

11019 / 1 / 78 ^.«fr., 

TOffa 25-9-78 

00 fofnp TOsnrqften, efto 

£P TOR, TOOOS 1 

7- 

tjoo Rrr oftenp,, tott TO, 
of feRft 

"- 11019 / 19 / 1 / 7 ^.^. 
TOfteT 3-1-79 

TOR fTOfTOF TOJRften, TOT TO, 

of feofr 

8. 

W TO3T oftTOP, 

<IM7T 

-00100- 

TOR foOTOP sfaioften Rf'TOP TO, 
TjfrgqT 

9- 

TOO f»3T oftTOP, 

^pp sftt tot, froff 1 


(i) tor foRmp, onr often, toot 
erfr rv, f^?fr 

(ii) fofwp TOaroften top ^r 
^P OTOP, of ffRft 

10. 

ofr-S SR foTOp, 

TOsr often wrr %or, or poro, 

IR3 

-00300- 

fofpw fRrrfwrr, pen tor, too 

TOR, TO. ^ 

1 I- 

TOn often 'gfa^rTfr, 
pen oor, *TOgRR 

— 

to fofnp foiRften pen nnf, 
OSO ‘PTOO, TOTOrorp 1 

12-*P 

RCS OO fo^rop OTOOften, 

pen iRR, ohot 1 

— 

to foRTR ng-mten tw tor, 
^ ror, qror 

139? 

TOR fTOTOF 
onr ofren pen oor, 

^ptrfteR 1 

?ft-n02l/2/87-f .^.-1, 
mfter 3 nogor, 1987 

fTOTOr wfwr rfttTT pen tor, 
Tfsno tor, ^tm 

14. 

— 

— 

to fofTO n^rornen. or oot, 

v> 7 

OfTRO 
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1 

2 

3 

4 

15. 

FFF T'TTfTfsrr Tit, 

ifr-i 1021 / 2/8 7't. ^fr. - 1 , 

TSTTF fowl FtM^FF ferTtfel 


3?F TFT fFFFT 

nTCFT 3 FTJFT 19 3 7 

afF FTFFFW, F^lTtfeT F>M, 


^«rmtsiT -/l, 

Ft fecit 


Ft feptt 

16. 

ff^t ^prfrwr Fit, 

--IFHF- 

FSTF f-felT FTfeifaTT feTltTSfll 


Wk OFF f'TTTTF FTfafelF 


FTC IFF FT'F FFTTfUTf Ftt-II, 


T’TT FtfeT-J r, Ft fe^tr 


Ft fefe 

17. 

FFFT ^JjfPT^TT Fit, 

— 

FFTF fFFFT FTfFfJFFT ^CnFtfeT 


'FF FFF fFTTfl FTfeffeF Tcn- 


TfliVc ife FFFFFT FttilT Ftt-IIf, 


’FFiT-JII, Ft fefe 


ft fefe 

18. 

FF;rF f-FFF, 

— 

fFFFT FTfaffep FFTT TttfirTT, 


Fffafern feTFfeir, 
tfFpJF 1 


FfTT^F 

FI 9. 

FFF FOTTltm FIT, 

■- 

TfFTF few: FlfeUFF feTTmT 


FIT fel TFfeF FTfetaFT fejr 


efrr TvT FF7T FTT Fferr tri-I, 


CmT-I, i^FT 1 



TTO. 

fff f^ttctstt Fit, 


7TFTF ft FTT, FTfFfiFF ^felFtm 


3TTC IFF fe^FFT, FTfafeTF FFTT- 


TF iff fff, w^nrttwr 


FttWT-11, FRt 


Fti-ll, FTijf 1 

FT21- 

few, %nrttwr *mr, 

TT~ 11019 / 1 / 7 9—t. . t 

FFTF fFFFF ffentttir (TST«r), 


Ft fewf! 

Fltfe 18-9-79 

Ft fefer 

22. 

‘few ferkfeT wttff : 

—FFTFF" 

TTTtfFF FFT'TtrWT FffeTFt (STTO), 


erm, F5TF5; i 


FWF* 

23- 

FT3TTtTs.1T Fltfer, FIT FT, 

fel 1019/1/78, t.Ft.-I, 

FenitrwT crfFiFtr, ^tt ff ftt, 


FTFT 1 

Fltfe 2 5-9-78 

FFFT 1 

24. 

FTFTFF TT Mm FFFfelT, 

■j 

—F*ftFF— 

FFitt FgrrtmT Fftmti, ®tf arte 


TTF FtT FTT, OfFJT 1 


FTC, FFJC 1 

2 5. 

feWF FFT FtTW, 

FTtfe 5-10-1987 

FFTF fFtFT, WFfWT FTF FFT 


TFT fftE- 11, Ft ftfer 1 


FTC fIFFT, Ft ftCFt 1 

2 6. 

FFF FFTltTFT Fit, 

F-11019/ 1/7 9-t. ^fr., 

FcIT'T fFT'Ti: FTfFf^FFT FFTTFtWT 


iTF TvF ffeFF, 

FTtpJ 30-1-79 

FfC FFT FFCF, TTJTFttOT tfl, 


FlNffeT FFTUTFT, TTFt 


rHt 

27- 

T'TTtitT, FFFTF FFT FFT FFT- 

-fftff- 

TT^tF F?IT FFT FFTTFtteTT FFFFFt, 


TttslT 1FTT Fife, ffedT 1 


fFFFT 1 

512 S. 

feW 't : 3TTtTWT, 

0;-11 01 9 /2/82—t .Ft. 'I, 

STtJTF 'iETTtrwr, (%FfTF) , 


vtm M/Mt 1 

Fitter 6rl-8 3 

FCFt 1 

2 9. 

HtTffejT'TF FFTTTJ, 

FT-1102l/2/87-t.Ft.“I> 

FCjFFTTF (FffFfsqT FETltfOT,) 


FTf'fTffFT FFTTtTFT, FTFt 1 

Frtfe 5-10-87 

F^TCT^ FRi 1 

30. 

flTJTF, Fvfef WT femfrWT, 

Ft- 1102l/ 4/82, t ."'tt., 

fFFTTT FFmfsfTT, FSTTfFF fFFET, 


fFFH ttf sfrc citfar, 

Ft fefe FF FTFT FWTTF, 

*g*k 1 

FTttFf 6-1-8 3 

FCFt 1 



[EE II- 

3 (ii)] 

ETR Wl Tirriq : *PTR 2 1 , 

, i99s/«nqnr so, isis ' 2697 

1 

o 

3 

4 

3 l.T 

7ST*P srF ett, 

Frr etrtt eeehe. 

EiEET 

fft-1102l/3jl32-f .3ft., 
EFPT 0-1-83 

ee PFfe: efteFwt. ttt eF 

EF, ERF 

3 2. 

EET eF<F\ 

EFT F, EJE7? 

-EETEE- 

3’JTE fE«p* EFT’FtelT, EFT 

■O 

3 3. 

— 

— 

faFw, TWfqftSTT, er sfpr FTFr, 

ef eFiet, eje£ 

34. 

-- 

— 

eeIeFte: EEmFir, ere tfaFr, 

S3 1 

focF ^ET 

.3 5. 

tEFlE TlfYUTT, 

qV-1 1021/3/8 2-FF., 

EOTE FEET EETT^rWT 'FriE TR, 


qfffEE Fr, rpEf 

6-1-8 3 

R«r# 

«3 

3 6.if 

— 

— 

TOTE fETET EFT ETtW, ERE EFFTE 

3 7.E 

— 


TTfriFiT eet eFsti Fee etr- 
ErfFr FFtf EFTEF 1 

3SM 

EE faFFT (FaT eFw) 

EMl02l/2/87-f .Ef.-l, 

EEPrFrT, twrFrsrr tie Ft -if, 


ETT if|V EF, E^-FTT 

ETFf 5-10-8 7 

FJFPET 

:• 9.-v 

•fftper fEEFE, ErfafRET EET- 
ttY&tt, wo 

-eFee- 

EqfEFrE, qriFrfRE FriFFTr, 
eFtF 

to. 

FRE fEEFfi, FTfTtfrrT'E EFT- 


ri'TfqFrE eiMre; EEmFrr 


T^VSHI, 

-EEFE- 

TTF%ET 

4i.*r 

uTqtnF tFiEFET EJfRT TE, 

eterIe 


Eirrn. pREE EERffffiT EtfjET rftETE 
FT, ETvfiETE, EEIEF 

42-E> 


1 

ETT etc ER EETEFsTT ertee, 

Fete 

4 33E 

— ■ — 


f^Fpfi, FueFctt tstt Frnr, trfFw 
ERR, c|ET 

44-ET 


— 

fFe Ftf-Ftt Eflmfr (*mr), 
Fete 

453J 



^Fe E'TrFet EftmF (gra) 
EFtEf 


(Department of Expenditure) 

(E.G. Branch) 

New Delhi, the 29th July, 199? 

S.O. 1778.—In pursuance of sub-rule 4 of rule 10 of the 
Officiul Languages (Use for Official Purposes of the Union) 
■Rules, 1976, the Central Government hereby notifies the 
following offices of the Indian Audit & Accounts Department, 
the staff whereof have acquired the working knowledge of 
Hindi:— 

1. Director General of Audit, Central Revenue, New 

Delhi. 

2. Principal Director of Audit, Dclhi[New Delhi. 

3. Principal Director of Audit. Economic and Service 

Vnistnes. New Delhi. 


4 ' P New il Delffi eCt0r ° f Audlt * Sclent,fic Departments, 

5. Accountant General (Audit)—I, Rajasthan, Jaipur. 

6 . Accountant General (Auditor, Rajasthan. Jaipur. 

7. Deputy Director of Audit. Post and Tcleconmiunica- 

tion, J.lie Know, 

8 ' Pr K al DireCt0r of Audit ’ Northern Railway, New 

9 ‘ Pr SS r S rtCt0r ° f AUd,t ’ N ° rth Eas,ern Hallway, 

10 , Principal Director of Audit Post and Telegraph, Delhi 

11. Director of Audit, Post and Telegraph, New Delhi 

13 ‘ D M«r f AUdit - DefenCe Sm ‘ ce ' Central Command. 
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13. Deputy Director of Audit, Defence Services, Central 

Command, Allahabad. 

14. Deputy Director of Audit, Defence Services, Eastern 

Command Patna. 

15. Director of Audit, Defence Services, Western Com¬ 

mand, Chandigarh. 

16. Deputy Director, of Audit, Air Force, Dehradun. 

17. Principal Director of Commercial Audit and Ex-Officio 

Member, Audit Board I, New Delhi. 

18. Principal Director of Commercial Audit and Ex-Officio 

Member, Audit Board-II, New Delhi. 

19. Principal Director of Commercial Audit and E.t- 

Offlcio Member, Audit Board Ill, New Delhi. 

20. Diiector of Commercial Audit, Dehradun. 

21. Principal Director of Commercial Audit and Ex- 

Officio Member, Audit Board-I, Bombay, 

22. Principal Director of Commercial Audit and Ex- 

Officio Member, Audit Board-11, Bombay. 

23. Principal Director of Audit (Food), New Delhi. 

24. Regional Audit Officer (Food), Lucknc.w. 

25. Audit Officer, Post and Telegraph, Patna. 

26. Audit Officer, Post and Telegraph, (aipur. 

27. Principal Director of . Audit, Air Force and Navy, 

New Delhi. 

2B. Principal Director of Commercial Audit and Ex- 
Officio Member, Audit Board, Ranchi 

29. National Academy of Audit and Accounts, Shlmla. 


3U. Principal Director of Audit (Central), Bombay, 

31. Account General (Commercial Audit), Maharashtra, 

Bombay. 

32. Ducetor of Audit, Scientific Department, Bombay. 

33. Deputy Director of Audit, Post and Telegraph, 

Nagpur. 

34. Principal Director of Audit, Central Railways, Bombay. 

35. Director of Audit, Air Force and Navy, Bombay. 

36. Deputy Director of Audit, Ordnance Facioncs, Kirkce, 

37. Principal Director of Audit, Western Railways, Bombay. 

38. Principal Oireclor of Audit, Ordnance Factories, 

Calcutta. 

39. Deputy Director of Audit, Diesel Locomotive Work's, 

Varanasi. 

40. Deputy Director of Audit, Post and Telegiaph, 

Kapurthala. 

41. Deputy Director of Commercial Audit, Bokaro. 

42. Director of Commercial Audit, Rourkela. 

43. Principal Director of Audit, North-Eastern Frontier 

Railway, Maligaon, Gnwahati, 

41 Post and Telegraph Audit Office, Bhopal. 

45. Director of Audit, Defence Services, Southern ComV 

mand, Poona. 

46. Regional Audit Officer (Food), Bhopal. 

47. Regional Audit Officer (Pood), Chandigarh. 

[No. C-11021/1/93-EG1 
ANURADHA PRASAD, Under Secy. 


ANNEX'. R <V 

S. Name t>y which the Notification No. Name fry which the office is being 

No office was notified & date notified now 


] 


3 


4 


1. Direr to cf Aud't Cert*.'ll 

C-::02;72/87EG I 

Direct, r Genet ul cf Audit, 

Revenue I, 

New Delhi. 

dt. 5-10-1987 

Central Revenue New Delhi. 

2. Director of Audit, 

Central Revenues-II 

New Delhi, 

-do- 

Principal Director of Audit, 

Delhi, New Delhi. 

3. Director of Audit, 

Commerce Works and Miscell¬ 
aneous'!, 

New Delhi. 

-do- 

Principal Director of Audit, 

Economic and Service Ministries 
New Delhi. 

4. Director of Audit, 

Commerce Works and 
Miscellaneous II 

New Delhi 

-do- 

Principal Director of Audit, 

Scientific Department, 

New Delhi. 

5. Accountant General (Audit 
Rajasthan, Jaipur. 

C-l 1021/1/85 EG.1 
dt. August 1985 

(i) Accountant General Au:lit-1 

Rajasthan, Jaipur. 

(ii) Accountant General Audit-II, 
Rajasthan, Jaipur. 

6. Dy. Chief Auditor P&T, 
Lucknow. 

A-l 1019/1/78EG. dt. 
25-9-1978 

Dy. Director of Audit, 

Post and Tele communication, 
Lucknow. 
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7. Chief Auditor, 

Northern Railway, 

New Delhi, 

8. Chief Auditor, 

North £ astern. Railway 
Gorakhpur. 

9. Chief Auditor, 

Posts and Telegraph, 
Delhi. 


10. Sr. Dy. Director of Audit, 
Defence Services (Central 
Command), Meerut. 

11. Audit Officer, 

Defence Services, 
Allahabad. 

A 12, Sr. Dy. Director of Audit, 
Defence Services, 

Patna. 


B 13. Joint Director of Audit, 
Defence Services, 
Chandigarh. 


A-l 1019/1/7t>.E G 
dt. 3-1-1979 


A-l 1019/1/78-1, G. 
dt. 3-1-1979 


C-l 1021/2/87 EG. 
dt. 5-10-1987 


A 15. Member, Audit Board and 
Ex-Officio Director of 
Commercial Audit-I, 

New Delhi, 

16. Member, Audit Board and C 
Ex-Officio Director of 
Commercial Audit II, 

New Delhi 

17. Member, Audit Board and 
Ex-Officio, 

Director of Commercial 
Audit III, 

New Delhi. 

18. Joint Director of Commercial 
Audit, Dehradun. 

B. 19. Member, Audit Board and 
Ex-Officio, 

Director of Commercial Audit I, 
Bombay. 


C-l 1021/2/87 EG. I 
dt. 5-10-1987 


Principal Director of Audit, 

Northern Railway, 

New Delhi. 

Principal Director of Audit, 

North Eastern Railway, 

Gorakhpur. 

(i) Principal Director of Audit, 

P&T, Delhi. 

(ii) Director of Audit, 

P&T, New Delhi. 

Director of Audit, 

Defence Services, 

Central Command, Meerut. 

Dy. Director of Audit, 

Defence Services, 

Central Command, 

Allahabad 

Dy. Director of Audit, 

Defence Services, 

Eastern Command, 

Patna. 

Director of Audit, 

Defence Services, Western Command, 
Chandigarh. 

Dy. Director of Audit, 

Air Force, 

Dehradun. 

Principal Director of Commercial 
Audit and Ex-Officio Member, 

Audit Board I, 

New Delhi. 

Principal Director of Commercial 
Audit and Ex-Officio Member, 

Audit Board-II, 

New Delhi, 

Principal Director of Commercial 
Audit and Ex-Officio Member, 

Audit Board III, New Delhi. 


Director of Commercial Audit, 
Dehradun. 

Principal Director of Commercial 
Audit and Ex-Officio Member, 
Audit Board I, 

Bombay. 


1742 GI/93—2 
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20. Member, Audit Board and 
Ex-Officio, 

Director of Commercial 

Audit II 

Bombay. 

A 21. Director of Audit (Food), 

New Delhi. 

22. Regional Audit Officer 
Office Food, 

Lucknow 

23. Audit Officer Office P&T, 
Patna. 

24. Office of Dy. Chief Auditor 
P&T, Jaipur 

A 25. Director of Audit 
Defence Services II 
New Delhi 

26. Member Audit Board and 
Ex-Officio 

Director of Commercial Audit, 
Ranchi. 

27. Director, 

Indian Audit & Accounts 
Services Staff College, 

Simla. 

B 28. Director of Audit 
Central Bombay 

29. Accountant General 
Maharashtra Commercial 
Audit Bombay 

A 30. Director of Audit 

Commerce Works and Mis¬ 
cellaneous, 

New Delhi Branch Office at 
Bombay 

31. Audit Office P&T Nagpur 


C-l 1021/2/87 EG.l 
dt. 5-10-1987 


A-11019/1/79-EG. 
dt. 18-9-1979 


A-11019/1/78-EG. I 
dt. 25-9-1978 

A-11019/1/78-EG. I 
dt 25-9-1978 

C-11021/2/87-EG. 
dt. 5-10-1987 


A-11019/1/79-EG. 
dt. 3-1-1979 


A-11019/3/82 EG. I 
dt. 6-1-1983 

C-11021/2/87-EG. 
dt. 5-10-1987 


C-l 1021/3/82 EG. I 
dt. 6-1-1983 


B 32, Director of Audit 

Central Railway Be mbay 


C-l 1021/3/82 EG. 
dt. 6-1-1983 

C-l 1021/3/82 EG. 
dt. 6-1-1983 


Principal Director of Commercial 
Audit and Ex-Officio 
Member Audit Board II, 
Bombay. 


Principal Director of Audit (Food), 
New Delhi. 

Regional Audit Officer (Food), 
Lucknow. 


Audit Officer, P&T Patna. 


Audit Officer, P&T Jaipur. 


Principal Director of Audit, 

Air Force and Navy, 

New Delhi. 

Principal Director of Commercial 
Audit and Ex-Officio Member Audit 
Board, Ranchi. 


National Academy of Audit and 
Accounts, Simla. 


Principal Director of Audit 
(Central) Bombay. 

Accountant General (Commercial 
Audit) Maharashtra, Bombay. 


Director of Audit, Scientific 
Department, Bombay. 


Dy. Director of Audit P&T, Nagpur. 

Principal Director of Audit, 

Central Railway Bombay. 

Director of Audit, 

Air Force and Navy, 

Bombay. 

Dy. Director of Audit, 

Ordnance Factories Kirkee, 

Poona,- 


[»mr II—vtj 3 (ii)l 
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35. Director of Audit 
Western Railway, 
Bombay 

C 36. - 


A 37. 


B 38. Dy. Director (Audit) 
P&T Kapurthala 


C-l 1021/3/82 EG. 
dt. 6-1-1983 


C-l 1021/2/87 EG. I 
dt. 5-10-1987 


Principal Director of Audit, 
Western Railway, 

Bombay. 

Principal Director of Audit, 
Ordnance Factories, 
Calcutta. 

Dy. Director of Audit, 
Diesel Locomotive Works, 
Varanasi. 

Dy. Director of Audit, 
P&T, Kapurthala. 


A 39. Joint Director of Commercial -do- 

Audit, Bokaro 


Dy. Director of Commercial Audit, 
Bokaro. 


40. Joint Director of Commercial -do- 

Audit, Rourkela 

C 41. Director of Audit -do- 

North-Eastern Frontier Railway 
Maligaon 


A 42. 
B 43. 


A 44. 
B 45. 


Director of Commercial Audit, 
Rourkela. 

Principal Director of Audit, 
North-Eastern Frontier Railway, 
Maligaon, 

GuwahatL 

P&T Audit Office, 

Bhopal. 

Director of Audit, 

Defence Services, 

Southern Command, 

Poona. 

Regional Audit Officer (Food), Bhopal 

Regional Audit Officer (Food), 
Chandigarh. 


hUTU URTEFT ffiFfTFI V.aTSPT 
(ufisnT im Pram Prom) 

sfufara, teeo (isao fi 6 ) ^ 3 r 

TE^hi firm ibn, if u 

if fnwft, 2 spot, teen 

vr. ut. 1779 —nm ifa, if ir tjrat tfrf 

irt fat wrtor 9T sfk ot# u^tPr ?t Pmrru ufEffinm, 
1890 (1890 'fir e) % 4 ffTTr sreu Trfawi "fir stfri 

itr^ jt fcnfn uufiR ufaw fcfr f fa Pvt it 

% w^rrr n. 10 , 00 , 000 /- (*. w rrm mu - ) ^r w 
wit! tf°ifr, jjwtftiT; ifa, if it 49 Puff % faw 
tfrair % afWtr 10 % ift nr % 9 - 7-93 ^ fafn 
*rf : 


U. Ttfa 


«I*raniP srswPwtf 



liffa 

1. T. 10,00,000/- 

02-07-88 

02-07-93 

7 . «rm mm * tRUtfti wim 

i^tfi Pnmr % ftifa 


2 1679 * tnpr-wr it nmmClsrrtrt. w. 120(f) 


ip f if mi htPh Tr^ht srw m.R, if Puffi % 

iim iP imm % stjut tint fat sref f r; '-srtfni ut-tt 
irefrt 51 Pnm % wilfr % im ijiT 1 

[rr. 1.1-4/9J- -j"-nTr-II] 
fjritr mi, wit ufn 

MINISTRY OF HUMAN RESOURCE DEVELOPMENTS 
(Department of Women & Child Development) 

IN THE MATTER OF THE CH ARITABLE ENDOWMENTS 
ACT, 1890 (6 of 1890) 

IN THE MATTER OF THE NATIONAL CHILDREN’S 
FUND, NEW DELHI 

New Delhi, the 2nd August, 1993 

S.O. 1779 :—On the application made by and with 
the concurrence of the Board of Management of the National 
Children’s Fund, New Delhi, as in exercise of the powers con - 
fened by Section 4 of the Charitable Endowments Act, 1890 
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(6 of 1890), the Central Government do herely order that the for 70 days in Central Bank of India, Gulmohar Park, New 

sum of Rs, 10,00,000/- (Rupees Ten lakh only) as per parti- Delhi at the rate of interest 10% per annum w.e.f. 18-6-93. 

culirs given below be invested in Fixed Deposit Scheme for 


49 days in Central Bank of India, Gulmohar Park, New Delhi 
at the rate of Interest 10% per annum w.e.f. 9-7-93. 

SI. Amount Date of Date of Remarks 

No. previous Maturity 

Investment 


SI. Amount 

No. 

Date of 
previous 
Investment 

Date of Remarks 

Maturity 

1. Rs. 5,00,000/- 

17-08-88 

17-06-93 


1. Rs. 10,00,000/- 02-07-88 02-07-93 

2. The above account shall vest in the Treasurer of Chari¬ 
table Endowments of India to be held by him for being applied 
in accordance with the scheme for the administration of the 
National Children’s Fund, New Delhi, published with the 
Notification of the Government of India in the then Depart¬ 
ment of Social Welfare No. S.O. 120 (E) dated the 2nd March, 
1979 as amended from time to time. 

[F. No. 13-4/93-TR-II] 


2. The above account shall vest in the Treasurer of Chari¬ 
table Endowments of India to be held by him for being applied 
in accordance with the scheme for the administration of the 
National Children’s Fund, New Delhi, published with the 
Notification of the Government of India in the then Depart- 
menl of Social Welfare No. S.O. 120 (E) dated the 2nd March, 
1979 as amended from time to time. 

[F. No. 13-4/93-TR-II] 
SURJIT LAL, Under Secy. 


SURDT LAL. Under Secy. 

frit ffwfr, 2 ITTO, 1903 

•FT. tRT. 1780 .—7T'?hr ’TNT TI7T, ml fteft 5RRT ft*, 
jrt fail tt aflt tErff Tt^trfsr T <pT ff-aw wftrPm, 

1890 ( 1890 TT e) % V* 4 H7T 5TTTT Tlpm) Tt JFfr,- 
51 TT76T7 TTfS(aTTr tTflVT ft fo rft% f«tq «PI 

% 7. 5,00,000/ (7. 'ThT 5TW RIcT) ifa? WfE 

Tfirrur, ^'157 •rrf. ^ Prcfr Jr 70 Ptff % faR fpw firnffi 
tfrmrr %■ wh 10% etTr^r tre % 18-6-93 Prfsr ft 
if : 

w it. TrPrr Prsf Ptf'ir ft nvjffctTt 

a?) 7ifhi ttif.w 

1 . 7. 5 , 00 , 000 /- 17-8-88 17-6-93 

2- Trrr^ RWT 7 % mTrTftT mtrrer two 4 ffm f fiortr 

2 ETT, 1979 % TPTT-TTW 97 tWTCTtf.ftra' Tit, 1ST. 120 (f) 
ft wfET^r-tT % m snrrfrrn 7 F£Bt just t>t, Pr-fr % f am 
ff uUptt % tr-jnrr jpt.-t ffr eurf $3 zrtm wtt utt^r 
% unrHt % mrtr i 

[Tt. 13-4/93,-ft WTTlI] 

37ft.1 7T7, WT7 


(#FTff fhtr.r,-) 

«T$ Puft, 16 1993 

8 TT, in. 1781 -—frfhT »( 7 TR TTTWTT (tT«T $ STTTrfPT 

juflrff % Px htt.a) fmnf, 1976 % Pm to Jr 37 Pm ( 4 ) 

% tf-TTTR if tfTTT TtffftR f*PUtT tfaTTFT, THfftr faWT f 

wtfm PrcTPrPJn ttoIhit ft, fXrJr 80 % Jr tifoT tmifwi 
ft tt irtitntrr sr,«r sm ft, t,fmjprq TTft ft 

trrefff wfkr <1# srftmnr tor, 

T5T8rrj7 |1WT, <E|HPT m ft*, 

if Prftft -110001 

[tl. l-l/93-fftft] 

ft. JW737Ttft, PrtW 

(Department of Culture) 

New Delhi, the 16th Inly, 1993 

S.O. 1781.—In pursuance of sub-rule M) of Rule 10 of 
the Official Languages (use for offioial purposes of the un : ort) 
Rules, 1976 the Central Govt, hereby notifies the following 
office under the Ministry of Human Resource Development, 
Department of Culture, more than 80% ttall of which has 
working knowledge of Hindi :— 

Centre for Cultural Resources and Training 
Bahawalpur House, Bhagwandas Road, 

New Delhi-110001. 

[No. 1/1/93-Hindi] 
G. VENKATARAMANI, Director 


New Delhi, the 2nd August, 1993 

S.O. 1780—On the application made by and with 
the concurrence of the Board of Management of the 
National Children’s Fund, New Delhi, as in exercise of the 
powers conferred by Section 4 of the Charitable Endowments 
Ac, 1890 (6 of 1890), the Central Government do hereby order 
that the sum of Rs. 5,00,000/- (Rupees Five lakh only) as per 
particulars given below be invested in Fixed Deposit Sehemo 


(•TVJWFT WV'falTFT) 

71 fU-fr, 29 1993 

TT. RT. 1782.— TTSUff, ftrfhTT JtTT (T'ffaT’T, 

fatfcFT afV7 Rfrw) Pm, 1665 % Pm 12 % <37 Pm (2) 
aft HTTT (w) ST7T JTW irrPRrff TT STtfr-T PI sfk STHTT 
TTtTTt, rfa ttamn (fffh sfR RfTTftTrr firm) Prifr 
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[«TTT II--WJ 3(ii)] 

4 W?.t, 1984 # FT. <Fr. Vf 2539 ’FT wfa^T 

if, 7 % jtir, tr spfr: % «tfm>*r a r ft ^ tfr it ^rt ‘t* 

Hsiforrt <Ff gflsiR, for^aiTr fnW fof f fr< w ?r ftfrt 

tnjjsft % arrarrc ( i ) if wrfrffo?, ffowf fosprT *r wra-RT 
rrrrtr *i ‘V, ‘V sfrc "a" ft fan sr^f % ! FT?nr 
(2) sfk (3) if Miffor srtfjPFTO Trfa ifofR a, 4 if 

ofi^fan irrftrraf % fat? Pfijfe mfrmft afh: wjataPw 
sifsm-ft ?>? 1 




Ti) m fVaiyr 

fWfifTT snfaurtf VTTfTq for fftfr-in 

fisTT srrfffiitff 

ffoFT 11 IT afrr- 
ifcT if 'srrff 
rrrFff ■rr.lforaf 

1 

O 

3 

4 

1 . vi “1" % 
mpfr arr 


Hirmifsnt ’ 

rrfo 

2 . «ri 'V' sfR 
"n”%Rirf “ 

w 

rrr-irjTsifoPtr 

(gurm) 

ot rr^nrfon: 

(mnwr) 

TTifr 



[rf. 3 /5/93--for. tir, I] 



tpr. «pfrgr, spit nfai 


MINISTRY OF AGRICULTURE 

(Department of Animal 

Husbandry & 

Dairying) 


New Delhi, the 29th July, 1993 


S.O. 1782-In exercise of the powers conferred by 
clause (b) of sub-rule (2) of rule 12 of the Central Civil Services 
(Classification, Control and Appeal) Rules, 1965, and In super¬ 
session of the Notification of Government of India in the 
Ministry of Agriculture (Department of Agriculture and Coop¬ 
eration) No. S.O. 2539, dated the 4th August, 1984, except as 
respects things done or omitted to te done before such super¬ 
session, the President hereby directs that in respect of the 
General Central Services Group ‘B‘, ‘C’ and ‘D’ posts, in the 
Delhi Milk Scheme as specified in column (1) of the Schedule 
annexed to this notification, the authorities specified in column 
(2) and (3) shall be the appointing authority and disciplinary 
authority for penalties specified under column (4) thereof, 


SCHEDULE 


Description of 
post 

Appointing 

authority 

Authority 
competent 
to impose 

pstilty 

Penalties 
which may 
be imposed 
rule 11 

1 

2 

3 

4 

1. All Group 

General 

General 

All 

‘B' posts. 

Manager 

Manager 


2: AH Group 

Deputy 

Deputy 

All 

•C’ and ‘D’ 

General 

General 


posts. 

Manager 

(Adminis¬ 

tration) 

Manager 

(Adminis¬ 

tration) 



[No. 3-5/93-L.D.L] 
H.K.. JAGOTA, Under Secy. 


^jfffonr Jfrr snvf^ for forunr 

7 $ ffotff, 6 IIW, 1993 

*pt. sjt. 17 83-—rff: qfrfforn sffo wffor rnymtu vtfa 

rmfoT ir srfuiTF; 17 trfor trfgffonr 1902 (1962 m 50 ) 
iff *rnr j if) Tnrni (i) ^ traY-r vttrt jmt ¥ 75)^77 
afor srrrffor for garrm ifr trfirjTTT 17 . xrr. rr. 2023 
7ifi<s 14-7-92 3TO fr-iiT rrwre -r -tff 7 rfam 

•spj^T if F-rfTrfoj rrmr if 377)7 % flftHTT 17 nKisrflfTf 

sit % foir *77) *FrffT4T vim sfrffor art: fair 

<it 1 

afk 77: trtirtT srftrrrrff ) ott srftrPm iff bott 6 iff 

tthrt ( 1 ) *f wfor «(W 'vR fiwt£ ) sff i 1 

sifo fflij, *pf: ifotfpr ftrfr 7 373 fmfi it ffo^n: 7R7 % 
'(Tftj^rr ir 7 R 3 if fafaffoa srfgif a 'mVr 
77 sdforR erffor tr) 17 Prfowpr fanr 1 

tm, W3: 3T3 FrfkfforR iff aKT 6 -35) 7TOHT (1) JRT 

srrvr vrfer it srtr>r ir) jp ^Rjffcr frur for^srrr mfod 

^rtiY | tfrr irfff^RT ir fomr sr^^r *r ottt 

sjfforf Jr 3»mf<r 47 uftuR wttit 4 fasr'Y % smDrn % for? 
fen amn £ 1 

sfVr sen ^ HKT'tif yiurn (4) arror sr?Ff wf=mf trr 
snjtn Ttt 51 $ 7 ^ fr'fk f-r-rn fof) | otit pfafo if 
Tinfor w ffftr^R stwr if f-ifp #f iff nmn for 

lift* snftffo; ng smfor if, rprf «mn®ff rf if *fterorr % 

JHTurft iff u? srffer 'iff ffop- rfop 1 


SPjrptt 

sitinfr #r ffo| ir wur tw *n^q WTfn firei% ifr ffo( 1 

Trm—fill tforr—'Sf.irT —-tr it 


mi 

wftir n. 

t 

4TR, 

foff 

<mfr 

330/T 

00 

01 

OO 


331 

10 

16 

20 


316 

00 

11 

64 


317/2 

00 

10 

07 


333 

00 

05 

00 


315 

00 

02 

70 


314 

00 

06 

20 


313 

00 

03 

00 


225 

00 

10 

50 


224 

00 

13 

60 


223 

00 

11 

60 


221 

00 

09 

70 


209 

00 

00 

10 


210 

00 

02 

51 


213 

00 

19 

70 


212 

00 

00 

75 


214 

00 

15 

00 


[tf. sir-12016/54/92/31) mr eff vfolV] 
utt, mfcr, foir ^fsur^f 
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MINISTRY OF PETROLEUM & NATURAL OAS sftr W- toto mfftTOff ft TO3 u fafew TO nrrr 6 TO 


New Delhi, the 6th August, 1993 


tooth (i) ft ffufr tow TO fftfii ft TO $ i 


S.O. 1783.—Whereas by i»nitication of tin' < lovcrnmcnt 

of India in the Ministry of Petroleum & Natural Gas S.O. 
No. 2023 dated 14-7-92 under sub-section (1) of Section 3 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government declared its intention to acquire the right of 
user in lands specified in the schedule appended to that noti¬ 
fication for the purpose of laying pipeline. 

And Whereas the Competent Authority has under sub¬ 
section (1J of the Section 6 of the said Act, submitted report 
to the Government; 

And futthei whereas the Central Government has, after 
considering the said report decided to acquire the right of 
user in the lands in the schedule appended to this notifica¬ 
tion ; 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this noti¬ 
fication hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of the section, the Central Government directs that the 
riaht of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from encumbrances. 


SCHEDULE 

Pipeline from Chokati ‘T‘ Point to Undeta 


State : Gujarat District Vadodara Taluk* : Padra 


Village 


Chokari 


Block No. 

Hec¬ 

tare 

Are 

Cen- 

tiare 

330/A 

00 

01 

00 

331 

00 

16 

20 

316 

00 

11 

64 

317/2 

00 

10 

07 

333 

00 

05 

00 

315 

00 

02 

70 

314 

00 

06 

20 

313 

00 

03 

00 

225 

00 

10 

50 

224 

00 

13 

60 

223 

00 

11 

60 

221 

00 

09 

70 

209 

00 

00 

10 

210 

00 

02 

51 

213 

00 

19 

70 

212 

00 

00 

75 

214 

00 

15 

00 


[No. O-I2016/54/92-ONG. D-IV] 
M. MARTIN, Desk Officer 

Tt tetft, 6 ftTOT, 1993 

to. srr. 17 s4 .-—tot: sft? wfro toto’-ptot tjfft 

ft % wftWTT to otto xrferfftro 1962 (1962 to so) 

TO am 3 TO tooth ( 1 ) % mfw tow frcrot ft ftjtfftrm 
sfrr sn?.fdT nq ftwtHtr TO dftfrorTTO. *n\ ft. 202s rnfftf 
14 - 7-92 srn ftnfre wttot if in’ trfatjw ft TOrro.wjgTO ft 
fftfftfftts «rfftfti ft stoiEt % ufarox TO 'rnwfnroff TO ftatft 
% TOftx «rrft to error ftlfar rot fftrovr 1 


ftVf wrft, to ftnfftr totox ft gw fftTOi to farox «Rft 
% stfijgTOT ft ftxro nrojfft ft PifftFTOx sjfftftf ft 

TOftftr to rrftrox srfro sstft to fftfftmro Ttott | 1 

to, to: gw rfftfftror TO oth e TO tooth (1) oro 

TOTf WfTO TO TOriT Trif TOfpT TOTOT wffjnH ftrfftft TOpft 
^ fft W ttfsIfTOT ft ftTOT ft fftfftfft'X TOT ft 

gnftftf to etfroro fftsttft ft srftrir-r ft ffttf 

ttfftff fTOrr TOUT ^ 1 

TOx toth to oth TO tooth ( 4 ) sra sort yrfwft to 
TO1~ TOft |ft ftTOx TTTTOX fftTOr ftftt $ fft sw sjfftftf ft 
TOftfiT TO flfjTOT ftrofpq- ^TTOC ft fftf^TT {jtft TO VJIW ftvf 
TOx stTtffiw % trrftpr ft, nftr to-jtto ft ^to to ft, TOtott 
% srrm TO to ernffar TO fftfp ?ftrr 1 


ti; tit. ft 'TTCTT $. «ft\ w, qr^T 

$TTlpT % fvfU I 

—^Kin ftlMi;—?|Tq^T 


nr<r 

•ftps ft. 

Isihrc: utr. 

ftrftftrt: 

1 

2 

3 4 

5 


139 

0 

08 

58 

vri 

0 

00 

S 2 

138 

0 

12 

22 

TOi 

0 

00 

84 

155 

0 

06 

50 

TOt |yr 

0 

00 

52 

15b 

0 

14 

30 

157 

0 

02 

82 

673 

0 

00 

95 

172 

0 

01 

12 

171 

0 

00 

92 

.170 

0 

06 

12 

1.69 

0 

02 

34 

168 

0 

02 

44 

167 

0 

03 

12 

166 

0 

02 

30 

165 

0 

14 

04 

203 

0 

1 6 

90 

TO! 

0 

00 

85 

204 

0 

08 

45 
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1 2 

3 

4 

5 

205 

. 0 

07 

54 

2.06 

0 

04 

‘9'4‘ 

207 

0 

10 

40 

- *hli 

O' 

Of) 

-7-8 

328 fc 

0 

04 

03 

328/^t 

0 

04 

03 

329 

0 

00 

85 

331 

0 

07 

54 

335 

0 

09 

62 

343 

0 

15 

60 

342 

0 

00 

92 

344 

0 

08 

45 

*bl^ ^47 

0 

00 

65 

345 

0 

14 

56 

346 

0 

13 

65 

•mri 

0 

00 

65 


It. *ft. 1201 6/56/92/sfr mr ftr ftr-IV] 

tot. mfftr, isw wfftTOfr 


New Delhi, the 6th August, 1993 

S.O 1764.—Whereas by notification of the Government 
of India in the Ministry of Petroleum & Natural Gas S.O. 
No. 2025 dated 14*7-92 under sub-section (1) of Section 3 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government, declared its intention to acquire the right of 
user in lands specified in the schedule appended to that noti¬ 
fication for the purpose of laying pipeline. 

And Whereas the Competent Authority has under sub¬ 
section (1) of the Section 6 of the said Act, submitted report 
to the Government ; 

And further whereas the Central Government has, after 
considering the said report decided to acquire the right of 
user in the lands in the schedule appended to this notifica¬ 
tion : 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act. the Centrex 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this noti¬ 
fication hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of the section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from encumbrances. 

SCHEDULE 

Pipeline from well No. Pdah to Fadra EPS, 


State : Gujarat District : Vadodara Taluka : Padra 


Village 

Block No. 

Hec¬ 

tare 

Are 

Ce n - 

tiate 

1 

2 

3 

4 

5 

Sangama 

139 

0 

08 

58 


Cart track 

0 

00 

52 


138 

0 

12 

22 


2 

3 

4 

5 

Cart track 

0 

00 

84 

155 

0 

06 

50 

Cart track 

0 

00 

52 

156 

0 

14 

30 

157 

0 

02 

82 

173 

0 

00 

95 

172 

0 

01 

12 

171 

0 

00 

92 

170 

0 

06 

12 

169 

0 

02 

34 

168 

0 

02 

44 

167 

0 

03 

12 

166 

0 

02 

60 

165 

0 

14 

04 

203 

0 

16 

90 

Cart track 

0 

00 

65 

204 

0 

08 

45 

205 

0 

07 

54 

206 

0 

04 

94 

207 

0 

10 

40 

Cart track 

0 

00 

78 

328/A 

0 

04 

03 

328/B 

0 

04 

03 

329 

0 

00 

85 

331 

0 

07 

54 

335 

0 

09 

62 

343 

0 

15 

60 

342 

0 

00 

92 

344 

0 

08 

45 

Cart track 

0 

00 

65 

345 

0 

14 

56 

346 

0 

13 

65 

Cart track 

0 

00 

65 


[No. O. 12016/56/92-ONG. D-lV] 
M. MARTIN, Desk Officer 

rrf fft'ftt, 6 WTORT, 

to. err. 1785.—mr ft^tfftmr ftlr RTfror rttototr rjfft 
if irrafpr ft trftrvi < to wjjq erfirPmu iye2 (1962 to so) 
ft) urn 3 truitt (i) % wur-r >tin rrrinT ft 'ft^tfftrrpqr 
sfrr jttstRw ijtt ww ft) erttr^rpTr to. ut. ft. 2026 drfOtr 
m- 7-92 irtr ftftftr tor ft wrftjfTr ft writ ar^jftr ft 
frfftTftejr ijfftftf ft Tmrftr % wfftTOT ftr ftr fftiroft ft 

fftrr wfft?r *forft to mw wim wtrar tot fftrr to i 

ftftt TOft trtrir STfftmrf) ft tto nfafftror 5 ;,' urn a to 

oturt ( 1 ) ft wjto jtotot 5 ft Hf 1 

■fth: RTft, TOT trjftrr OTTOT ft TOT fftftT, RT fftmr iRTft if) 
W ffftnjTOTT ft fti-TTO mjijft; ft fftfftfftsj' vjfftftr ft -roftTR 
TO WfftTOT TTft.,TO fftfipiTOT fftqT £ I 

TOT, WT- TTO WfftPm 4ft HK1 6 ft) TRUITT ( 1) SriT 

ttRtt wfftr to wftbr vrft jr ftrjftw urror/RR^mj ftrfft*r TOdt 

& fft w wfa^nni ft ft"i "i tppfrr ft fftfftfftri ft 

TTOfW TO wfftTOR TtftWTT fft^lft ft SrftlTOT ft fftft R^Tjnr 
wfftu [Vri TOUT ft I 

sfir writ ttt am ftr ttetitt ( 4 ) jitt stot w fa i fti to 
wftra .TOft jr ftfjfftr tRtR fftfsr tft)- ft 1ft ijjfftzff ft 
TTOrftr to wfftror tutor ft ftrft ft) totrt ftr sfa 
strftftre jjw wnfftr ft, rnf) Trtrrftf ft jjto wq- ft, fttqorr ft 
WTOTOT ft) ftt wftij ft) fftfgU ^Rit 1 
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roe 


=t. 'ff. if, <t iff. it qmrf. <ft. tftt. tnt 7^ 
Witt firetY % fYrn 

WT- — rj5RT?T fetl :— trRJTI :— qTTR 



WIT. 


qurtt 1271 

0 

09 

60 

1272/1 

0 

03 

12 

1272/2 

0 

03 

02 

Tti |qr 

0 

01 

30 

1137/3 

0 

07 

28 

1157/0 

0 

05 

26 

1157/5 

0 

05 

48 

1139 

0 

10 

66 

1134 

0 

05 

0-1 

1133 

0 

20 

96 

1020 

0 

06 

70 

1021 

0 

09 

88 

1022/1 

0 

16 

46 

•firf, fqr 

0 

00 

85 

1028 

0 

01 

40 

1027/1 

0 

14 

68 

1027/2 

0 

01 

70 

977 

0 

03 

38 

976 

0 

18 

85 

973 

0 

11 

70 

963 

0 

04 

42 

962 

0 

04 

03 

961 

0 

10 

6 6 


[(H. "1201 6 /S 7-9 2 / 3 ft aft *MV} 

T>T. UfjfM, fffe'KTTl 


New Delhi, the 6th August, 1993 

S.O. 1785.—Whereas by ratification of the Government 
of India in the Ministry of Petroleum & Natural Gas S.O. 
No. 2026 dated 14-7-92 under sub-section (1) of Section 3 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government declared its Intention to acquire the right of 
user in lands specified In the schedule appended to that noti¬ 
fication for the purpose of laying pipeline. 

And Whereas the Competent Authority has under sub¬ 
section (1) of the Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Government has, atter 
considering the said report decided to acquire the right of 
user in the lands in the schedule appended to this notifica¬ 
tion : 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands .specified in the schedule appended to this noti¬ 
fication hereby acquired for laying the pipeline; 

And further In exercise of power conferred by sub-section 
(4) of the section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from encumbrances. 


SCHEDULE 




Pipeline from well No. PDAD to 

Padra 

EPS. 


State : Gujarat District: Vadodara Taluka : 

Padra 


Village Block No. 

Hec- 

Are 

Cent- 


tare 

iare 

Padra 1271 

0 

09 

60 

1272/1 

0 

03 

12 

1272/2 

0 

03 

02 

Cart track 

0 

01 

30 

1137/3 

0 

07 

28 

1157/6 

0 

05 

26 

1157/5 

0 

05 

46 

1159 

0 

10 

66 

1134 

0 

05 

04 

1133 

0 

20 

96 

1020 

0 

06 

76 

1021 

0 

09 

88 

1022/1 

0 

16 

46 

Cart track 

0 

00 

85 

1028 

0 

01 

40 

1027/1 

0 

14 

68 

1027/2 

0 

01 

70 

977 

0 

03 

38 

976 

0 

18 

85 

973 

0 

11 

70 

963 

0 

04 

42 

962 

0 

04 

03 

961 

0 

10 

66 


[No. O-12016/57/92-ONG. D-1V] 
M. MARTIN, Desk Officer 
=T$ ftvtft, 6 SftTTtT, 1 993 

'FT. sit. 1786:—■TFT.' stYr srfirjr qT^n-f *tfir if 

ttoYt % trftjqnr qq wfo '-trfafTftr, 1902 (i9G2 qq 50 ) 
urt 3 qY ttetrt ( 1 ) % ttahr vtttt jtwr $■ sftr 

HTTfdT W WHTT <iY TT. t^T, n. 2030 flKbq 

14-7-92 5TTT fTWR Y tjft ff YtTR it 

fqfi.lte sjfwvf it q; wfaw qY qrmT 5 *ff qfr froiY % 
fatf 'itfqq qq Wtl IfTWT UTfaff VX fell' «tf I 

sfk utt: ttsrtf snfinri'f) Y arrufmtn qY etrj 6 qY 
tturt (i) % msfq nrqrR qft fYqli % tfr $ i 

3tk mir, nq: qtefhi r<TTt Y qqq frqYf qr fiUR: ^rY 
^ qvtrra tttr it rumt sthtY, if firfqf^E sjpuff 

if •HqtfhT tt wfeK wrstrT srY Tf frpRqq ferr £ t 

OT, 3 fft: Tfir nfafYqn qY nrrr r qY tjq.-tRr (1) jtnr 

5Prt nrfqq w sabr «irY go; tRtrrt titsrt ntfro qntif) 
$ fqt tiff if UMR if faulfe J®?! tjfaYf Y 

OTfbi isr flpj-fnr qiTTTt^r ftniw % spfrar % f$r<7 utRiRr 
wfYtr ferr Tmtr £ 1 

sfk tryif tu sjrt <tY tjqaTtr (4) irt srq<r trfwfi tn 
StYtW 'tW |Y fTRCR fYftr YY Y ftr w nfam if tjqtfk 
gmfhi *tt wfwt trt+rr ir (Y%r grY qY nsmr Yr srlr 
stTTfwr ‘m snYN if, trdf arTtfraf Y rpq if, tottvit % 
JPFRFT VI '1 qY fdfgtT ftfuT | 







[Biq 11- -q-T 3 

(i*)l 


VPh fl 

TT3PTO 

; SPIfa 









a rr ? 07(^7 

^ 'ft 

w titt trnpT 



frtsTf % fttn 

\ 



TP —iprtTiT 




hW 


OTTf q. 


SITT 

B. 

tffiftTRTT 


655 

0 

08 

32 



6 4 5/l 

0 

07 

28 



b 4 4 

0 

04 

55 



fit i% 

0 

00 

78 


[4 

. 3ft. — 12 016/' 

6l/92/3fr t(q aft 

*MV] 



iE=t. JTTfeq, 


nfsifif) 


New Delhi, the 6th August, 1993 

SO. 1786.—Whereas by notification of the Government 
of India in the Ministry of Petroleum & Natural Gas S.O. 
No. 2030 dated 14-7-92 under sub-section (1) of Section 3 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government declared its intention to acquire the right of 
user In lands specified in the schedule appended to that noti¬ 
fication for the purpose of laying pipeline. 

And whereas the Competent Authority has under sub¬ 
section (1) of the Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Government has, after 
considering the said report decided to acquire the right of 
user in the lands in the schedule appended to this notifica¬ 
tion : 

Now, therefore, In exercise of the power conferred by sub¬ 
section (1) of the Section 6 of tho said Act, the Central 
Government hereby declares that the right of user ip the 
said lands specified in the schedule appended to this noti¬ 
fication het eby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of the section, the Central Government directs that the 
right of user in the said lands shell instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from all enciimb) ances. 

SCHEDULE 

Pipeline from well No. PDAH to Padra EPS. 

Stale : Gujarat District & Taluka : Vadodara 


Village Block No. Hec- Are Cen- 

tare tigre 


Samiyala 655 0 08 32 

645/1 0 07 28 

644 0 04 55 

Cart track 0 00 78 

[No. 0-12016/61/92-ONG. D-IV] 
M. MARTIN, Desk Officer 

W, 6 5PTR1, 1993 

S 3 . TfT. 17 87 .-—JtW xft? TTS'TSnVT Hfa 

it 7T7T>r V *5T t7% wfuRoP?, 1962 (l962 4TT 50) 

1 trra 3 tfr Ttjm ( 1 ) ■ % Trsf-q ■ snrtT flvmr $ 

1742 Gl/93—3 


30, 1915 2707 

bYt sn'ftfw /fa kqm fr >pt. rt,. it. 2033 

3.UW 1-1-7-92 3T<T 4FRT5T qTTR t V(T qftSf^q^I ft tfarq 
ir Tjfftifr it tmpr eiRruc aft qivrfTTXn i 

T7 firepT % farj crfW ffa qti q-ur ttm- qrfas tp fan qri 

. tfp JH: U5UT arfaflTi' t vfgfopr (! (TM (, t 

imm ( 1 ) % two tn.TTR Til ftsiir it er | 1 

flfa *jrn, vt t m ffaYf faq-t qvfa 

f it frfafpsj sjffiqlt it 

: 3 t faTC V( trfsRtTT STfuTT fTf apt fafalPPT form ^ I 

si tpt cfsifoqq vr srr-T 6 -jrartr (i) jpj 

trim 5tfT3 w qfam <rr<d 5^ rrwn. tr^yra urfai 

fpfai | % 56 rrfu^qiTT ft ft-w 4 fafftfer 357 sjfaft’f 

ft Thfbt ft vf/mp 'W-sttkq % spippt ifc fan tr ,a- 

im srfon firm 3ir.u 5 1 

wh mn m ut<t tO tj-ttmt ( 4 ) ipi qtrtr rrfoitr 1 ,' fi 
ftqfa P/ft jo ffafor taf $ fa ^ ufftiri ft 

uiirK «trr ttftptrp. fair v trem it fcftri er^rnr ifa tf ■ 

srfRw ltd vrafhi it, m*. Jticrfai it tjr-i T-t it, sfapp % rpptvm- 
vt w ,nx.ta ft fafci 5 >rr 1 

Ttif. *c. ft f. rjer. i). %r»t?r. ss??j. q6'. 


ft. t;;-i n5T rmn rstmir % fftn 1 

Tmt '-ijTprm f^nrr — utt 

riFJprr -- 



umri 400 

0 

21 

06 

399 

0 

00 

2 4. 

402 

0 

14 

17 

398 

0 

03 

51 

404 

0 

27 

95 

383 

0 

62 

40 

338 

0 

05 

33 

339 

0 

09 

88 

340 

0 

14 

17 

339 

0 

07 

80 

344 

0 

24 

05 

345 

0 

13 

65 

347 

0 

13 

69 

348 

0 

00 

24 

310 

0 

04 

94 

303 

0 

03 

25 

305 

0 

35 

62 

303 

0 

11 

70 

305 

0 

24 

57 

[tr, 5ft.-1301 e/64/93/sfr tpr 

art. 

sfr-IV] 


Off. rflfpr, eptr qfsnffit- 

New Delhi, the 6th August, 1993 

S.O. 1787.—Whereas by- notification of the Government 
of India in the Ministry of Petroleum & Natural Gas S.O. 
No. 2033 dated 14-7-92 under sub-section (1) of Section 3 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government declared its intention to acquire the right of 
user in lands specified in the schedule appended to that noti¬ 
fication for the purpose of laying pipeline. 
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And whereas the Competent Authority has under sub¬ 
section (1) of the Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Government has, after 
considering the said report decided to acquire the right or 
User in the lands in the schedule Appended to this notifica¬ 
tion ; 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this noti¬ 
fication hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of the section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from encumbrances. 

SCHEDULE 

Pipeline from KIAC to ELAA to SWMB. 


aa, ttdt fi'fafttpr a, *rm e a. (l) i.vt 

srstr vrfai at jrtfw ato f it atsta ArfAT Avtr 

$ fit Jr attm Jr ftfafro sjfinfi Sr 

"mu id nfiittR rirwEt % tnfrirc a fispr wotiki 

irf^ra fkrur errat | / 

ttr-i -j<r uri a, ?nmi (4) svti wt nrfwff [at 
jpfpf at?t fn ipr.tf teiar *4; $ fA -yra sjfTitfr Jr tjnfi-r 
at trftR.n tt<car ir fkffin Kt'-t a, jtjitv ?tst tfk STffaA 

«ttt stram H, Trartfi Jr *pi at if, «frAtn $ srumtu a. tnr 

at fb% ^Tat 1 

rrrat -1 Jr w,. trq q «pr mtu frrfn a fan 1 
TTezr :--tpVTa fXAT--*m ffUJAI 


State : Gujarat District : Bharuch Taluka : Hansot 


Village Block No. Heq- Ate Cen' 

tare tlare 


0 21 06 

0 00 24 

0 14 17 

0 03 51 

0 27 95 

0 62 40 

0 05 33 

0 09 88 

0 14 17 

0 07 80 

0 24 05 

0 13 65 

0 13 69 

0 00 24 

0 04 94 

0 03 25 

0 35 62 

0 11 70 

0 24 57 

[No. 0-12016/64/92-ONG. D-1V] 
M. MARTIN, Desk Officer 

fttffT, 6 tTTVfl, 1993 
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ataxia itt Tfsitpi ctft^AAi at. at, tt. 203 s urdw 

14-7-92 tm %ntTf TRAIT if SU wft^ATT Jr ftpA Spj^A. 3 
faftfan tjfaiff if Rftft % ttihar at T^rarTT-ff ffl ft-sft 
Ism CtTai Aft AT AETT WHAT «frfto AT ftt!T AT I 

XfVt ATT. TT6TA TTTT9ARi % 3AT AfaftAA At STR1 6 4?T ^T- 
URT (l) A WTT mvn AV fofti ^ 4f £ I 

«V, nnf, ua: TRAR if twi fuffff T< ftAR Aft 

* -pnrra $rr % ftwr sppvfr if ftftfttr ijftft ij 

7WM AT ttftJAR etfSrt Aft AT' WaTAH P^'f ^ | 


Dhamrad 400 

399 

402 

398 

404 

383 

338 

339 

340 
329 

344 

345 

347 

348 
310 
309 

305 
308 

306 


Tfitf 

WT1A A 


AR. 

TpZ" . 

JriTTU'JV 

325 

0 

01 

10 


330/i( 

0 

00 

33 


326 

0 

0 5 

82 


327 

0 

07 

70^ 


32 S/A 

0 

02 

87 


368 

0 

16 

84 


405 

0 

04 

98 


406 

0 

04 

92 


408 

0 

09 

46 


409 

0 

04 

62 


41 1 

0 

05 

48 


412/Af 

0 

00 

50 


412/^ 

0 

85 

35 


1 

0 

0 0 

13 ; 


4/9‘r 

0 

08 

10 

[TT. 

iff.— 12016/69/92/wf rpr A, A -IV] 
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New Delhi, the 6th August, 1993 

SO. 1788.—Whereas by notification of the Government 
of India in the Ministry of Petroleum & Natural Gas S.O 
No. 2038 dated 14-7/-92 under sub-section (1) of Section ? 
of the Petroleum and Minerals Pipelines (Acquisition oi 
Right of User in Land) Act, 1962 (50 of 1962), the Centra 
Government declared its intention to acquire the right o 
user in lands specified in the schedule appended to that noth 
fication for the purpose of laying pipeline. 


And whereas the Competent Authority has under sub 
section (J) of the Section 6 of the said Act, submitted repor 
to the Government; - - 

And further whereas the Central Government has, afte 
considering the said report decided to acquire the right o 
user in the lands in the schedule appended to this notifies 
tion; 

Now, therefore, in exercise of the power conferred by sut 
section (1) of the Sectioa~6 of the said Act. the Centrf 
Government hereby declares that the right of user in tii 
said lands specified in the schedule appended to this not 
fication hereby acquired for laying the pipeline; 
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And further in exercise of power conferred by sub-section 
‘4) of the section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from encumbrances. 


SCHEDULE 

Pipeline from Nada-1 to GNAQ, 

State : Gujarat District: Bharuch Taluka : Jambusar 


Village 

Block No. 

Hec¬ 

tare 

Are 

Cen- 

tlare 

Islam pur 

325 

0 

01 

10 


330/A 

0 

00 

33 


326 

0 

05 

82 


327 

0 

07 

70 


328/A 

0 

02 

87 


368 

0 

16 

84 


405 

0 

04 

98 


406 

0 

04 

92 


408 

0 

09 

46 


409 

0 

04 

62 


411 

0 

05 

48 


412/P 

0 

00 

50 


412/P 

0 

85 

35 


1 

0 

00 

15 


4/P 

0 

08 

10 


[No. 0-12016/69/92-ONG.D-IV] 
M. MARTIN. Desk Officer 


w-vjot nfnren hsrm 
msr) 

ftctfr, 2 KfiTK, 1993 

TT. KT. 1780 .—KK-KtF-T offttf-r HUTKK (efnST^T <TW), 
VJTOT tPTF 4^ KftTJJKKT tf. «Fi. OT. 641 (I) ftw 2 5 
WKW, 1992 3ft ftOTPft 25 kPlTK, 1992 4?1 URK T TTSf^ % 
ktk II '31? 3 (ii) smftiK *rf <1, if 

i. wz 2 Tt ^rripr i Jr 

345X" % *4TK 9T 
"fJOT 435X" qf I 


[HT. K. KK STR-11013/3/92—mr irl 

3ft, "ft. Kl|, kriTT tffgK 
MINISTRY OF SURFACE TRANSPORT 
(Shipping Wing) 

CORRIGENDUM 

New Delhi, the 2nd August, 1993 
(Merchant Shipping) 

SC.O. 1789.—In the notification of the Government of 
India in the Ministry of Surface Transport (Shipping Wing) 
No. S.O. 641 (El dated the 25th August, 1992 published in 
the Gazette of Indio, Part II Section-3—Sub-section (ii) dated 
the 25th August, 1992, at pages 1 and 2 

1 . at page 2, in line 1 
for “section 345 x” 
read “section 435 x". 


[File No, SR-11013/3/92-MA] 
O. P, MAHEY, Under Secy. 
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w mrm 

K( ftfcsft, 3 UnFf, 1993 

- m. srr. 1790.—afarfPiff fdKTt wfsPwK,. 1997 (1947 
>u 14) tira 17 rrijKTK if, kwp: 'ftrftsr qindt 

fiqfKOT, T KK-HtTST % UtfTr fKKNUfl StYt d-14- si % rffr, 

spTYtj n fvfk^ s/totPrfi fw? Jr 3rttYf>i47 trrrue % 

to vt srqnf?Ri «R?ft I, afr wfar kvptt qh 3/0/93 Tt 

KFK fffr «tT 1 

[KW t^T—2101 1 / 30 / 87 —yf-III (*()] 
tff. «w KfOTti^ 

MINISTRY OF LABOUR 
New Delhi, the 3rd August, 1993 

S.O. 1790.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Hyderabad as shown in the Annexure, in the industrial dis¬ 
pute between the employers in relation to the management 
of Singareni Collieries Company Ltd., and their workmen, 
which was received by the Central Government on 3-8-1993. 

[No. L-21011/30/87-D.IH(B)[ 
B. M. DAVID, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD 


PRESENT: 

Sri Y. Venkatachalam, M.A., B.L., Industrial Tribunal. 

Dated, 13th day of July, 1993 
Industrial Dispute No. 16 of 1988 
BETWEEN 

The Workmen represented by Singareni 

Coal Mines Karmika Sangh (BMS) 

by its Secretary, Godavarikhani. .. Petitioner. 

AND 

The Management of Singareni Collierie* 

Company Limited, Represented by General 

Manager, Ramagundam Division-I. 

Godavarikhani. .. Respondent. 

APPEARANCES: 

Sarvasri G, Bikshapathi, G. Vidya Sagar, V. Vishwa- 
natham, N. Vinesh Raj and K. V. V. Bhaskar, 
Advocates —for the Petitioner-Workman. 

Sarvasri K. Srinivasa Murthy, V. Ramachandra Rao, 
Kumari G. Sudha and Mitra Das, Advocates—for 
the Management Respondent. 

AWARD 

The Government of India, Ministry of Labour by its Order 
No. 1.-21011/30/87-D.IIKB) dated 1-2-1988 referred the fol¬ 
lowing dispute under Section 10(l)(d)(2A) of the Industrial 
Disputes Act, 1947 between the employer in relation to the 
management of M/s. Singareni Collieries Company Limited, 
Area-I, Ramagundam Division and tbeir workmen to this 
Tribunal for adjudication : 

“Whether the action of the management, of M/s. Singa- 
roni Collieries Co, Ltd.. Area-I. Ramagundam Divi¬ 
sion, P.O. Godavarikhani, Dislrict-Karimnaaar. in 
denying promotion to Cat. II to the 12 General 
hfazdoors Cat. I (vide Schedule I) of Area Work¬ 
shop, Electrical Section, Godavarikhani. are Justified ? 
If not, to what relief the workmen concerned are 
entitled?" 

2, The brief contents of the claim statement fifed by the 
Petitioner-Union read as follows :—The workmen concerned 
in the dispute are the members of the Petitioner-Union. 
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is«sii^ r»l atine to the promotion of the workmen has hecn 
espoused* byT^^orkmeaconcetned 
in the disoute are twelve in number as mentioned in the 
SbbedAe.' ^They 

S.U -I AU the workmen are .confirmed in (he &* 

JnSKEESHRS 

«wkSB«« fsem %*s 

Workshop at Rainagundam. In the armature winding Section, 
winding process of Stator and armature are being carried 
out There are more than 12 armature winders in the 
said Section. These Windera are bemg assisted and helped 
by the workmen Inftfcf The' workffifeh are in the position 
of armature? swipding helper, JJut however, they are being 
treated as General Mazdoors. The Armature Winding Help-„ 
ers are grouped .'tty the 5 IU whereas the 

General Mazdoors are covered by Category I. The basic 
wage of Category l. eniptojfte: IK*; d*J is Rs. 21.00 while 
that of Category II is Rs. 21.65 per day. According to 
the recommendations-' of Joint Bi-partite Committee of Coal 
ffidiistryT the GbBBfal Maedbws whfrhadtiMt in 3 years ex- 
• peripric* ate eatMed tor promotion to the post of Helper 
"w AVattSttfe Winder. Asregards to the educational, tech- 
: 'n?ar ! qhahficatiofti, they arerequired to pnssess skitt as per 
‘ and Trade"Test: specification. They should ajso 

litei-ates without -specifying .the class of education, The 
: implementation instructions,, No. 30 dated 26-6-1984 clearly . 
‘'sbpdlaVeV thb 'pMihbribn cWnnel of E&M Personnel of Ope* 
•;mdiOJi-4-A8t\exvn^.5£E^14,fi It is submitted that the workmen, 
herein have been discharging the .duties of Armature Winder- 
helper ever smee themaate of' appointment. They have 
neith^; pfCBWted; post nor are they being 

paid difference of wages/, Jflfisct mazdoors can be engag¬ 
ed in this line. Since the workmen are discharging the duties 
of Helper for the last more than 4 years, the Union made 
representatkiq on 21-114986 to thp Management to promote 
the workmen "Herein as HeJpttr iif Otteghly it' as they "posses¬ 
sed all the red'fiiTeawritS to fhe r post of helper. Since there 
was no reply another representatipn was made on 6-2-1987 
but in vain. - Thereafter life'mMeb Wag-moved before the 
Conciliation Officer and.(he. conciliation meetings took place 
on 12-6-87 and on another fbtther two days. It is submitted 
that the workmen are discharging the duties of Armature 
Winder-helper '■ ,'jliey' have ac - 

-sufficient skill m ihe sfila She' aM tlidjCbaVd become 
sTigible to the post of helpers' in' the Category It. All the 
workmen are literates and some of them have studied upto 
10th class. By promotingAlPgrading the workmen as Helpers, 
there would d<« W a^ diaocaSoh' in the Section’ Intact 
the Management- is utilismg the?;workmen as Helpers Even 
on the urincfoles of e^nhf x«,y ftir" equal work, they are 
entitled for-category II wages as helpers.- In case of other 
Sections such CSP, Mines, the General Mazdoors after com¬ 
piling 3 yearn of service are promoted Md upgraded as 
with} ^te^dry IT wages. .Therefore, the action of 
me "Management is* dlscriminatery and arbitrary; The man¬ 
agement ts not ^stifled m not promoting the workman for 
”& *«»■ to&mory H. It is prayed that this 
-ISP**® ™ a T :j h^J ,1 ®*s?h to pass an award directing 
tfm Respondent to pi^iofe ffie 12 wofkSWfl, mentioned in 
Schedule to the reference to the post of Helper to the 
Armature Winder in Category II from the date of completion 
as Oeneral Mazdoors with all conse- 
- wor? the 1 R'esppntf.eht-Mana ge- 

Mentioned'iathe schedSe 

rn the wagfcr «ndx*fi<Sr relief; 

3. The brief contents of the chanter filed bv the Rebvin 

fjn; Mattoew; W as’ fom* : 'T%? do nd! a«ftKy 

the allegations made in the dlaM mmhM 1 eitix0fhose 
i b !ch are s^:cif5callj(, admttte<i herein. The rederegee which 
the ■piirportpdV action of- the maaage- 
-t.en. ip denying promotions to- 12 general mazdoors The 
« ffljde: .Vniegal. -There is M ca“n emp! 

^ortnlnv wilf'®39 idrtue of reference the 
-_ompa,.. * will j _have to ereatgrnew-estaeory/nosts in the 

mumi- mazdoors to he 
m those categories. It is not-ppea fa any one to 
^. m «nd that new- posts will have to t«^mated Thev are 
vot entitled, to it trtft oft il&tt as pe t Ajr'itiSSt bfpartite 
•9?Y*iSF foT ' 30a l md mdpfiA wt m SstnTdietWerhlnf 

J.hphi4!ley,cwii {'mo'^a*e of 

"comotion from Cat. I fo Cat. n in Electrical Seetkm The 


aUe^rtoitheieffect tbal 

t vears of experience. he is enntled to post or neiper 1 
Annature windwds not correct. TlW dispnte^has Jeen.ms^ 
*y Singareni Coal. Mine* Sangh- ” 

Those recognised unions. It has » 

Thev cannot raise any demand on behalf of 12 general maz 
doors. So the reference made at the instance of Karmtka. 
Sangh cannot be answered being not an industrial di.pute 
It is a fact that these workmen completed 4 years as General 
Mazdoors in Electrical Section. There is no armature wind¬ 
ing section at the area workshop separately but there is 
indoor electrical section at the area workshop where the 
winding - works are also carried out: In Area workshop we 
were having 3 armatures wfiiding/electricians m category VI 
but not 12 armature winders as stated by the petitioners in 
their claim statement. In indoor electrical section altogether 
3 : 3 .. electricians and 27 general mazdoors are working.- De¬ 
pending 1 on the work the electricians will be provided with 
the makdoors. Some timas 2 or 3 mazdoors also will be 
given basing- on the work load. Out of the 30 electricians 
a few electricians will do the job of winding m addition to 
normal electrical works. The general mazdoors working tit 
the indoor electrical section will be rotated between these 
electricians. Sri Ramachary and 11 other petitioners are also 
being rotated with all the electricians but not to armature 
winding,/electricians. As stated already we are having only 
3 armature finders/electricians but not 12 annature winders/ 
electricians as stated by/ the petitioners. The question of 
engaging Sri Ramachary and 11 other petitioners regularly 
With the aftaature winders does not arise as we are not 
having 12 armature winders on our rolls. JBCCI recom¬ 
mended a promotional channel for annature winders starting 
from Category II. Moreover the Singareni Collieries does not 
require the post of armature winding helpers as the general 
maZdoors are pot working continuously with the electricians 
, who are doing winding jrib. The 12 petitioners worked with 
' all the electricians depending on the requirement every day 
but not with the armature winders/electricians alone. It is not 
, a fact that the general mazdoors are doing the job of armi- 
ture winding helpers; Thefts is no job of armature winding 
helpers in Singareni Collieries stated earlier. In indoor elec- 
tricial section mazdoors are provided to assist the electrician 
in their job and they are entitled to only category I wages 
which the management is paying to all the general mazdoors, 
The management utilised the petitioners as general mazdoors. 
The facility of providing helpers as in tHe mines is not ex¬ 
tended to surface departments except SCP and Auto Workshop. 
In workshops electricians are provided with mazdodrs depen¬ 
ding on the work irrespective of category IV, Category V 
and D Category V whereas in the miges only VI category 
and one category V Electrician /Fitter in each shift is entitled 
for a helper/ mazdobr, Depending on the work loatf at, mihes 
and departments the facility of providing mazdpor/helpers 
is studied by the Industrial Engineering Department and se¬ 
conding to the recommendation helpers/mazdoors are provi¬ 
ded. There is no requirement of helpers in this section. The 
job of armature winders is sedentary and there is no helper 
required. Only mazdoors will be provided to assist the elec¬ 
tricians. The Hon’ble Tribunal may be pleased to reject the 
reference. 

4 . w.w.l to W,W.4 were examined on behalf of the Peti¬ 
tioner-Union and marked Wl to Wl$». Whereas M.W1 
and M.W2 Were examined, on behalf of the Respondent-Man- 
agement and marked Exs. MlandM 2 only on its side. 

5. The point for adjudication is whether the action of the 
Respondfint-Matiagetnent iri denying promotion to Cat. iTto 
the 12 General Mazdoors Cat. J of Area Workshop, Electrical 
Section, Godavaf&Ilahi are jusdfiecl ? 

> W.Wl is one, K^Bagstyaa fteddgv deposed, jg,, brief 
that he is working as Fitter in Open-Cast ,project, iti Gwdivari 
Kham, of S. C. Company since 1983, Ha is the Secretary of 
the Singareni Coal Mines Kannikam Sangham 4sce- i|9S7. 
The workmen referred to in the present dispute are members 
of thm'r union. AU those persons are working as-Helpers to 
the Armature winders in Area .Workshop at Godavarikhani. 
These workers are appointed as General Mazdoors but they 
are working as Helpers. The General Mazdoors' post is in 
-GMMBrfll:**®? the.posrof Helpers is in Categprv U. The 
jost of Helper is a promotional post for the General Maz- 
doOPS. Whoever completed service as General Mazdoor for 
three years is eligible for promotion as Helper. On 21-11-1986 
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i ho Vice President of their Karmika Sang'cam gave a repre¬ 
sentation to the General Manager, Ramagundam Area-I to 
give promotion lo those workers as Helpers as they are 
working as Acting helpers-for the post four years, under 
Ex. V/l. The Management d : 1 not issue any reply for that 
representation is. Wl. As mere was no reply from the 
management u reminder v, r as sent on. 6-2-1987, under tx. w2- 
As no reply was received even after sending reminder, they 
made representation to the Asst. Labour Commissioner and 
held a conciliation meeting. But no settlement was effected 
on that day in the meeting. The worker R. Prabhakar shown 
at S. No. 5 to the schedule was confirmed in the post of 
General Mazdoors by order dt. 7-8-84. Lx. W5 is the xerox 
copy of the said order. The worker A. Tirupathi was con¬ 
firmed in the post of General Mazdoor by order dt. 29-3-84, 
under Ex. W7. The worker Ch. Ramulu was appointed as 
General Mazdoor by the order dt. 19-1-82 under Ex. W9. 
He was confirmed in the post of General Mazdoor by order 
at. 14-5-82 under Ex. W10. The worker S, Agama Rao was 
transferred to Area Workshop, Ramagundam to work as 
General Hazdoor under order dt. 22-10-84 under 8x. W13. 
All the 12 workers referred to in the schedule to this reference 
are working as Helpers on temporary basis though they ore 
appointed as General Mazdoors since 1984. The Joint Bipar¬ 
tite Committee for the Coal Industry, Coal India Limited 
planned scheme for the promotion of various categories work¬ 
ing in the coal mines, that Scheme is also binding on the 
Singareni Collieries. Under that scheme for the promotion 
post of Helper the general mazdoor must have worked for 
three years. There arc instances where tho General Maz¬ 
doors working in Open Cast, Manugur were promoted to the 
category 11 i.e. the Helper. Ex. W15 under which K. Lat- 
chama, 1 . Satyanarayana. B. Swamidas were promoted as 
Helpers Cat. II. Hence the general mazdoor working in Area 
Workshop is also entitled for promotion as Helper. The con¬ 
tention of the Respondent-Management that the general maz¬ 
door is entitled for the promotion as Tundal only and not 
ns helper, is not correct. There are 36 categories of general 
mazdoors working in Singareni Collieries. The general maz- 
docr working in a particular nature of work is entitled for 
promotion in that category of work. As the present workers 
herein are working a; General Mazdoors in Area workshop 
Electrical Section, they arc ontitled for promotion as Helpers 
in tiic Electrical Section as per the instruction of Joint Bi¬ 
partite Committee for coal industry. 

7. W.W2 is one S. Agamarao. He deposed in brief that he 
joinedEingaiuti Collieries iu November, 1983 as Badli Filler. 
Later he was transferred to Workshop as General Mazdoor as 
per office order dt. 22-10-1984 marked as Ex. VVI6. He is 
working as general mazdoor and attending to the work of 
Armature wilding. Ho is working under E. Prakasa Rao, 
Electrician from the time he was transferred to Area Work¬ 
shop. The general mlizdoor is eligible for promotion as Hel¬ 
per. Ex. W17 is the copy of tho order dt. 12-5-1984 promo¬ 
ting some General Mazdoors as Helpers in Category II. 
Himself and eleven other general mazdoors made a rcp.eser- 
fotitm to the Management through their Union to promote 
them as Helpers, The Management did not promote them 
as helpers. All the 12 workmen concerned in this reference 
are doing the same nature of job attending to Armature wind¬ 
ing. 

8 . W.W3 in one K. Shankaraiah. In brief he deposed that 
he is working as Electrician-cum-Armature Winder in Area 
Workshop at Godavari Khani, Ramagundam since the year 
1973. This post was called earlier as Electrician then there 
was settlement between the Management and the Union on 
25-3-1982. Then their post, was redesignated as Armature 
Winder. Ex. W18 is the settlement dt, 25-2-1982 however tfie 
management has given designation for their post as Electri¬ 
cian -cum-Armature winder. He is also signatory to Ex. W18 
in his capacity as Area Secretary for the Union. The Man¬ 
agement did not implement the terms of Ex. W18, So the 
Union complained to As:’"'ant Labour Commissioner, Hydera¬ 
bad. Thrir post was ra'c.ignated as Electrlcian-cum-Arma- 
lure Winder. There are 12 persons working as Flecfrician- 
cum-Armature Winder in the Area Workshop. Each Elcctri- 
cian-cum-Armature Winder is given one permanent Helper, 
for assistance. The Helper is attached to one Flectrician- 
cum-Armature Winder and he will not be rotated. The duties 
of the Heine rs nre to doing the job of the winding. One N. 
Rnmamurthy who is shown at $. No. 6 in the Schedule of 
the reference is the Helper attached to him. 
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9. W,W4 is one N. Rama Murthy, He deposed that he is 
working as General Mazdoor in the Area Workshop tor the 
last six years, Fo • tho last five years he is attached to W.W3. 
He is doing the job of winding in the workshop. Though he 
is designated as General Mazdoor he is doing the job of a 
winding and assisting the Electrician-cum-Armature Winder 
in the area Workshop, He is doing the said job under W.W3 
only for the last five years and he is not rotated to do- the 
«iid job under the other Electrician-cum-Armature Winder. 
They went them to be promoted to Cat. II as Armature 
Winder-Helper. 

10. M.W1 is one Sri P. B. Rayanna. He deposed that ho is 
working as Divisional Engineer^ Area Workshop Inchartff, 
Manugur Area Workshop at Godavari Khani. Singareni Col¬ 
lieries Company Limited since the last six months. Earliest to 
this he worked as A.E. as well as E.E. in the same Workshop 
since the year 1975. He knows the facts of this case. The 
concerned workmen—8 were recruited as General Mazdoor 
and 4 were recruited as Badli fillers in various Mines. Out 
of the 12 workers referred in the schedule, SI. Nos. 3, 5, 7 
and 11 were recruited as Badli. No qualification were required 
for these posts as they arc the unskilled workers. In the begin¬ 
ning they cannot do any skill work perhaps after 10 years or 
so, after gaining experience, they may be able to perform 
(he skill jobs. This entire recruitment was for Category I 
woikcrs. After the category I workers were recruited they 
will be posted to various plages basing upon their experience 
they develop the schemes. From Cat. I they will be promoted 
to Category IV. After passing the Trade Test, acquiring 
proper skill and seniority, depending upon the availability 
of the vacancies in Category IV there are no Categories II 
and III as such in between. They will lie maintaining a list 
basing on rucril-cum-scniority in those trades and after con¬ 
ducting the test, the vacancies in Category IV will be filled 
up. Only in the Mines now and then as per N.C.W.A.. IV 
agreement. Management agreed as time policy promoted from 
CategOi} I to Cntc-ory II, Only people who worked for about 
10 years or more from Category I were promoted to Cate¬ 
gory II. There is no change in their work and duties and 
there may he slight charge in their emoluments. If a person 
of a lower category temporarily acts in a higher category post 
only to that period ho will be paid higher category post wages. 
But he is not entitled for promotion as a matter of that higher 
category post in which ho was acting. There is no v-.greement 
for promoting these people from the lower category to higher 
category automatically. Foreman, Asst. Electrical Engineer or 
E.E. in generally supervise the work of Category I workers. 
It is not true to say that these 12 workers in question were 
dis: larging as helpers. All these category I workers will be 
helping 33 electricians in addition to 3 Armature Winders. 
Tb tie workers will bo rotated to all the workmen but not 
attached always to three armatures winders any. As a team, 
the Category I workers will also not bo sentry job liko load¬ 
ing, unloading stators etc. assembling of motors and all other 
electric equipment. This work wifi, be done only on the gui¬ 
dance of the Electrician and other supervisors These category 
I workers will not perform any skilled or semi-skilled works. 

1 1 ■ M.3V2 is one P. Clmndrakant Surma. He deposed in 
brief that he has been forking as Industrial Engineer in the 
Respondent- Company since 7.1-9-75. He had the Occasion of 
studying the man power of Electrical workshop. Some of the 
workmen originally recruited as General Mazdoors and som* 
were recruited as Badiies. There is no system of automatic 
promotion of Category l workers to Category II posts. As 
and when there are vacancies in the higher categories, they 
can be considered a? per rules, for promotion to the higher 
posts. Out of the 12 workmen involved in this reference 
rome workmen applied for surface job and transferred to 
electrical section to work ax general mazdoors and the temain- 
ing workmen were brought from the mines and transferred 
fo the electrical department. There are no category II posts 
in Electrical section in the workshop. The category II jobs 
am semi-skilled Armature Winding is part of the indoor elec¬ 
trical workshop. There are three electricians working for 
armature winding but they will be engaging extra workers fqr 
that purpose if there is extra work load. The total number 
of electricians working in indoor electrical section are 12, The 
emit? electriefd section consisted of 33 electricians during the 
relevant period and at present there are 40 electricians since 
one month back. Chit of tfie 12 electricians working in the 
indoor electrical section, three will be permanently working 
for armature winding and the said three persons will be the 
same persons always and the remaining nine electricians will 
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be rotated to different works as per the need. There are 27 
general mazdoors of Category I working in the electrical 
shop, besides the 33 electricians. From out of the said 27 
general mazdoors of Cat. I the 12 general mazdoors involved 
m this I.D, are demanding promotion to Cat. II. All the 
winding work, connection coiling and assembling and testing 
will be done by the electrician himself. The petitioners are 
not doing any winding work. There is no designation like 
armature winding helper in Singareni Collieries Company Li¬ 
mited. The issue of,promotion of mazdoors to helpers was 
not referred in any of the proceedings of Joint Bipartite Com¬ 
mittee on Coal Industries. Some of the petitioners in this 
l.D, were originally appointed as badli fillers in underground 
Mines and some of them were appointed as general mazdoors. 

All the service conditions are common to the, general maz- 
doors working in different departments and mines. The Peti¬ 
tioners arc not entitled for promotion as claimed by them. 

12. At the very outset, 1 would like to mention that accor¬ 
ding to the recommendations of the Joint Bipartite Committee 
of Coal Industry, the General mazdoors who had put in three, 
years experience arc entitled for promotion to the post of 
Helpers in Armature Winding. As regards to the educational, 
technical qualifications, they are required to possess skill as per 
Waee Board and Trade Test specifications. They should also 
be literate without specifying the class of education. The con¬ 
tention of the workmen is that since the workmen mentioned 
in the reference are discharging the duties of helper for the 
last move than four years, they should be promoted as Helper 
in Categoiy II as they possessed nil the pcquiremeirs to the 
post of Helper. The claim of the petitioner union that the 
workmeu iu question are discharging the duties of Armature 
Winder-helper ever since their appointment, having worked 
for a long period, they have acquired sufficient skill in the 
said line and they have become eligible to the post of Helpers 
in Category II. The Management is utilising the workmen in 
question as helpers. The claim of the petitioner union is that 
in other sections such as C.S.P, Mines, the General Mazdoors 
after completing three years of service are promoted and up¬ 
graded as Helpers with Category II wages. The Management 
is not justified in not promoting the workmen for the post of 
Helpers in Category II. 

13. On the other hand the contention of the Respondcnt- 
Managcmont is that there is no category 11 employees in the 
Electrical Section. There is'nothing like promotion from 
general mazdoor who is in Category I to Category II. There 
is no such right for any one to make such a demand. The 
allegation that if a general mazdoor piks in 3 years of ex¬ 
perience lie is entitled to post of helper to Armature winder 
is not correct. There is no provision existing in ihe service 
rules of the company nor are there any circulars to that effect 
to give suth a right to the claimants. It is a fact (hat those 
workmen completed 4 years as General Mazdoors in Electrical 
Section. 

14. A reading of the evidences of the workmen clearly 
Hhows that all the 12 workmen in question are working ns 
helpers iu (he Armature Winders in Area Workshop at Goda- 
vartkhani. No doubt the said 12 workmen in question are 
appointed as General Mazdoors but they are working as 
Helpers. There is a provision that whoever completes three 
years of seivice, they are eligible for promotion. The general 
mazdoors are working as acting Helpers fdr the past four 
years, they are bound to be promoted. A perusal of the 
documents would show that there are instances where the 
general mazdoors working in Open Cast Mine, Matiuguru 
were promoted to the category II i.e. the Helper post. The 
contention of the Respondent-Management that the general 
mazdoor is entitled for promotion as Tyndal only and not as 
Helper is absolutely wrong. As per the Joint Bipartite Com¬ 
mittee for Coal Industry the general mazdoors working in 
Area Workshop Electrical Section, they are entitled for pro¬ 
motion as Helpers. As per Ex. W17 it is clear that promo¬ 
tions were given to some general mazdoors ns Helpers in 
Category II. If there is no promotion for the 12 workman in 
question the very purpose of Joint Bipartite Committee for 
the Coal Industry scheme for the promotion of various cate¬ 
gories working in the coal mines is defeated. Hence 1 find 
no reason why the Respondent-Management had not promo¬ 
ted the 12 workmen in question even though they have put 
in more than three years of service and most of them are 
Literates and having pained experience in that particular line 
and hal ing acted as Helper for a long period. On a considera¬ 


tion of the evidence, facts and circumstances of the case, I 
am clearly of the view that the 12 General Mazdoors men¬ 
tioned in Schedule I of the reference are entitled for promo¬ 
tion to Category II from Category I. 

13. In the result, the action of the Management of M/s. 
Singareni Collieries Company Limited, Area-I, Ramagundam 
Division, P.O. Godavarikhani, Dist. Karimnagar in denyifig 
promotion to Category II to the 12 General Mazdoors Cat. I 
(vile Schedule I) of Area Workshop, Electrical Section, Goda¬ 
varikhani are not justified. The Workmen in question arc 
entitled for promotion to Category II w.e.f. 21-11-1986. 

Award passed accordingly. 

Typed to my dictation, given under my hand and the seal 
oi this Tribunal, this the 13th day of July, 1993. 

Y. VENKATACHALAM, Industrial Trlbunal-I 
Appendix of Evidence 

Witnesses Examined Witnesses Examined 

for tbe Workmeu : for the Management : 

W.W.l K. Bhagwan Reddy 

W.W.2 3. Agam Rao M.W1 Sri P.B.R. Rayanna 

WAV 3 K. Shankaraiah M.W2 Sri P. Chandra Kant 

Sarma 

VV.W4 N. Rama Murthy 

Documents marked for the Workmen : 

Ex. W1 21 - 11 - 86 .—-Representation dt. 21-11-S6 made 
by vice President, Singareni Coal Mines Karmika 
Sangh to the General Manager, S.C. Co. Ltd., 
Ramagundam Division, Area -I with regard to promo¬ 
tion to Mazdoors of Electrical Winding Section as 
helpers 

fc\ W2 <: I ^'.Representation d'.. 6-2-S7 made by 

Secretary, Singareni Coal Mines Karmika Sangh to 
the General Manager, Ramagundam Area-I with re¬ 
gard to promotion to Mazdoors of Electrical Winding 
Section as Helpers and to fix a date for discussion 
to settle the issue at an early date. 

Ex. W2 12-6-87.—Minutes of discussions held on 12-6-87 
betweer the Management of S.C. Company Limited, 
Ramagundam Arca-I and their workmen represented 
by Singareni Coal Mines Karmika Sangh regarding 
alleged non-grant of promotion as Armature winding 
Helpers (Cat. II) to S. Ramachary and 11 other 
General Mazdoors, Cat. I of Area Workshop, RG. 

Ex. W4 30-10-87.—Failure of Conciliation Report dt. 
30-10-87. 

Ex. W5 7-E-84.—Photostat copy of the Office order 
dt.7-8-84 issued to R. Prabhokcr and 6 others by the 
Additional CME, Ramagundam Division, S.C. Co. 
Ltd., appointing them as General Mazdoors, Cate¬ 
gory-!. 

Ex. W6 1-3-87.—Photostat copy of the Service Certificate 
dt. 1-2-87 issued to Rampalli Prabhakar by the Divi¬ 
sional Engineer, S.C. Co, Ltd., Ramagundam. 

Ex. W-7/29-3-84/1-4-84—Photostat copy of the con¬ 
firmation order dt. 29-3-84/i 4-84 issued to Abdul 
Hameed and 2 others by the Additional C. E. 
Ramagundam Division, S.C. Co, Ltd, 

Ex, W8 7-8-86.—Photostat copy of the Service Certificate 
dt. 7-8-86 issued to Aggu Thirupathi by the Divi¬ 
sion Engineer (Area Workshop; Ramagundam 
Division, S.C. Co. Ltd., 

Ex. W9 19-1-82,—Photostat copy of tbe appointment 
order dt. 19-1-82 issued to Chplleti Ramulu by the 
Divisional Superintend :nt, Ramagundam Divieifiia-I 
as General Mazdoors Category-I. 
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Ex W10 14,17-1-82.—Photostat copy of the confirma¬ 
tion order dt 14|17-5-82 i'suod to Cholleti Kamuiu 
by the Additional C.E. (E & M) R. G. S.C. Co. 

Ltd., 

Ex Wll 15-9-88.—Photostat copy of the Service Certi¬ 
ficate dt. 15-9-88 issued to Cholleti Ramulu by the 
Divisional Engineer (Area Workshop) Ramagundam 
Division, S.C. Co. Ltd., 

Ex W12 3-8-86.—Photostat copy of the Service Certi¬ 
ficate dt. 3-8-86 issued to S. Ramachary by the 
Divisional Engineer, (Area-Workshop) Ramagundam 
Division, S.C. Co. Ltd., 

Ex, W13 22-10-84,—Photostat copy of the Order dt. 
22-10-84 issued to Surabadi Agama Rao, by the 
Dy. C.M.E. GDK No. 1 Incline drafted him to wot;k 
as General Mazdoor, Cat. I with effect from 
22-10-84 and transferred to Area workshop, Rama¬ 
gundam and relieved of his duties on 22-10-84 and 
directed to report for duty to Sr, Divisional En¬ 
gineer, Area Workshop, Rg. on 23-10-84. 

Ex. WI4,—Booklet of the cadre Schemes finalised by the 
promotion policy committees of NCWA II and 
NCWA-1II till the end of September, 1985. 

Fx, W15.—Photostat copy of the promotion order dt. 
12-5-1985 issued to K. Laxtnaiah and 2 others as 
helpeis in category II by the Additional Chief 
Mining Engineer, Manuguru Division, S.C. Co. L)d„ 

Ex. W16 22-10-84.—Photostat copy of the transferred 
relieved order dt. 22-10-84 Issurtj to Surabadi Agama 
Rao by the Dy. C.M.E., GDK. No. I Incline S.C. 
Co. Ltd., Godavarikhani. 

Fx, W17 12-5-85,—Photostat copy of the Order dt. 
12-5-85 issued to K. Laxmaiah and 2 others by the 
Additional Chief Mining Engineer, Manuguru Divi¬ 
sion promoting them as helpers. 

Ex. W1S 25-3-82.—Photostat copy of the Memorandum 
of Settlement arrived at under Section 12(3) of Die 

I.D. Act, 1947 in the course of Conciliation Pro¬ 
ceedings held in the Office of Executive Director, 
Godavarikhani on 25-3-82 in the I. D. between tlie 
Management of S.C. Co. Ltd., Godavarikhani and 
their workmen represented by S.C.E.W. Union, Goda¬ 
varikhani regarding designating appropriately the per¬ 
sons/workers who are doing the job of Armature 
winding at Area workshop RG. 

Ex. W19 26-7-82.—Photostat copy of the letter dt. 
26-7-1982 addressed to the Divisional Superintendent 
M/s. S.C. Co. Ltd., Ramagundam Division-I, Goda- 
varikhani by the Asst. Labour Commissioner (C) II, 
Hyderabad with regard to implementation of the 
Memorandum of Settlement dt. 25-3-82, 

Documents marked for the Management : 

Lx. Ml 3-3-89,—-Photostat copy of the Memorandum of 
Settlement arrived at U/s. 12(3) of the I.D, Act, 
1947 between the Management of S.C. Co. Ltd,, 
Kothagudem and their Workmen represented by 
S.C. Workers Union (AITUC). S.C.M.L. Utlion 
(INTUC1, S.C. Employees Union (C(TU). S. C. 
Mines and Engineering Workers Union (HMS), S.C. 
M. K. Snngh (B.M.S.) and S.I.C.C. Association he- 
forr the C.L.C, (C), New Delhi on 3-3-1989 at 
Hyderabad. 

Ex, M2.—Photostat copy of the Work study report re- 
h'ting to Electrical rewinding of the motors. 
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New Dellii, the 5lh August, 1993 

S.O. 1791.-—In pursuance of Section 17 of the Induwiial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby' publishes the award of the Central Government 
Industrial Tribunal-cum-Labour Court No, 2, Bombay as 
shown in the Annexurc, in the industrial disputo between the 
employers in relation to the management of Bharat Petroleum 
Corporation Ltd., and their workmen, which was received by 
the Central Government on 4-8-1993. 

. (No. L-300J2/32/90-IR (M-sc.)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2 BOMBAY 

PRESENT : 

Shri P. D. Apshankar, Presiding Officer. 

Reference No. CGIT-2/14 of 1991 

PARTIES : 

Employers in relation to the management of Bharat 
Petroleum Corporation Ltd., Sewree Installation 

V/S. 

Their Workmen. 

APPEARANCES : 

For the Employer—Shri P. K. Rele, Rep. 

For the Workmen—Shri Rajiva Shetty, Rep. 

INDUSTRY : Petroleum STATE : Maharashtra 

Bombay, the 21st July, 1993 

AWARD 

The Central Government by their order No. L-30012/32/ 
90-IR (Misc.) dated 27-3-1991 have referred the following 
industrial dispute to this Tribunal for adjudication under 
Section 10(l)(d) of the Industrial Disputes Act, 1947. 

“Whether the action of the management of Bharat 
Petroleum Corporation Ltd., Sewree Installation in 
suspending Mr, Satish Kumar, Clerk Typist ‘B’ 
from 4-3-1989 to 7-3-1989 by way of punishment is 
legal and justified ? If not, to what relief the 
workman is entitled 7” 

2 . The case of the workman Shri Satish Kumar as disclosed 
from the statement of claim (Ex. 2) filed on his behalf by 
the Gentrul Secretary of the Petroleum Employees Union, in 
short, is thus :— 

Tile said workman was working as Clerk Typist 'B' 
with the Bharat Petroleum C >' poration Ltd.. Bom¬ 
bay. On 4-9-1987 a show cause notice was issued 
to him by the Sr. Installation Manager Sewree of 
BPCL, wherein it was mentioned that the said work¬ 
man Shri P. M. Satish Kumar had stopped Shri V, D. 
Sonawene, Soo, in the canteen, and questioned him 
about the quality of the eatables in the plate, that 
the said workman shouted and used abusing language 
regarding the poor quality of food in the plate, 
which led to a commotion in the canteen hall. The 
said workman replied to that show cause notice. 

Thereafter, a charge sheet was issued against him for_ 

1 Obstructing a Cotporation’;: Official in carrying out 
Ins duties ; 

2 . an act of disorderly behaviour on his part within 

the premises of the Corporation while on duty, 

3. ' use of abusive and vulgar language within the premi¬ 

ses of the Corporation while on duty. 
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4. An act subversivt of discipline. 

The said workman denied the charge* levelled against him, 
A false chargesheet was issued against him as he Was the 
ofhCe bearer of the Union. 

Shri G. P. Mathur was appointed a* an Enquiry Officer, 
who conducted the enquiry against the workmag from Octo¬ 
ber 1987 to October 1988. On 3-3-1989 the copy of report 
of the enquiry was sent to the workman, and the letter con¬ 
taining the order of punishment or suspensioh from service 
for 4 days, was sent to him. The Union alleged that the 
action of the General Manager (Supply and Dis tribution) of 
Bharat Petroleum in the matter is improper, unjust, and 
illegal, as 

1. The charges mentioned in the chargesheet issued to 
the workman were vague. 


alleged sub-standard nature of Sabudana Khi-hd, 
and charged at him with a plate of Sabudana Khi- 
ehdi. He was further reported to have used abusive 
language which led to a commotion in the canteen 
hall. There u show cause notice dated 4-9-1987 
was issued to the said workman to show cause why 
disciplinary action should not be taken against him 
for the following misconduct :— 

(a) Obstructing a Corporation’s Official in carrying out 

his duties, 

(b) An act of disorderly behaviour within the premises 
of the Corporation while on duty, 

fcj Use of abusive and vulgar language within the 
premise* of the Corporation while on duty, and 

(dl An act subversive of discipline. 


2. The show cause notice and the chargesheet were 

issued by an authority which was neither appointing 
authority nor disciplinary authority, and hence, the 
■how cause notice and the charge sheet issued against 
the workman, and the enquiry held against him are 
ab-initio invalid, null and void. 

3. The said workman Shri Satish Kumar was not given 

an opportunity of being heard before the punish¬ 
ment was inflicted upon him, and this is contrary 
to the rules of natural justice. 

4. The report of the Enquiry Officer is biused ont 
and one sided, and the enquiry officer considered 
the evidence favourable to the management, and 
ignored the evidence which was favourable to the 
workman. 


The union, therefore, alleged that the punishment awarded 
to the said workman is improper, illegal apd unjust. The 
Union therefore lastly prayed that this Tribunal should direct 
the management 

1 , To revoke the suspension order of the workman of 

the period of 4-3-1989 to 7-3-1989, 

2. To pay the wages of the said period to the work¬ 

man yvbich were dedusted from his wages, 

3 Due to discipiinaty action against the said workman, 
his housing loan was not cleared for a considerable 
period ot time and that he wa* required to suffer 
n loss by paying interest to the builder, for which 
he should be compensated, 

4 From the date of punishment be was debarred from 

promotion for 3 years, otherwise he would have 
got the promotion in the management Cadre m 
1988, and as such the management should pay him 
compensation of Rs. 1 lakhs, 

5. The above said workman was put under mental 
tension for which he should be adequately compen¬ 
sated by the management. 

3, The Bharat Petroleum Corporation Ltd., by their written 
statement (Ex. 3) opposed and contested the said claim ot 
the union, and in substance contended thus :— 


The Corporation has at its Sewree Installation, a depart- 
mentallv ran canteen for the employee* of the Cor¬ 
poration. The cooks and other workmen employed 
m the canteen are the employees of the Corpora¬ 
tion Ihe Corporation had nominated a clerical 
typist and an Officer Shri V. D. SonaWane to super¬ 
vise the working of the canteen. On 22nd August, 
1988 i.e. on Saturday during the month of Sravana 
the canteen prepared Sabudana Khicbdi as one of 
the item of eatables for consumption by those who 
observed the fast. Mr, Satish Kumar, a Clerical 
Typist, was reported to have gone for his breakfast 
at 9.30 a.m. or there about m the canteen, when 
certain workmen who were taking their breakfast 
between 9.00 a.m. and 9.30 a.m allegedly appron : 
cited him with a complaint that Sabudana Khlchai 
had more oil than necessary, and was Of bad taste. 
Mr. Sniish Kumar purporting to espouse the cause 
of the workmen was repotted to have accosted 
Mr V D. Sonawane, boo, in the canteen hall, who 
was proceeding to investigate the matter regarding 


The woikman submitted bis explanation and forwarded 
a memorandum alleged to have been signed by 177 wotkmen 
protesting against the issuing of the show cause notice to 
the workman. The workman denied all the charges levelled 
against him by his explanation sent to the Corporation. 
Being dis satisfied with the said explanation, a chargesheet 
dated 5-10-1987 was issued to the workman for the above 
sajd alleged misconduct committed by him. A further charge 
for Wilful insubordination was also levelled against the work¬ 
man, in view of the fact that he had tried to pressurise the 
management by forwarding the above safff memorandum 
allegedly signed by 177 workmen. Shri G. P. Mathur 
Manager (Supplies), was appointed as the enquiry officer to 
conduct the necessary enquiry against the workman. During 
the course of enquiry, the F.nquiry Officer explained the 
pioccdure of the enquiry to the workman. The Enquiry 
Officer explained the charge to the workman, and he denied 
it. The said woikman was allowed to be represented by a 
person of his choice, namoly, Shri Bhagvan Kulkarni during 
the enquiry proceedings. During the enquiry proceedings, 
three witnesses were examined on behalf of the Corporation, 
and the workman also examined three witnesses on his behalf, 
The workman himself did not give any statement before the 
Enquiry Officer. 

Out of the five charges levelled against the workman, the 
Enquiry Officer found him guilty only of two charges, 
namely, “disordetly behaviour subversive of discipline”, and 
one more. However, the General Manager (S&D) did not 
accept the findings of the Enquiry Officer regarding the charge 
of “of an act subversive of discipline", and found him guilty 
only of one charge, i.e. of disorderly behaviour within the 
premises of the Corporation while on duty. Eventhough 
the said charge which was found duly proved, was a serious 
charge, the. General Manager took a lenient view taking into 
Consideration the fact that it was the first act of misconduct 
on part of the said workman, and passed an order suspending 
the workman from service for four days without wages, i.e. 
from 4-3-1989 to 7-3-1989 (both clays inclusive). The 
management lastly contended that the enquiry held against 
the workman was hold properly and legally, and as per the 
rules of nantnil Justice. 

As regards the difference allegations made by the Union 
in their statement of claim, the management deniod that the 
charges levelled against the Workman were vague. There 
is no pt outturn in the certified standing order that the show 
cause notice and the chargesheet must be issued by the 
Appointing Authority or by the Disciplinary Authority. As 
such it is tuio (hat the chargesheet issued to the workman 
and the enquiry held against him arc void ab initio or are 
invalid. There is also no provision in the certified standing 
orders applicable in ffir workman c.E Sewree Installation 
that a second opportunity must he given to the workman 
befor- inflicting the punishment upon him, and as such, the 
question of giving su.h oppurtu lily >0 the said workman 
does not rise. It is not true that the enquiry officer took 
into consideration the evidence favourable to the manaee- 
nr t't and ignored the evidence led by the workman. The 
finding'- cri the Enouirv Officer are not perverse, and as 
such this Tribunal has no jurisdiction to interfere With those 
findings. Tt is not true that the said workman was harassed 
or (hat a false chnrceahecf was issued against him because 
he was ‘be union activist person, as alleged by the work¬ 
man. T>'n srud workman was not eligible to promotion to 
the post of the management cadre, and as such, it is not true 
that the said workman was deprived of his promotion because 
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of the order of suspension passed against him. The manage- 
ment lastly contended that no case existed for the grant of 
any of reliefs to the workman as prayed by him, and as such, 
as request should be rejected by this Tribunal. 

4. Tits Issues framed at F.x, 4 arc : 

1. Whether the inquiry held against the workman was 

ab initio invalid, null and \ oid ? 

2. Whether the inquiry against the workman was not 

held properly, and the rules of natural justice were 
not followed 7 

3. Whether the Inquiry Officer took a biased view of 

the matter and ignored the evidence favourable to 
the workman ? 

4. Whether the action of the management of Bharat 

Petroleum Corporation Ltd., Sewree Installation in 
suspending Mr. Sallsh Kumar, Clerk-Typist ‘B’ from 
4-3-1989 to 7-3-1989 by way of punishment Is legal 
and justified 7 

5. If not, to what relief is the workman entitled 7 

6 . What Award ? 

5. My findings on the said Issues are :—■ 

1. No. 

2. Held properly. 

3. No. 

4. As per Award below. 

5. As per Award below, 

6 . As per below. 

REASONS 

6 . Tlie union filed the affidavit (Ex. 36) of Shri U. D. 
Joshi, the General Secretary of the Petroleum Employees 
Union in support of the case of the workman in question. 
He was cross-examined on behalf of the management. In 
his cross-examination he admitted that he has no personal 
knowledge about the incident In question, and that he was 
not present at the time of the enquiry proceedings held 
against the said workman. As such the affidavit of the 
said witness is of no use to the workman. No oral evidence 
was led on behalf of the management. 


ISSUES NOS. 1. 2 and 3 

7, According to the management, the Inquiry held again*' 
the said workman was void ab-initio, was invalid. and that 
the said inquiry was not held properly and the rules of na¬ 
tural justice were not followed. However, I find that the 
said Inquiry was not void or invalid in any way, and that 
It was conducted properly, and the rules of natural justice 
were properly followed, Out of fiv.- charges levelled against 
the said workman, ttvt> charges were held proved by the 
enquiry officer. Therefore, it must be said that the manage¬ 
ment was of bona fide opinion that the said workman had 
committed certain misconduct and had behaved in a disorderly 
manner in the premises of the corporation, i.e. in the canteen 
premises, and as such, the managemerrt started the inquiry 
proceedings against the workman. Therefore, the enquiry 
conducted against the workman cannot be considered as void, 
ab-initio or improper and invalid. 

8. Before the necessary enquiry was started against the 
said workman Shri Satish Kumar, the Clerk typist, the show 
cause notice dated 4-9-1987 (Ex, 5) was issued to him by 
Sr. Installation Manager as to why the disciplinary action 
should not be taken against him for his alleged act of mis¬ 
conduct. The said workman by his reply dated 11-9-1987 
(Ex. 6) denied all allegations made against him, and stated 
that no inquiry be held against him, The management 
after taking into consideration the said reply of the workman 
Issued the necessary charge sheet dated 5-10-1987 (Ex, 8) 
against the workman, That charge sheet was issued by Ins¬ 
tallation Manager of the Corporation. The necessnry charges 
levelled against the workman were mentioned in that charge 
sheet. By that charge sheet, the workman was informed 
that he might bring his fellow workman to assist him during 
the enquiry ptoceedingi and that he may produced the neces¬ 
sary documents and his witnesses before the Enquiry Officer. 
1742 GI/93 —i 


9. The Enquiry proceedings were conducted by the Enquiry 
Officer Shri G. P. Mathur, B. W. Kulkami, General 
Secretary of the petroleum employees union, was the represen¬ 
tative of the said workman during the enquiry proceedings. 
During the enquiry proceedings, three witnesses were exa¬ 
mined on behalf of the management and diey were cross- 
examined by the said representative of the workman. Three 
witnesses were examined also on behalf of the workman, and 
they were cross-examined on behalf of the workman. 


10. According to the union, the Enquiry Officer had taken 
a biased view of the matter, and had ignored the evidence 
favourable to the workman. However, it vdlj be -een from 
the enquiry report dated 21-2-1989 (Ex. 26) submitted by 
the Enquiry Officer, that he had properly taken into consi¬ 
deration the evidence on record. It will be seen from that 
enquiry report that he had mentioned in his enquiry report 
the substance of the deposition of each of the witnesses of 
the management and of the workman. As such he had not 
ignored the evidence led on behalf of the workman. The 
Enquiry Officer discussed the contradictions and discrepancies 
in the evidence of the three witnesses of the union. As such 
the Enquiry Officer had carefully examined the evidence on 
record of the different witnesses. On going to enquiry report 
I find that the conclusions arrived at by Enquiry Officer arc 
quite just and proper and are based upon the evidence led 
before him. Theic is nothing on record to show that Enquiry 
Office had a bins against the workman. He appeared to lie 
quite an imoariial person. Out of the five charges levelled 
against the workman, the Enquirv Officer found the workman 
guilty onlv of two charges namelv, committing an act of dis¬ 
orderly behaviour W'th’n the premises of 'he corporation while 
on dutv and of committing an pot subversive of (EsrlrtFne. 
This also shows that the Fnmiirv Officer bad pot ignored the 
evidence led on behalf of the workman, that h* hnd no bias 
against the workman, and that he was an Impartial person. 


11. Even though the Enquiry Officer found that the work¬ 
man was guilty of the said two charges, the Disciplinary 
Authority i.e. the General Manager (SAD) on going though 
the report of the Enquiry Officer did not concur With the 
finding that the workman was guilty of the chave of com¬ 
mitting an act subversive of dr-cmllrw. He accepted 
the finding of the Enquiry Officer holdmr the 
workman guilty of the charge of committing 
an ret of disorderly behaviour within t he premises 
of the corpornfion while on dnty. This also shows that the 
management had also no bins against the workman, and 
that the workman was not falsely implicated in a charge 
due to any union activities on this enrt as nllem-d by the 
workman. The General Manager (SADI by his oMe r dated 
3-3-1989 passed an order of suspension of the workman ft-ntn 
the service for four days. This order of suspension 
was rommunlrnted to the workman hv Shri Ping’e 
on behalf of the Hifef l*er*onn'-l Manager hy the letter dated 
1-3-1989 (Fx. 27). Along with that letter, the ronla* of 
the enquiry proceedings and enquiry report were sent to the 
workman. 


1- Against that order of suspension, the workman filed 
an appeal dated 22-6-1989 to the Chairman and the Managing 
Director, i.e Appellate Authority, The Appellate Authority 
by Us letter dated 20-7-1989 (Ex. 29) reircted the workman** 
said appeal. However it wiil r e en therefrom that the Owlr 
man and Managing Director of the Corporation had answered 
all the points raised bv the workman in his appeal and that 
it was not a mechanical order, but that the Appellate Autho¬ 
rity had applied its mind to the matter in question 


13, I, therefore, find that enquiry held against the said 
workman was held properly and a* per the rules of natural 
justice, and that the Enquiry Officer had no bias against the 
workman. 


j, • r p v ‘ v “, aE - f" a cause notice at to whv 
the disciplinary action should not be taken against the 
man was Issued bv Sr. Installation Manawr, and the nec^S^ 
charge sheet dated 5-10-1987 was also Issued bv Sr 
tlon Manager. However, the order regarding the suspension 
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of ihc workman from the service for four days was passed 
by General Manager (S&D) on 3-3-1989. It was urged on 
behalf of the union that as the show cause notice and the 
charge sheet were issued by Sr. Installation Manager, tho 
General Manager tiMiiDi who peued the order of punishment 
suspending the workman from the service, was not competent 
to pass that order. However, as rightly contended dn behalf 
of the management, the post of General Manager (S&D) is 
not inferior in rank to that of Sr. Installation Manager. There¬ 
fore, 1 find that the General Manager (S&D) was quite com¬ 
petent to pass the order of punishment upon the workman. 
According to the union, the charges levelled against the 
workman are vague. However, it was clearly mentioned in 
the show cause notice dated 4-9-1987 (Ha 5) thus : 


“It Is reported to me that on August 22, 1987, when 
you were on duty at about 0930 hours in tne 
Sewree Canteen Hall, you stopped Mr. V. D. 
Sonawane, so, who wan proceeding to investigate 
the matter regarding (he sub standard nature of some 
food items in the plate. You shouted and used 
abusive language regarding the said poor quality of 
the food, which led to a commotion in the canteen 
hall.” 


IS. Thereafter the acts of misconduct committed by the 
workman were mentioned. Therefore, in view of the men¬ 
tioning of the particulars in the show cause notice as above, 
it cannot be SP.'d that the charges framed against the work¬ 
man by the chargesheet dated 5-10-1987 (Ex. 8) wore vague. I 
find that the charges fiamed against the workman are not 
vague in any way 


16. In the present case before the order of punishment 
whs n ssed upon the workman by the order dated 3-3-1989, 
suspending him ftom the service for four days, the copies of 
the enquiry proceedings and of the enquiry report were not 
stippl ed to the workman, and he was also not heard by the 
Disciplinary authority regarding the proposed punishment 
against him. Therefore, according to the union, this proce¬ 
dure followed by the management was unjust and illegal, 
and as such, the punishment order passed against him was 
not sustainable against the workman. In this connection. 
>he reliance was placed by the union upon the hidyemrut 
of the Supreme Court of India reported in 199] C E R I 
(rage 61). (The Union of India V/s. Mohd. Rimrnn Khan). 
Tf was he'd therein by tho Judgement dated 70 11-1990 that 
'b“ openly of the copy of the enquiry report Mona with ihe 
recommendation, if any in the matter of proposed punish- 
ri*yt woidd be within the rules of natural in nee. and Ihe 
'U’inqucnt workman would therefore bo entitled to tho supply 
of n conv thereof. However, my attention was (hen drawn 
op behalf of the management to the subsequent decisions of 
the Supreme Court of Tndla. and of High Court of Bombay. 
r, ’7 case between S. P. Vishwanathan and the Union of 
T MG v/as decided bv tho Supreme Court of India by the 
bi'Uement dated 6-3-1991, The earlier case of Mohamad 
W n niran Khan referred to above was discussed in the case 
s. P Vishwanathan and the Union of Tndla, reported 
’ n 1997 1 CUR Page 526. It was held in that other subsequent 
case (Ex. 5) decided on 6-3-1991 thus 


Tt k true that this court (i.e, The Supreme Court of 
India) has held that if the enquiry report is not 
supplied to the dehouent workmen before passing 
I' 1 '’ order of punishment, the older wouid be rendered 
illegal, but the position of this Supreme Court is 
given the prospective affect. It w'll not effect the 
order passed prior to the date of the rendering of 
the Judgement dt, 29 ] I 1990,’' 


17. The suspension order of the workman in question was 
passed on 3-3-1989. In the reporied In 1992 CLR page 792 
between Ravlndra Umesh Kokarn V/s. Keen Williams Ltd., 
the High Court of Bombay leiecfcd the submission of the 
workman that the requirement of furnishing a copy of the 
Enquiry Officer’s report and affording an opportunity of 
hearing/representation there against, bofore making the 


findings, is to be a general principle of natural justice appli¬ 
cable to all domestic enquiries conducted uga.nsi industrial 
workman. 

IS. Therefore, as per the rulings of the Supreme Court of 
Indiu and of the High Court of Bombay, as above, even 
tho-.igh no opportunity was given to the workman in question 
of being heard regarding the proposed punishment, no ille¬ 
gality has thereby occurred. Further, as per order 23(6) of 
the Standing Orders applicable lo clerks at Bombay installa¬ 
tion of Rurmah-shell (Ex. 34), in awarding punishment under 
this standing order, the Manager should take into account 
the gravity of the misconduct, the previous record, 
if any, of the clerk, and any other extenuating 
or aggravating circumstances that may exist. There¬ 
fore. as per this standing order, it will not be 
obligatory upon the management to suppply the ccp : cs of 
enquiry proceedings and enquiry report to the workman, and 
to hear him about the proposed punishment, before the 
punishment order is passed against him. 

19. I, therefore, find that, while passing an order of punish¬ 
ment apa'nst the workman, no illegal procedure has been 
followed by tho management in the present case. Therefore, 
for the reasons mentioned above, Issues Nos, 1 and 3 are 
found in the negative, and l ha I the findings on Is ue No. 2 is 
that the enquiry held against the workman was held properly 
and the rules of natural justice were properly followed. 

ISSUES NOS. 4 & 5. 

20, In the present case, the workman in question was 
Suspended from service for four days. Thciefore, in substance 
he was discharged ftom serv.ee for four itayo. As such 'his 
Tribunal can exercise the necessary power under section 11A 
of the Industrial Deputes Act. Even though the Enquiry 
Officer had found the said workman guiltv of two charges, 
the General Manager (S&D) found the workman guilty of 
on r charge, namely the charge of committing an net of tils- 
ordtrely behaviour within the premises of the corporation 
while On duty. For that charge which was held provd. the 
General Managpr passed an order dt, 3-3-1989 (Fx. 28) 
suspending the said workman from the ^ervxe for four days. 

T find that this order of suspension from service few four 
days too harrii. and d sproportioaale to the onlv true chnrge, 
as above, held proved against the workman. In my opinion, 
some lesser pun ; 'hment should have been awarded to the 
workman bv the management. Tn mv opinion, if the mmish- 
wr.i of warning is inflicted bv the Disciplinary Authority, it 
woulrt meet the ends of justice. It would he a iuot and w-oner 
punishment, taking into consideration the nature of that 
charge. 

Usues Nos, 4 and 5 are, therefore, found accordingly. 

2. Therefore, the fo’lowing Award as passed 

award 

The action of the management of Bharat Petroleum Corpo¬ 
ration T td. Sewree insulation, In ,mpos ; ne the pu r 'shmrnt 
upon Shri Satish Kumar, the Clerk Tyrist, for the mis¬ 
conduct committed by him, is just, proper end legal. 

However, the action of the management m impos-ng the 
punishment of suspending hi.u from scrv.Ce - for four dnvx. k 
not lust, r-roper, and legal. Therefore, that order of suspen¬ 
sion from service is he r cbu set a r idc. The abovesaid manage¬ 
ment to issue the letter of warning to the sa>d workman for 
•he said act of disorderly behaviour committed by him. 

Tim management is. however, directed (o pav the said 
workman the wages of the said four days of suspension. 

The parties to bear the-ir own costs of this erence. 

P, D. APSHANKAR. Presiding Officer 

21 July, 1993. 
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m. srr. 179'^—f-rare stftffim, 1947 (1947 
jft 14) ^ srn.r 17 % srpt##, $?srta JK-m, #jh: 
frefew Wi.TOH % s«79?f3 v- trire: frtrrim 3fa 3 ?% ^t4^rt 
% 45 , «fjw h fafW a fN i tfity f^rnr # ^snr sK?p,,3iteftw 
sun ?r« uri, 47 <me ?r sw^rt sr^r |, 

3ft 4^StffrriPTT. Tt* 4/8/93 ^ StrapT *TT 

(^'^rrq?r—42012/2/9.0—sn# mt (mo, )j 
so ., ^*r. trm, sh; wfa^nci 

New Delhi, the 5th August, 1993 

S.Q. 17S&-btoePui9uunce;efSsctiorr/IT of the - Industrial 
Deputes i-Act, 1947 <14 ; of 19471, the .Ceutial Government 
hereby publishes th» award of uw Ceoiral t Government In¬ 
dustrial Tribunal-cum-Labour Court, Chandigarh us shown 
in the Annexnre, in the industrial dispute between thy emp¬ 
loyers in relation to the management of Ceutati War thou.-mg 
Corporation and their workmen which was received by the 
•Central Government on 4-8-1993. 

(No. L-42012/2/9O-IR(MisC.>] 
B. M. DAVID, Deik officer 

ANNEXURE 

Bfii ORC.SHRl ARVIND KUMAR, PRESIDING OFFICER, 
CfovlRAL GOVT. INDUSTRIAL TR1BUNAL-CUM- 
' - CABOER COURl, CHANDIGARH 

case No. I D. 147/90- 

Ajaib Singh Vs. Central ’warehousing Corpn. 

For the workman-*—None. 

For the management—Fardeep Sharma. 


ti. i lie miercnce that an employee has aoandoned or te- 
imquisu ihe service can oaty ua uiawa irom foe surrou .u- 
aig cncuinsdUtees ana trom mo icngui ot absence, xvjgui 
iiuin i>oo tui me raising ox the pie^eat reiereuwe, it is evea 
nOi eviuetn item me »ia l emeut ox claim mat ae o>a mKe 
■ionic steps even to approach the xxtanagvUieni xox taKuig h.*u. 
uaen m me sexv.ee. t-xesent rexe.enee wan xaiseu m me year 
i»u. lae petitioner had remained nium iOi an foe y*„xs. 
i*ie peuutmcr aiso aia not Core to appiy leave or exp.a.n 
hi ius at-’Seiice even aiter 111 s name was xoimncu trom tue 
muster ron on account of fos coanuumg io.-g aosence. me 
petitioner has also not appeared iu the Court to auauee xus 
eviuence m ot aex to cxpioui iiis aoseUct. x lie. .'tore, con¬ 
clusion can easily be drawn that die sc. vices of me peiitio-- 
er never teunmateu at the behest of the respdi. man-.g.aie .t 
ramer ns nunseii nau aoanuoneu me service auu vOiuununy 
relinquish his job ana thus not entmed for any rei.ex oy 
way ot le-uistatement and back;, wages. The ta.to taid d.-wn 
in rvss J_,ix . page 288. Tne Managing Director Vs. fMtna- 
sitteb Devganua patxi and another is xohpwed. 

7. The management has also filed muster ion Lx. Ml. 
Flea of the' management that he had 'abandoned .he fop 
w.e.ri 17-9-1988 and not that his services we*e eun.nai.cdai> 
on 1-12-1988. Piea of the mauageiuent seems tb be cor.ecu 
because m the, muster roll fox October 1988 tne peti .oner 
Luu not shown to have been working with me m-nagem-nt. 
ALer perusing the said .muster roll the petit,oner had abo 
not shown to nave workea for 240 aays precetuiig, 12 mouths 
from September, 1988. 

8. The plea of the violation of Section 25G and 25H is 
aiso rejected for want of .evidence. 

9. Therefore, in view of the discussion made in he enii.r 
paiTa'i, this is certainly a case of abandonment of the services 
by the petitioner and the petitioner is mot en iti-d to have 

; any reinstatement with back wages. The refeiex.ee is . oi.- 
missed and reutrned to the Ministry. 

Sill- (illegible 
Presiding Officer 


AWARD 

Central Government vide gazette notification No. L-42012/ 
2/90 x 1 * tiviisc.; oaten 24th ociober, 1990 issued U/S tODfidj 
of the ED. Aci, 1947 referxea the following disptne to this 
Tribunal for adjudication. 

'Whether the action, of the management of Central 
Waiehousihg' Corpn., Nabha in tcrnuaating .he ser- 
vices of Ohii AjaiO isnigh, Chowt.dar w.c.l. Ti2-i98S 
.is jus'miea V it not, to what reliet the workman ts 
entitled?” 


2. tt has been alleged in the,.statement of clatm that he 
-was employed as chowkidar on 13-8-1987. His services were 
terminated on 1-12-1988 without any notice charge sheet 
and. enquiry in violation of Section 25G and Fi and 2-F or 
the I.D. Act. It is further alleged that action of the man¬ 
agement is illegal, uujust add arbitrary. It Rs further alleged 
that new haaus and the juniors.- are still in serv.ee 01 the 
{employer and .hus has prayed for reinstatement with full 


3 The management in their iwittea statement hats taken 
preliminary objection that the petitioner was habitual ab¬ 
sentee. He was- engaged as a Chowkidar on 14-3-! 987 but 
however he is absenting since 17-9-1988 and the manage¬ 
ment never terminated the services of the petitioner and 
therefore, question of notice, charge sheet and eriqniry does 
notarise. The petitioner of his own abandoned his servees 
» his own vKi’.ation on 17-9-1988. Other contentions were 
dfciiifcd altd sprayed for the dismissal of the reference. 

4. Number *>f registered notices were sent to the petitioner 
but he did not put up appearance and the management was 
asked to adduce evidence. Mr. D.. K. Gupta, 1 MW-1 Arf//- 
FinsiPier, Central Warehousing Corpn.. appeared. He ten¬ 
dered copy of the muster toll Ex Ml. He has also sta ed 
that no junior has been retained. ^ 

pefitioner had himself abandoned the yob w.e.f. 17-9-1988. 

5 1 have hard counsel for the respdt. and gone -through 
(fee 'evtdeseet tnd record. 


• trffafSfl, 4 SPP9T, 1993 

W. HT. 17aj.—afr€JTfit=P f=T4R rfafiW, 1947 ( 1947 
14) 4/t EfRT 17 % Sf'J.fpT’r 4, 4^14 WPTfftf 

tip % afnc T 4N 

*f ffifer sfrefffiw 4 srtww, 

w£t. 3fr « 3 / 3/93 -st 4t<y. 

|Wi 41 t 

[tftsni ^5T— 12012/ 5/87—S'-if( I l)] 
47. 4t. 41. Sf4> **PTO 

New Delhi, the 4th August, 1993 

S.O; 1‘93.—In pursuance of Section 17 of the Industrial 
"Disputes Act, 1947 (14 of 1947), the /Genual Goveaxmeat 
Hereby pubtisties the Award of the industrial Tribunal, Hy de t a- 
. barf as shown m the AfineXfire, in the industrial dispute bet¬ 
ween the employers in /elation to the, management of b.afc 
Bank of India and their workmen, which was received by the 
Central Gpvernment on 3rd August, 1992.. 

[No. L-I2012/5/87-DHiA)l 
K. V. B. UNNY, Desk Office. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL 
AT HYDERABAD 

PRESENT : 

Sri .Y Venkatachalam, M.A., B.L., 

Industrial Tribunal-1. 

Dated : the 19th day of July, 1993 
Industrial Dispute No. 7 Of 1988 
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BETWEEN : 

The workmen of State Bank of India, Hyderabad. 

.Petitioner. 

AND 

The Management of State Bank of India, Hyderabad. 

_Respondent. 

APPEARANES : 

Sri P. Venl'.ateswara Rao, President, S.B.I. Staff Asso¬ 
ciation, Hyderabad. 

Sri B. Muhammcd Ali, Law Officer, State Bank of India, 
Local Head Offico, Hyderabad. 

AWARD 

The Gocrnment of India, Ministry of Labour, by its Order 
No. L- 14012/5/S7.D.11( A) dt. 3-1-1988 referred tire following 
dispute unuer section luuxajtfAj ot the Industrial Disputes 
Act, 1947 between the employers in rela.ion to ihe manage¬ 
ment of State Bank of India and their workmen to this Tri¬ 
bunal for adjudication : 

“Whether the action of the management of State Bank of 
India, in treating the absence ot Sri M. V. Na.du, 
Asliisiant Hoad Cashier, as voluntary vacation of emp¬ 
loyment with effect from 23-7-1985 is jus ified 7 If 
not, io what relief is the workman entitled !" 

This reference was registered as Industrial Dispute No. 7 
of 1988 and notices were given to both the parties. 

2. The brief contents of the claim statement filed by the 
Petitioner-workman read as follows : 

Tlje Petitioner-workman was appointed in the Bank in the 
year 1966 as Cashier at the Bank’s Branch at Kovvur and m 
1970 he was transferred to Bank’s Branch at RamachanUra- 
purum Branch in the East Godavri District. This transfer was 
at his request. Immediately on receipt of the communication 
in regard to the formation of a new Union and wnh the fear 
that large numDer ot employees were likely to join the 
new which was not to thl liking of the Bank’s Administra¬ 
tion arm ihe Recognised Union leaders, a plan was hatched out 
to stall the growth of the now union and as a first measure 
in that direction, ihe Bank’s Local Head Office issued imqruc- 
tions to the Regional Office to immediately transfer the 
petitioner from Ramachandrapuram Branch in the East Goda- 
wari District io the Ichapurara Branch in Srikakulam District 
bordering Orissa, violating the provisions of the Desai Award, 
the Bank’s own laid down and admitted policy on transfer 
ot employees apart from being an unfair labour practice. The 
sudden transfer orders wore served on him on 3-8-1982. As 
the transfer was bad in law as it was solely intended lo cripple 
the growth of the Union and being most unreasonable order, 
he went to leave for some time and in the meanwhile raised an 
I.D. before the Assistant Labour Commissioner (Central), 
Hyderabad. The matter was finally referred to the Central 
Government, indicating the failure of settlement. The Gov¬ 
ernment of India not going deep into the most Impcrmfcs.blc 
and legal and unfair transfer orders of ihe Bank and on con¬ 
sidering as a fit case to refer adjudication, the association 
had to flic a Writ Petition before the Hon’blc High Court of 
Andhra Pradesh. Pending decision of the High Court in 
the mnttcr, he indicated to the Bank that since the order of 
transfer was bad inlaw, Ine 'rar.nfcr older is not enforc.ble 
on him and even as per the admitted policy of the Bank, ne 
must be continued only at Ramachandrapuram Branch as per 
the option letter given by turn for promotions to the cad e 
of Deputy Head Cashier in i espouse to the Bank’s C rcular 
dt, 23-7-1980 and he could not be compelled to join at Icha- 
puram Branch. Pending decision of the High Court for 
reference of the dispute the adjudication, and taking him not 
join ng at Ichapuram Branch as voluntary vacation, the Bank 
issued Press Notification of its decision to treat him absence 
as voluntary vacation from service of the Bank. Aggrieved 
by the decision of the hank, he again raised another dispute 
before the Asst. Labour Commissioner (Central), Hyderabad. 
As no amicable settlement could be reached, the Asst. Labour 
Commissioner (Central) Hyderabad sent the failure report 
to the Government of India, The Government of India pre¬ 
terit j} 9 t up refer the dispute for adjudication, this time for 


the reason tliat the earlier decision of the Government was 
quesnoneu btioie the Hon’bie High Court and that Writ 
rctiuon was still pending. Compelled by the decision of 
the DOveinmeut m not rciening the dispute for adjudication, 
a second Wnt tetmon was hied before the Hon’ble High 
court ot Ananru rrauesh, Pending decision of the High Court 
in the Writ Petition, ttiis dispute now has been relerred to 
the rionhie Tiihunal, the terms or which are in the sche¬ 
dule io this reference. It is respectfully submitted that be¬ 
hind the decision of “treating as voluntary vacation” is the 
absence for duty at Ichapuram which arose on account of the 
most unreasonable, unlawful and malatide action on the part 
of the Management. It is, therefore, submitted that the Hon’¬ 
ble tribunal may be pleased to decide on the question of 
vwiqiiy ot the, transfer order" dated 3-8-1982 as a prelimi¬ 
nary issue and directly connected issue. While considering an 
employee's promotion and posting, not only his seniority but 
also his restricied option are also considered in such a manner 
at any given point of time no junior is posted on promotion 
at any of the branches where a senior ha* opted for pro¬ 
motion to the Branch. On account of this policy, there are 
several senior employees in several branches who could tot 
bei promoted on account of tnen restricted options. In big 
branches like Vijayawada, Guntur, Hyderabad etc. at any time 
there will be comparatively senior employee continuing os 
clerk/cashiers/ Assistant Head Cashiers while their juniors 
tie promoted cailier than them, on account of their option 
and willingness to go to any small branches. In other wolds 
an employee’s right to continue at the same branch in consi¬ 
deration of his surrendering his right of promotion according 
to seniority at another branch is accepted and has been in 
existence 6inec more than 20 years now. As far my case peti¬ 
tioner gave a restricted option in response to the Bank’s 
Circular dt. 23rd July, 1980 which was recorded at the Hydera¬ 
bad Local Head Office. In fact he was previously promot¬ 
ed at Ramachandrapuram Branch itself as 
Assistant Head Cashier from Cashier’s cadre in the year 1976 
by linn restricted option only and was retained there at. 
Similarly tor the promotion to Deputy Head Cashier’s post 
also he gave a restricted option which was recorded. Thcrc- 
toie he submits that the Bank accepted his right to continue 
at Ramachandrapuram Branch itself in consideration of his 
loregomg the promotion that arose at other branches for 
which he became eligible long long back on account of his 
seniority. Having conceded his right to continue at Rama- 
chandrapuram in consideration of his foregoing the promotion 
as Deputy Head Cashier comparatively earlier elsewhere and 
having accepted to continue him at Ramachandrapuram 
Branch itself till a Deputy Head Cashier vacancy arose thereat 
the Bank should not have altered this position by suddenly 
transferring him to Ichapuram which is nothing but “change 
of Service Conditions" without notice agd hence violative of 
the provisionf of the 1. D. Act. It is further submitted that 
the Iran,,-i is violative of the spirit of the paragraph 535 of 
the Sastry Award as retained by the Desai Award, apart from 
being an “Unfair Labour Practice" under the provisions of 
the I. D. Act. It is, therefore, submitted that there was no 
reason whatsoever for the sudden transfer. Nor there were 
any special administrative reasons such as exigencies of 
service etc. assuming for a moment but not admitting such an 
emergent exigency arose. The Bank could not bring on rcord 
before the Assistant Labour Commissioner with any valid 
reason or atound. Thus, the transfer order is bad in law and 
hence not enforceable and not obeying the trasfer order by 
joining at Ichapuram cannot be taken as a ground to treat 
the absence as voluntary vacation of service by the Bank. 
The transfer order was not a casual or routine action or a 
mistaken action. He went on leave for the first two months 
and made several written requests to the Bank for its can¬ 
cellation. Very reasonable time was given to the Bank to 
undue its unjustified'action of deliberately crippling the Asso¬ 
ciation’s growth. It is not that the State Bank of India does 
not know the law. It is not that the Bank does not know 
the impact on the members, if the General Secretary is trans¬ 
ferred to the last branch of the State bordering Orissa. It is 
therefore, submitted that the action of the Bank is clearly 
deliberate and malafide. The Bank in fact has achieved its 
ill motivated goal of discouraging any new members joining 
our Association while seeing to it that the members initially 
organised were compelled to rejoin the Recognised Union. 
It is submitted that the right of the Association being funda¬ 
mental right, the Bank should not have resorted to such a 
deliberate, open and visibly mala fide act and if such an act 
when committed and stands to the test of judicial scrutiny, 
the Hon’ble Tribunal may be pleased to pass such order* as 
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would permanently discourage a management like State Bank 
ot India against any repetition ot suck acts. It is, therefore, 
submitted that tile non ole Tribunal, may be released to hold 
that the transfer order dated J-S-1982 ot the State Bank of 
India Management is bad in law and not eniorceable, that the 
non-obedience ot transfer order anu consequent absence trom 
duty ai icnapuram cannot be a ground to treat as voluntary 
vacation, that he was not bound to join duty at Ichapunsni 
in pursuance ot the malutide, deliberate and unlawful transfer 
orucr and hence that the decision of the Bank to treat his 
absence from duty as voluntary vacation is bad m law, and 
therefore to direct the Bank to put him batk into service 
at Kamucliandrapuram itself in the same position where he 
would have been, had not the Management resorted to the 
unlawful act, with all attendant and consequential benefits 
such as full back wages, leave, L.F.C. promotion, medical 
aid and all other superannuation benefits. 

3. The brief contents of the counter filed by the Respon¬ 
dent Bank, read as follows :— 

At the outset the Respondent denies various allegations 
made in the claim statement except those which aru 
specifically admitted herein and the petitioner is 
put to strict proof of tne allegations made m the 
claim statement. It is true tnat the Petitioner was 
transferred to Ramachandrapuram Branch at this 
request in 1970 and he was working at that branch 
till he was transferred to Icnapuram Branch in 
1982. It is submitted that State Bank of India Staff 
Union, Hyderabad Circle is a recognised Union 
under the code of discipline and conditions of recog¬ 
nition. The allegation that the respondent manage¬ 
ment is pampering the recognised union is not 
correct. It is submitted that this Respondent at the 
time of transferring the petitioner was not aware 
that he was elected as General Secretary of the Asso¬ 
ciation. Further the Union to which the petitioner 
belongs was not a registered union at the material 
time. It is not mentioned when the letter was 
addressed to the Bank’s LHO at Hyderabad. It is 
submitted that he was transferred from Ramu- 
chandrapuram to Ichapuram purely on administrative 
grounds in the right direction. In 1976, he was 
given a punishment by way of cancellation of two 
annual increments for his misbehaviour at Reserve 
Bank of India, Bhubancshw r ar where he was sent us 
a Fotedar. Again in 1979 he was awarded a puuish- 
mcnl of stoppage by way of cancellation of three 
increments for his misbehaviour at Ramachandra- 
puram Branch. During May 1982 the Branch 
Inspector, who inspected the Branch, had submitted 
a report on Ramachandrapuram Branch with special 
mention about the petitioner and recommended that 
some of the employees/officers including the peti¬ 
tioner be transferred in the interest of the branch 
administration. Basing on this report with a view 
to taking appropriate corrective measure to create 
healthy and cordial atmosphere of staff relations 
and also with a view to safeguarding the Bank's 
interest vis-a-vis the general business at the Branch, 
us many as six officers were transferred from the 
Blanch. Along with others, the petitioners, was also 
transferred to Ichapuram in the jurisdiction of Chief 
Regional Manager, Visakhapatnam. In view of the 
above change cordial staff relations were created and 
customer service had Improved at Ramachandru- 
puram Branch. Thus it cap be seen (hat the transfer 
of the petitioner was affected for administrative 
reasons In the interests of the Bank and it was not 
for any other reasons nor was it for stalling the 
growth of new Union which was not even formed 
during May 1982. when such action was contem¬ 
plated. It is pertinent to quote para 536 of Sastry 
Award as regards transfers of workman staff which 
reads as follows : 

“. even in the case of workman not belonging 

to subordinate staff, as far as possible there shall 
be no transfers outside the state or the language 
areas in which an employee has been serving.." 

“. in all cases the number of transfers to which 

workmen is subjected should be strictly limited 
and normally it should not be more than once 
in a year". 


Thus it can be seen that as per Sastry Award there are no 
rt.suicuous on uturner or Clerical oiatt vvitnm the state, 
language area and the periodicity ot such trimmer is stipulated 
mat it siunaa not be more man once m a year, in the instant 
case, me pciinoner was translcrred witmn me State and very 
well witmn me jurisdiction or tne concerned Regional Olhcc. 
,is legarus Lite periodicity, the transfer was made alter 12 years 
oi stay at one ollicc. File industrial dispute raised before 
assi. r-abour Commissioner (Central) Hyderabad earlier on 
tins issue ended in imlure ol coneUiauon on 20-1U-1983. Tho 
Writ Petition No, 744a of 1984 liled by the petitioner in the 
Honbie riigh Court challenging tne decision ot the Govern¬ 
ment of India reltismg to reler tne dispute for adjudication 
was dismissed on a representation made by the petitioner that 
it lias become lniructuous. Hence the question of transler 
cannot be tile subject matter ol these proceedings before the 
Hon'bic Tribunal, if the Petitioner was not happy aoout his 
iranster the proper course tor him was to first abide by the 
order and then make a representation aoout his grievance, 
Kelusui to wort at the place where tne employee was trans- 
lerred wui be tantamount lo refusing to continue in service 
except on his own terms and conditions. It is submitted that 
since no interim order was passed by the Hon’bic Court, the 
transfer order was enforceable. The Petitioner had not been 
attending office after 3-8-1982 when he was relieved at 
Ramachandrapuram Branch. The Petitioner lias supported to 
report at Icnapuram Branch on 10-8-1982 i.c. alter availing 
7 days joining time, but he did not report at tnat branch. AU 
these yeais, despite repeated instructions he was only sending 
telegrams to Icnapuram branch lor some time, witnout con¬ 
firming them by leave letters requesting the Branch Manager 
for leave, extension of leave. 1 he Branch Manager in turn 
was writing letters instructing the petitioner to join the duty 
immediately. Finally when all the efforts proved futile, the 
Respondent issued a 30 days notice to him by registered post 
on 5-C-1985 advising him to report for duty fortnwith falling 
which his absence would be deemed us voluntary retirement 
in terms of Chapter XVI para 2 page 145 of the IVth Bi¬ 
partite Settlement but in vain. (The notice was received by 
nis wife Suit. Nimmakayala Manikyamba) Later since there 
was no reply| response to our above 30 days’ notice as indi¬ 
cate therein the Respondent made a paper notification and 
accordingly the Petitioner was deemed to have voluntarily 
retired from the Bank’s service with effect from 23-7-1985 i.c. 
after expiry of 30 days notice period in terms of memorandum 
of Settlement dated 17th September, 1984. The Settlement is 
binding both on the Management and the petitioner and 
respondent’s action taken in this regard is legally valid and 
binding on the petitioner. It is submitted fhat the Writ 
Petition No. 7445 of 1984 filed by the petitioner in connection 
with the istue relating to transfer was dismissed. It is now 
not open to the petitioner to agitato the question relating 
to validity of transfer as that must be treated as conclusive 
and the question remuins that when the employee refused to 
obey the order of transfer and remains absent fo r 3 years 
whethei the Bunk is justified in exercising powers under 
Bipartite Settlement and accordingly treating ffis absence as 
voluntary vacation, It is submitted that the Petitioner’s 
foregoing promotion cannot restrict the management’s right to 
transfer him. There is no ‘change of service conditions’ and 
as such the question of notice does not arise. Transfer is 
one of the conditions of service in Banking industry and it is 
the prerogative of the management to make transfer in the 
interests of the administration. Sri Naidu’s transfer is not 
In violation of any provisions of the Awards or Industrial 
Disputes Act. The allegation made in para 17 is not correct 
and the provisions of para 535 of Sastry Award are not appli¬ 
cable to the petitioner’s case. As already stated above, the 
transfer of the Petitioner v/as effected for administrative 
reasons in the interests of the Bank and it was not for any 
other reasons nor was it for crippling the Association which 
was not formed during May, 1982 when such action v/as 
contemplated. It is submitted that the petitioner’s refusal to 
obey the transfer order was unjustified. As already submitted 
above if the Petitioner was not happy about his transfer, the 
proper course for him was to first abide by the order and 
then muke a representation about his grievance. Further it 
can be seen that the High Court has not passed any interim 
orders slating that the transfer was illegal and that it was 
done with tpitlafide. As already stated it is submitted that in 
view of the fact the Writ Petition No, 7445 of 1984 relating 
to the petitioner's transfer was dismissed by the High Court 
it is not open to the jnetition to agitate the question relating 
to the validity of transfer as that much be treated as con¬ 
clusive arid the question remains that when the employee 
refuses to obey the order of transfer and remains absent for 
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IhrL-e years, whether the management is justilied in excrcis- 
ing the powers under Bipartite Settlement and aceordmgly 
treating this absence as voluntary retirement. The sanl 
Settlement dated 17th September, 1984 funder Section 2(P) 
and 18(1) of the Industrial Disputes Act read with Kido 
58 o-f the I D. (Central) Rules, 1957] is bmdmg both on the 
management and the petitioner and respnodents action taken in 
this iccard is legally valid and binding on the petitioner. 
In view of what has been stated above, it is submitted that 
the inference must be rejected both on the ground ot jurisdic¬ 
tion und on merits and the Hon’ble Tribunal may be pleased 
to pass the award accordingly. 


4 WW.l was examined on behalf of the Petitioner and 
marked Kxs. W-l to W-3. On the other side MW-1 to MW-5 
were examined on behalf of the Respondent-Bank and 
marked Fxs, MT to M-23. 


5. 'The point for adjudication is whether the action 
of the Management of State Bank of India in trea¬ 
ting the absence of M.V. Naidu, Asst. Head Cashier 
as voluntary vacation of employment with effect from 
23-7-1985 is jus-tified ? 


6. W.W1 is the Petitioner-workman himself was 
examined. He deposed in brief as follows : Pre¬ 
viously he worked as Asst. Head Cashier at State 
Bank of Hyderabad Ramachandrapuram Branch. 
Till the date of termination of my services he had 
completed a total service of 19 years in all capacities. 

It is not correct to say that he failed to report to 
duties since 2nd August, 19S2 because even as on 
3-8-1982 he was working at Ramachandrapuram 
Branch as Asst. Head Cashier. The basis for the 
Bank to say that he should work at Ichapuram 
Branch is an order dt. 3rd August, 1982 and the 
said order is marked as Ex. W . The final notice 
dt. 5-6-85 referred to in the advertisement was re¬ 
ceived by his wife Manikyamba on 24-6-1985. 
There is no other order given to him directing to 
him to work at Ichapuram Branch other than the 
order Ex. W2. The order dt. 3-8-1982 is not a legal 
order and has defects besides the bank would have 
been well within its rights had it transferred by him as 
deputy head cashier, instead of as Asst. Head 
Cashier. The Bank has every right to transfer an em¬ 
ployee on administrative grounds in normal course. 
But here in his case the Bank had obtained any irrevo¬ 
cable letters of option agreeing to continue him at 
Ramachandrapuram branch till his chance for pro¬ 
motion at that branch arises and accordingly they 
have promoted several of his juniors, till 1982. So 
by this order Ex. W2 the Bank violated its own 
declared policy and deprived him the benefit of an 
earlier promotion. The Bank can transfer him for 
any valid administrative reasons but the transfer has 
to be as Dy. Head Cashier with effect from that day 
he is eligible to be promoted as Dy. Head Cashier 
had be given a wider option letter. Atleast the Bank 
should have transferred him by giving the due pro¬ 
motion from the date of transfer from Ramacbandra- 
puram to any place at their choice as Dy. Head 
Cashier for which he was entitled as per the declared 
policy of the Bank itself. It is not correct to say 
or to' deem that he has no intention to join duty as 
alleged in their Press Notification Ex. Wl. The fact 
is he is very much interested to continue in service 
and joined duty from 1982 and subsequently. That is 
the reason why he raised an industrial dispute before 
the Asst. Commissioner (Central), at Hyderabad and 
preferred a Writ Petition before the Hon’ble High 
Court in W.P, No. 7445 of 1984 when the Govern¬ 


ment of India failed in referring the matter to Indus¬ 
trial Tribunal. The letter dt. 4-5-1982 addressed by 
Branch Inspector to the Chief Inspector, Zonal Ins¬ 
pection Office, Bhubaneshwar' regarding his activities 
at Ramachandrapuram do not reflect the truth. Tim 
said letter is marked as Ex. Ml. He had to state in 
detail on the two incidents that were quoted by the 
management of the State Bank of India in every 
forum wherever he raised the issue of illegality of 
their order whether it be before the Asst. Labour 
Commissioner (Central) or before the Hon’ble High 
Court of A.P. before this Hon’ble Industrial Tribu¬ 
nal. The Bank Management instead of taking it posi¬ 
tively has awarded punishment with an ulterior 
motive even then he never made an appeal against 
those punishments with the intention of maintaining 
good industrial relations the Bank by trying to raise 
these incidents is only attempting at tarnishing his 
image as a responsible trade union leader for work¬ 
men. Fie prays this I-Ion’ble Tribunal to declare that 
the order of management dt. 3-8-1982 and sub¬ 
sequent order he may be reinstated with back wages 
and other attendant benefits with effect from 
3-8-1982. 


7. M.W1 is Sri Hari Satyanarayana Sarma. He 
deposed that he has been working as Chief Manager 
State Bank of India, Ramachandrapuram Branch 
from November, 1991 till this day. ( There was a 
branch inspection by the Central Office in March 
1982. He knows the petitioner case from the records. 
On 3-8-1982 the petitioner was served with the 
order of transfer and felieved from his duties on the 
same day. Transfer orders were issued on the basis 
of administrative grounds. Ex. M2 is the xerox copy 
of the directions of the Central Office to act on the 
special report of Auditor. Ex. M3 is the xerox copy 
of the letter dt. 23-8-1982 complying the directions 
of Central Office in Ex. M2. As per the Ex. M3 
along with the petitioner, Branch Manager, Manager 
Agriculture Banking Division and Field Officers of 
Agriculture Banking Division were transferred from 
Ramachandrapuram Branch. As seen from the re¬ 
cords, after the transfer of the petitioner and some 
other officers, their relationship of the Bank with 
the public is in a better way. 

8. M. W2 is one B. Rama Murthy. He deposed 
that he worked as Branch Manager, State Bank of 
India, Ichapuram Branch from 1982 to 1984 (May, 
1982 to July, 1984). As per Ex. W2, Mr, Naidu did 
not report for duty at Ichapuram Branch, who is 
posted as Assistant Head Cashier. On 25-1-1983 he 
has addressed a letter to the petitioner to report for 
duty at the Branch immediately. Exs. M4 and M5 
are the office copy of the said letters addressed to two 
different places. Exs. M6 & M7 are the postal ack¬ 
nowledgements in which the petitioner had acknow¬ 
ledged Exs. M4 and M5. Ex. M8 is the office copy 
of the letter dt. 21-2-1983 addressed to the Regional 
Manager, Visakhapatnam who is the Controlling 
authority. Exs. M9 and M10 are the office copies of 
the letters dt. 25-2-1983 addressed to the Petitioner 
at two different places. Exs. Mil and M12 are the 
postal acknowledgement cards, Exs. Ml3 is the office 
copy of the letter dt. 12-3-1983 addressed to the 
petitioner. Ex. M14 is the office copy of the letter 
dt. 12-3-1983 addressed to the petitioner. Ex. M15 
is the office copy of the letter dt. 8-4-1983 addressed 
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to the petitioner. Ex. MI6 is the office copy of the 
letter dt. 16-4-1983 addressed to the Regional 
Manager who is the Controlling Authority. Ex. Ml 7 
is the office copy of the letter dt. 22-5-1984 addressed 
to the Petitioner. As having received the above do¬ 
cuments covered under Exs. M4 to M7, the work¬ 
man did not report for duty. Ex. Ml8 is the original 
letter dt. 26-10-1982 received by me at Ichapurarn 
from the Branch Manager, Ramachandrapuram 
Branch about the leave particulars of the Petitioner- 
workman. 

9. M.W3 is one Sri K. Mameshwara Rao. He. 
deposed that he is working as Branch Manager since 
August, 1990 as on today at Ichapurarn Branch. 
Now he is under orders of transfer. Ex. Ml9 is the 
office copy of letter dt. 23-11-1984 addressed to the 
Pedtioncr. Ex. M20 is the acknowledgement to Ex. 
M19. 

10- M.W4 is one A.R. Prabhakara Rao. He was 
working as Regional Manager, Visakhapatnam from 
January, 1981 to April, 1983. There was Branch 
inspection by the Central Office during AprI, 1982. 
They received a communicalidn from the Central 
office along with special report of the Branch Inspec¬ 
tor. As per the directions of the Central Office, they 
have transferred six officers along with Sri N.V. 
Naidu, petitioner m this case, on administrative 
grounds. He has given reply to the Central Office 
after taking corrective measure and it is marked as 
Ex. M3. The contents of Ex. Ml are correct. In 
addition to this they have complaints from the public. 
The staff relations were cordial after transfer of 
officers and Sri N. V. Naidu, in this case. Occording 
to the Central Office instructions, Branch Inspector 
has to comment on staff relations and customers 
service pertaining to the Branch. The claimant in 
this case did not report for duty in furtherance of 
order’s of transfer. 

11. M. W5 is one Sri V.S.G. Krishna Murthy. He 
deyosed that he was working as Regional Manager 
Region-II Vishakhapatnam Zonal Office from May 
1984 to June, 1988, Ichapurarn Branch Srikakulam 
District is within his jurisdiction. They have issued 
number of notices before him and after his coming 
to report for duty to Sri N.V. Naidu, But jnspite of 
that, the workman did not report for duty. There¬ 
after under Ex. M21 xerox copy of a final notice was 
issued to the workman directing him to report for 
duty W’thin a period of 30 days. Having received 
Ex. M21 the workman neither reported for duty nor 
gave any reply. Ex, M22 is the original order to 
which a letter was addressed by the Ministry of 
Labour and Rehabilitation, New Delhi dt. 2-2-1984 
wherein it was stated that the action of the manage¬ 
ment does not appear to be malafidely or unjustiable 
as transfer is one of the conditions of service in 
Banking Industry. In furtherance of final notice, as 
the workman d>d not report for duty nor he has given 
reply and he has taken a decision to publish the 
notice in the “newspaper treating his services as 
voluntary vacation of service, as published in Ex.Wl. 

12, The contention of the Petitioner-workman is 
that the transfer order dt. 3-8-1982 of the State, 
Bank of India is bad in law and not enforceable, that 


the non-obedience of the transfer order on his part 
is justified, that the non-obedicncc of transfer order 
and consequent absence from duly at Ichapurarn 
cannot be a ground to treat as voluntary vacation that 
he was not bound to join duty at Ichapurarn in pur¬ 
suance of the unlawful transfer order and hence 
that the decision of the Bank to treat his absence 
from duty as voluntary vacation is bad in law and 
direct the Bank to put him back into service. 

13. The contention of the Respondent-Bank is 
that Mr. N. V. Naidu has been issued with the trans¬ 
fer order from Ramachandrapuram Branch to Icha- 
puram Branch and this transfer was done purely on 
administrative ground. Tne Petitioner was supposed 
to report at Ichapurarn Branch on lft-8-1982 but 
did not report at that Branch. Despite repeated ins¬ 
tructions the petitioner was only sending telegrams 
to Ichapurarn Branch for some time without con¬ 
firming them by leave letters requesting the Branch 
Manager for Icavejcxtcusion of leave. The Branch 
Manager of Ichapurarn was writing letters instructing 
the petitioner to join the duty immediately. When all 
efforts were proved futile, the Respondent issued a 
30 days notice to the Petitioner by registered post 
on 5-6-1985 advising him to report for duty forth 
with faffing which his absence would be deemed as 
voluntary retirement. There was no reply or response 
to their 30 days notice, the Respondent made a 
paper notification and accordingly the petitioner was 
deemed to have voluntarily retired from the Bank's 
service w.e.f. 23-7-1985 after expiry of 30 days 
notice period in terms of Memorandum of Settlement 
dt. 17th September, 1984. 

14. At the very outset, I would like to mention 
that as per the records and the arguments of the 
learned representatives that the Petitioner workman 
admitted .that he received all the letters with regard 
to the directions given to him bv the Management to 
report for duty at Ichapurarn Bmach, the petitioner 
kept silent and did not ask for time. Even for final 
notice of voluntary vacation, the petitioner kept silent. 
The arguments of the learned representative for the 
Respondent-Bank is that if any workmen voluntary 
vacates office after expiry of 90 days leave without 
sanction, or when once if any workman who is not 
having leave to his credit, if he goes on leave without 
sanction of the same by the proper authority, it 
amounts to nothing but voluntary vacatiog unless 
extraordinary leave or unauthorised absence of the 
workman in question and 90 days is sanctioned by 
the competent authority. A reading of XVI Voluntary 
Cessation of Employment by the employees. In 
supersession of Clause 2 of the Settlement dated 8th 
September, 1983 the following shall apply : 

“Where an employee has not submitted any ap¬ 
plication for leave and absents himself from 
work for a period of 90 or more consecu¬ 
tive davs without or beyond anv leave to 
his credit or absents himself for 90 or more 
conscqutive days beyond the period of 
leave originally sanctioned or subseouently 
extended or where there is satisfactory 
evidence that he has taken up employment 
m India or the Management is satisfied that 
that he has no present intention of joining 
duties, the management may at any time 
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thereafter give a notice to the employees’ 
last known address calling upon the em¬ 
ployee to report for duty within 30 days 
of the notice, stating inter alia, the grounds 
for the management coining to the conclu¬ 
sion that the employee has no intention of 
joining duties and furnishing necessary 
evidence, where available, unless the em¬ 
ployee reports for duty within 30 days or 
unless he gives an explanation for his 
absence satisfying the Management that ha 
has not taking up another employment or 
avocation and that he has no intention of 
not jdining duties, the employee will be 
deemed to have voluhtRdily retired from 
Banks service on the expiry of the said 
notice.” 


The Petitioner-workman in question abstained from duty 
without any valid sanctioned orders from the competent 
authority after 9n days. The Management will issue 
notice calling for his explanation. In case if the explanation 
given by the workman in question is satisfactory and if the 
Management pass orders to that effect in such a case the 
ingredients of voluntary vaca’ion beyond 90 days unautho¬ 
rised absence are not attracted. Nextly in this 
particular case the Petitioner-workman was trans¬ 
ferred from Ramachandrapuram Branch to Ichamiram 
Branch. As per the Management Bye-laws the Transfer is part 
and parcel of the service and nobody can question the transfer 
order of a particular workmen when once the transfer order 
is affected on administrative ground and in public interest. In 
the case of this workman namely Sri N, V. Naidu the transfer 
oiders were affected on administrative grounds which was ac¬ 
cented by the pciitioner-workman himself. Moreover there Is 
cv'dcnce bcfc.re this Tribunal that after transfer of the work¬ 
man in question from Ramachandrapuram Branch to lcha- 
furnm Branch, the public relations with the Bank in question 
at Ramachandrapuram Branch were improved and therefore 
in public interest the transfer of the workman Sri N. V. 
Naidu from Ramachandrapuram Branch to Ichapuram Branch 
is justifiable. It is not the case of the Petitioner-Workman that 
he did not receive the final notice and in fact in his evidence 
he admitted the final notice sent to his treating that unless 
he joins within 30 days after expiry of 90 days unauthorised 
leave, it is deemed that he voluntary vacated the post of 
Asst, Head Cashier. Even then he did not give any reply to 
the 'management and he did not join the duty at his 
new ctntion Ichapuram Branch. The Management took all pre¬ 
cautions and gave him more than the required opportunity to 
join duty, they issued notice directing the Petitioner-workman 
to join duty in the first instance. When he failde to do so they 
again gave notice to the Petitioner workman direcing him to 
join duty. Thcrcfater the paper publication was announced, 
even then the Petitioner workman did not join duty. Thereafter 
as an extra ordinary precautionary method the Management 
issued notice to the Petitioner-workman directing him to 
report for duty within 30 days from the date of receipt of the 
vacation notice otherwise it will deemed that the Peitioner- 
jvorkman himself voluntarily vacated the post of Assistant 
Head Cashier. The Petitioner workman kept silent and as such 
the Petitioner workman is not having any point in his favour. 
After the transfer orders are issued and when once transfer 
were issued to the workman and ffhen once the Petitioner 
workman releaved in his old station at Ramachandrapunm 
with a direction to join new Station at Ichapuram after 
availing joining time in the natural course he should have 
ioined duty at Ichapuram after availaing joining time or in 
tire alternative the Petitioner-Workman should have applied 
for leave to which he is eligible either for Earned Leave or 
extra ordinary leave, but the Petitioner-workman did not care 
to join or even did not care to apply for leave and there is no 
response from the Petitioner-workman. Thereafter the Mana¬ 
gement did not keen quite and infact they have issued a notice 
to the petitioner-workman to report for duty within 30 days, 
the petitioner-workman instead of complying with the orders 
of the Respondent Bank referred the matter for conciliation 


Commissioner of Labour gave & finding that the conciliation 
proceedings have failed and wrote a report to that effect then 
the Petitioner workman referred the matter to the Government 
of India for raising a disptue and referred the matter to this 
Tribunal but the Government of India gave sufficient reasons 
and stated that it is not a fit case of the workman can be re¬ 
ferred for adjudication on the ground of transfer as the 
transfer is one among the service condition ot the Company 
;ind stated that it is not a fit case of the workman can be rc- 
Bank. when once the transfer is affected on administrative 
ground and on public interest. In the instant case the mmsfer 
was affected on the administrative ground and public interest 
as such the question of victimisation of the Petitioner-work¬ 
man by the Management does not arise. Thereafter the Peti¬ 
tioner-workman instead of honouring the direction ot the 
Management, filed a Writ Petition in the High Court of 
Andhra Pradesh and the High Court of A.P. did not give 
any relief to suspend the order of the transfer order of the 
Respondent-Bank and the High Court dismissed the Writ 
Petition. I pcrsual of the documents indicate that on the 
date of transfer of the Petitioner-workman In question by the 
Respondent-Bank, the Petitioner-workman was not the General 
Secretary of the Union and by the date of the Petitioner- 
Workman elected as General Secretary of the Union, that 
Union was rot a recognised Union. When once the Petitioner 
workman was not a Member of the Union on the date of hi* 
transfer and by the date of himself elected ns General Sec¬ 
retary of the Union, the same was not communicated to the 
Respondent-Bank. The Respondent-Bank was right in saying 
that the transfer orders were effected on administrative gro -nd 
and on public interest. 1 totally agree wlih the contention of 
the Respondent-Bank Representaive on the above contention, 
and was right in issuing transfer order to the petjtioncrAVork- 
man. The Respondent-Bank has cited a number of decisions in 
support of their case. (1) INDIA OXYGEN EMPLOYEES’ 
TTNTON v STATE OF TAMILNADU AND OTHERS (1992 
rp> TLJ page 583). (2) BALMFR I.AWAR1E WORKERS 
UNIN & ANOTHER v. BALMER TAWRTE X CO. LTD. 
fPyaSfpLLJ. page 3H(S.C.), (3) T. VENKATESWARALU v. 
STATfe BANK OF TNDIA (19901(1) IXJ, race 533<A.P.> (4) 
M[s TATA ENGINEERING .AND LOCOMOTIVE CO. LTD. 
v. THEIR WORKMEN (AIR 1981 Supreme Copurt 2163). 


The issue was referred to this Tribunal to give a finiding 
as to whether the action of the Management of State Bank 
of India in treating the absence of Sri N. V. Naidu, Assistant 
Head Cashier as a voluntary vacation of employment with 
effect from 23-2-1985 is justified or not. AH the above aspects 
are admitted bv the Petitionre-workman himself. In view of 
the above facts and circumstances in nnv view of the matter 
the workman is not entitled to get any kind of relief and the 
Respondent-Management of State Bank of India treating the 
absence of Mr. N V. Naidu as voluntary vacation of employ¬ 
ment vv.c.f, 23-7-1985 is absolutely justified and the Petitioner- 
Workman is not entitled for any kind of reilef. 

Awaid passed accordingly. 

Dictated to (he Stenographer, transcribed by him. corrected 
bv mr and civen under my hand and the seal of this Tribunal, 
this the 19th day of July, 1993. 

Y. VENKATACMALAM, 
Industrial Tribunal*! 

Appendix of Evidence 
Witness Examined for 
the Workman : 

W.W1 Sri N. V. Naidu 
Witnesses Examined for 
the Management : 

MAV1 Hari Satyonarayana Sarnia 
M.W2 P, Rama Murthy 
M W3 K. Kameshwara Rao 
M.W4 A. R, Prabhakar Rao 
M.W.5 V. B. G. Krishna Murthy 
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Documents marked for the Petitioner-Workman : 

Eji.VVI Xerox Copy of the News Paper clipping of Indian 
Express dt. 24-10-85. 

Ex.W2 Transfer Issued by the Branch Manager Ramtchan- 

3- 8-92 drariuram to Sri Nimitiakayala Veera Raghavulu 

Naidu, 

Ex.W3 Xerox copy of POR No. 0963-2-41 With regard to 
23-7 80 Appointment of Plead Clcrk/Dy, Head Cashier *' 
Tellers. 

Ex.W4 Circular Lr. Per. No. 3616-2-30 Appointment of 
25-6-83 Head Clerk/Dy. Head Cashier/Tcllcrs. 

Ex.W5 Written comments filed before the ALC (Central) 
Hyd. ni connection with the I. D. No. 7-6-83-E2 
raised by the SB! Staff Association, Hyderabad 
Cirlce. 

Ex.W6 Xerox copy of the letter addressed to RLC (Central) 
25-7-86 by the President, SRI Staff Association, Hyd. 
consent Circle. 

Ex.W7 Written comments of the Management in Industrial 
By Dispute before ALC (Central) Hyd. Ref, 7-12-86- 
consent E2, Dt. 9-10-86. 

Ex.W8 Minutes of Conciliation Proceedings held on 3-12-86 
By before ALC (Central) with Ref. to 7-12-86-E2, 
concent 

Documents marked for the Management j 

Ek.Mi Xerox c6py letter addressed by Branch Inspector to 

4- 5-82 Chief Inspector, SBI Zonal Inspector, Office Buba- 

neswar. 

Ex.M2 Xerox copy of the letter from SBI Inspector & 

3-6-32 Audit Department to the Chief General Manager, 
SBI, Hyderabad. 

Ex.M3 Ramachnndrapuram Branch Inspector ft Audit De- 
23-8-82 parment Dt. 3-4-1982 Special Report (Xerox copy). 

Ex.M4 Letter addressed by the Branch Manager. Ichapuram 
25-1-83 to N. V. NaidU sent to address Chappidiarisavarom. 

t&X.lVfS Letter addressed by the Branch Manager, Ichnpuram 
25-1-83 to N.V. Naidl sent to address Ramachandrnpurura. 

Ex.M6 Postal Acknowledgement Card to Ex. M4. 

Ex.M7 Postal Acknowledgement Card to Ex. M5. 

Ex.M-8 Letter addressed by the Branch Manager, Ichapuram 

21- 2-83—to the Regional Managetf keg, ll SBI, Viakhaput- 

nam, 

Ex.M9 Letter aitctrMMci the Branch Manager, Ichapuram, 
25-2-8'' to Sri N. V. Naidu Whi to Someswarapuram ad¬ 
dress, 

P.x.MiO Letter addressed by the Branch Manager, Ichapuram, 

25- 2-83 to N.V. Naidu sent to Chappidivarisavaram address. 
Ex.Mll Postal Acknowledgement to Ex. M9. 

E.X.M12 Postal Acknowledgement to Ex. M-10. 

Lx,Ml 3 Letter addressed by the Branch Manager to Sri N.V. 
12-3-83 Naidu, Asstt. Head Cashier. 

Ex.Ml4 Letter addressed by the Branch Manager to Sri N.V. 
12-3-83 Naidu, Asst. Head Cashier, 

Ex.M15 Misc. 19-39, Staff Circular & Cash Departments. 

8-4-83 

Fx.16 Staff con. 48. Staff Clerical & Cash Departments Sri 
16-4-83 N. V. Naidu, Asst. Cashier, 

Ex.Ml7 Letter addressed by the Branch Manager to Sri N.V. 

22- 5-84 Naidu. 

Ex.M18 No. 25. Staff Clerical & Cash Department to Sri 

26- 10-82 Naidu, Asstt. Head Cashier. 

Ex.M19 F. 25 Staff Clerical & Cash Departments Sri N.V. 

23- 11-84 Naidu. Asstt. Head Cashier unauthorised absence. 
Ex,M20 Postal Acknowledgement to Ex. M-19. 

Ex.M21 Xerox conv of the Lr, of Regional Manager ad- 

5- 6-85 dressed to Sri N. V. Naidu, 

Fx. M22 No. I.-12012 /294/R3-D.II-A of Govt, o' India. Mi- 
22-2-84 njstry of Labour & Rehabalitation, Labour Do- 
oartroc"t, New Delhi, 

1742 0119 . 5--5 


Ex.M23 Memorandum of settlement entered between the 
17-9-84 Indian Bank’s Association represented by Indian 
National Bank Employees Congress. 

Sdl- (illegible) 
Industrial Tribunal. 

^ 4 mioT, 1993 

•kt. m. 1794.—arrbffw xrfo^m, 1947 (1947 
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New Delhi, the 4th August, 1993 

S.O. 1794.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal, Bangalore as shown 
in the Annexure. in the industrial dispute between the 
employers in relation to the management of Deptt. of 
Posts, Gulbarga Distt. and their workmen, which was 
received by the Central Government on 3-8-199.3. 

[No. L-40012| 65189-IR (D1J) (PI.) ] 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated this 30th July, 1993 

PRESENT : 

Sri M H Vishwanath, B.Sc., B.L.,—Presid'ng 
Officer. 

Central Reference No, 4|90 

I Party : 

Sri Easappa Hirekurubar 
clo Veereswara Oil Merchant, 

Narnyanapur Camp (U.K.P.) 

POCG, Shilvants, 

Tq. : Shorapur. 

Gulbarga Distt. 585 219. 

V|s. 

n Party : 

1. The Senior Supdt. of 
post offices, Gulbarga 
Division, Gulbarga-585 219. 

The Sub-Post Master, 

Narayanapu'ra-585 219 
Tq. : Shorapur. 

Distt. Gulbarga. 

AWARD 

Ta this reference made bv the Fon’We cf-n’ral 
Government by its Order No, L-40012]65j 89-IR 
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(DU) dated 15th January, 1990 under Section 10- 
(2A) (1) (d) of I.D. Act, the point for consideration 
as pex schedule to reference is : 

“Whether the action of the Sub-Postmaster, 
Narayanapur Post Office, Shorapur Taluk, 
Gulbarga District in terminating the ser¬ 
vices of Shri Basappa Hirekurubar, Part- 
time sweeper from 6-5-86 to 74-5-88 is 
justified ? If not to what relief the work¬ 
man is entitled to?” 

2. Ih the claim statement it is stated :— 

The I party was appointed as a sweeper in the II 
party on 6-5-86. The I party has stated that he has 
worked continuously for more than 240 days in a 
year. He has stated that he was illegally refused 
employment w.e.f. 24-5-88, though he reported for 
duty on that day. The II party has not issued any 
notice of termination. The act of II party in refus¬ 
ing to give work to I party is illegal. The act of II 
party is motivated because the I party refused to work 
in the house of the Sub-Posimaster Balachi. I‘he Sub- 
Postmaster also wanted the wife of I party to work 
in his house. The I party has prayed for reinstate¬ 
ment with back-wages. 

3. In the counter statement it is contended that the 
I party was appointed onlv as a part-time contingent 
sweeper-cum-waitchman and his services were unsatis¬ 
factory and so die II party rightly te rmin ated his ser¬ 
vices. It is also stated that die matter raised by he 
I party is a service matter and this Tribunal has no 
jurisdiction. It is also stated that the Department of 
Posts is not an Industry and this Tribunal has no 
jurisdiction. 

4. On the basis of the pleadings as man y as 7 issues 
have been framed. It is nof necessary to set out the 
issues. 

5. On 23-9-92 a memo has been filed by the II 
party that the I party is since deceased. Thereupon 
time was granted to take steps. The case was pos'ed 
to 21-10-92. Many adjournments have been grant¬ 
ed dll today (30-7-93). So far steps have uot been 
taken to bring the legal representatives of deceased on 
record. Under these circumstances the reference 
abates. Award passed accordingly. Submit to Gov¬ 
ernment. 

(Dictated to Stenographer, typed by him, corrected, 
signed by me on this 30th day of July, 1993). 

M. B. VISHWANATH, Presiding Officer 

it ftrdt, 4 *PJW, 1993 
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it 1 
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New Delhi, the 4th August, 1993 

S.O. 1795.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award ot 
the Central Government Industrial Tribunal, Banga¬ 
lore as shown in the Annexure, in the industrial dis¬ 
pute between the employers in "relation to the manage¬ 
ment of Railways and their workmen, which was re¬ 
ceived by the Central Government on 3-8-93. 

[No. L-41011|27|88-O.lI(B)(Pt.)] 
K.V.B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT 
BANGALORE 

Dated this 30th day of July 1993 
PRESENT : 

Shri M. B. Yishwanadi, B.Sc., B.L.. Presiding 
Officer. 

Central Reference No. 71|89 

I Party 

The Gen. Secretary, All India Railway Cater¬ 
ing Services Workers’ Union, No. 9, 
Lingiahpalayam, Bangalore-08. 

Vs. 

II Party 

1. The General Manager, Southern Railways, 

Madras. 

2. The General Manager, South Central Railways, 

Secundrabad. 

3. The General Manager, Central Railways, 

Bombay V.T. 

AWARD 

In this reference made by the Hon’ble Central 
Government bv its Order No. L^lOll^T'SS-D.lI 
(B), Dt. 5-10-8** under Sec. 10(2A)(l)(d) of I.D. 
Act, the point for adjudication as per Schedule to 
reference is : 

“Whether the persons absorbed in permanent 
service of catering department of Southern 
Railways, South Central Railways and Cen¬ 
tral Railways are workmen of those estab¬ 
lishments under the I.D. Act ? If so, whether 
the following demands raised by the AU 
India Railway Catering Service Workers’ 
Union Bangalore against the managament of 
Southern Railways, South Central Railways 
and Central Railway are justified ? If yes, 
to what relief the workmen concerned are 
entitled ?” 

1. Counting of the past service of commission 
bearers/vendors absorbed since the year 

1978; 
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2. Grant of productivity linked bonus to com¬ 

mission, bearers/vendors, 

3. Fixation of working hours; 

4. Grant of holidays and weekly offs; 

5. Upgradation of bearers. 

2. In the claim statement it is contended :— 

The Indian Railways Employs over 5000 bearers 
and commission bearers/vendors to cater the com¬ 
muters in the static Railways Stations and short and 
long running trains through pantry cars attached to 
the trains. In the initial stage and even now the II 
parties received men as commission bearers/vendors 
to cater the railway passengers. The commission 
bearers/vendors are recruited on a contract between 
the railways and individual worker with a security 
deposit of Rs. 250. The Commission bearers/veiidors 
are supplied with edibles and other items from the 
static units for sale in the platforms and in the trains 
from the pantry cars and given a commission of 
12’}% on food and other edible items and 5% com¬ 
mission on cigarettes, chocolates and other bakery 
items. These commission bearers/vendors arc allotted 
with duties. Attendance are taken from them and 
for any clarification of duties or any complaints from 
the passengers, they are punished without giving a 
chance to these commission bearers/vendors to plead 
their case. These commission bearers/vendors are 
asked to do night duties/shift duties to cater the 
passengers. The employer employee relationship bet¬ 
ween the II party is very much there but denied all 
facilities provided to the permanent bearers despite 
doing similar work shoulder to shoulder with the per¬ 
manent bearers. Only permanent bearers arc pro¬ 
vided with salaries and other benefits like other per¬ 
manent railway employees. 

3. In the counter statement filed by the members 
of II party (Railways) it is stated :— 

The commission vendors are not entitled to get all 
the benefits like permanent railway employees. The 
commission vendors are engaged bearing in mind the 
requirements of sales assessed at each catering unit. 
The commission vendor* are engaged merely on com¬ 
mission basis through agreement. The railways can 
terminate the agreement without notice, if the work of 
commission vendors is unsatisfactory. The commis¬ 
sion vendors are not treated as railway servants for 
any purpose. They are not entitled to any privileges 
and compensation given to railway employees. It is 
not true that the commission vendors perform iden¬ 
tical duties as permanent servants of the Railways. 

4. On behalf of the I party workmen 8 witnesses 
have been examined. On behalf of the management 
M.W.l Shivasubramanyam, Asst. Commercial Mana¬ 
ger, Catering, Madras has been examined. 

5. W.w.l Kapoorchand Singhal has stated that he 
is a commission vendor in the railways. He has 
stated in cross-examination that he was engaged as 
a commission vendor on commission basis. W.w. 2 
Bheemraj was formerly a commission bearer and he 
was made permanent subsequently in 1984. M.w,3 
Anand is a commission vendor. He has stated that 


he was working on commission basis and his services 
weie regularised in 1979 and subsequent to his absorp¬ 
tion he gets all the facilities of a permanent employee. 
W.w.4 K. Balan was working as a co mmis sion bearer 
and his services were made permanent in 1982. H* 
has stated that after his services were made perma¬ 
nent in 1981 he is getting salary and other benefits of 
permanent railway employee. The grouse of W.w. 4 is 
that his past services have not been considered. W.w.5 
Dhanpal is a commission bearer whose services have 
not been made permanent. He has stated in cross- 
examination that he has been working in the railways 
on commission basis. IJe sells edibles and gets com¬ 
mission. He has stated that he does not know whe¬ 
ther he has executed any agreement. W.w.6 Nagendra 
Kumar has stated that he was a commission vendor 
and now he has become a salary paid vendor. He 
has stated that he has not been made permanent and 
so he does not get any promotion or bonus or incre¬ 
ment, though he works as much as a permanent em¬ 
ployee. In cross-examination he has denied the sugges¬ 
tion that he has executed a agreement. W.w.7 Kutty 
has stated that he was working as a commission vendor 
and his services were made permanent in 19/9. He 
has stated that after he was made permanent, his past 
service has not been counted. 

6 . W.w. 8 T.I. Madhavan, Gen. Secretary of I party 
union has stated that all over India there are about 
5000 commission bearers and there are three cate¬ 
gories of workers (bearers). They are permanent 
bearers, salary paid bearers, and commission bearers. 
He has stated that a permanent bearer gets all the 
benefits which permanent employee of the railways 
gets. He has stated that salary paid bearers get only 
the salary of a permanent bearer. Commission bearers 
gets 12}% on the sale proceeds. He has stated that 
initially all of them were commission bearers, sub¬ 
sequently, after agitation about 2,700 employees all 
over India \yere made permanent. The remaining 
commission bearers tyfio are not permanent bearers 
went to Hon’ble Supreme Court and the Hon’blc 
Supreme Court was pleased to boM that they should 
be paid the salary of the permanent bearer. This 
order was passed by the Supreme Court in W.P. 191 / 
S6 (Ex, W.3 certified copy). W.w.8 has clearly stated 
that the Hon’ble Supreme Court has not beyr pleased 
to touch the other points. 

7. M.w. 1 Shivasubramanyam, Asst. Commercial 
Manager, Catering, Madras has stated that he has been 
working as Asst. Commercial Manager, Catering, 
Southern Railways, Madras and he knows the facts 
of this case. He has stated that the commission 
vendors have been engaged on contract basis to sell 
the readymade items to passengers in the plantforms 
and in the running mobile catering units. Hs ■ has 
clearly stated that they will .be, paid, commission on 
the percentage prescribed by the administration. He 
has stated that commission vendors executed agree¬ 
ments before they took up the job. He has stated 
that the terms and conjliions in the agreement are 
binding. He has stated that the commission vendors 
are not entitled to the benefits of the permanent rail¬ 
way employees, 
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not be entitled to claim any privileges and 
or compensation that are admissible to the 
Railway servants”. 


8 . In cross-examination M.W.l Shivasubrnmanyam 
has stated that some commission vendors were made 
permanent employees of the railways. From the evi¬ 
dence of the trade union leader W.w.3, it is obvious 
that some commission vendors are made permanent 
employees of the railways after the agitation spoken 
to oy W.w.8. M.w.l has stated that these commission 
vendors, who were made permanent receive all the 
benelits which the permanent employees of Railways 
gets. In view of the say of M.w.l that the commis¬ 
sion vendors whose services were made permanent 
receive all the benefits which permanent employees of 
the railways receive, I have no hesitation in holding 
that the persons absorbed in permanent service of 
catering department of Southern Railways South 
Central Railways and Central Railways are workmen 
of those establishments under the I.D. Act. This is 
my finding, in favour of the I party, on tfig first part 
of the schedule to reference. 

9. I now take up the second part which relates to 
the demands raised by the All India Railway Catering 
Services Workers Union, Bangalore against the mana¬ 
gement of Southern Railways, South Central Railways 
and Central Railways. The demands raised are 

1. Counting of the past service of commission 

bearers/vendors absorbed since the year 
1978; 

2 . Grant of productivity linked bonus to com¬ 

mission bearers/vendors; 

3. Fixation of working hours; 

4. Grant of holidays and weekly offs, 

5. Upgradation of bearers. 

9. M.W.l Shivasubrnmanyam has stated lliat the 
commission vendors work cm percentage prescribed 
by the Administration and they cxccu'ed agreement 
before taking up die job. He has stated that the terms 
and conditions in the agreement are binding. He has 
staled that commission vendors are not eutitied to the 
benefits like permanent railway employees. It is not 
even suggested in cross-examination that these com¬ 
mission bearers/vendors have not executed auy agree¬ 
ment. I am of opinion that the commission bearers/ 
vendors have executed agreements. At the time of 
arguments the Learned counsel for the railways pro¬ 
duced an agreement Ex. M.l executed by some com¬ 
mission vendor. This did not contain the signature 
ol (he Officer of the Railways who signed the agree¬ 
ment on behalf of the President of India. Subsequently 
he has produced another agreement exeuted by a com¬ 
mission vendor Ravikumar which is attested and lias 
been signed by the competent officer of Railways on 
behalf of the President of India. Looking at these 
agreements and bearing in mind that it has not been 
sugges'ed to M.W.l that the commission bearers| 
vendors have not executed agreements, I have no 
difficulty in looking into the specimen agreements. A 
look at the agreement leads me to the inference that 
it has the stamp of truth. Clause 16 of this agree¬ 
ments says :— 

“The commission vendor, under the terms of 
this agreement, shall not be treated as a 
Railway servant for any purpose aDd shall ^ 


When Clause 16 of the agreement executed by the 
commission bearers/vendors, whose services have not 
been regularised, clearly says that they shall not be 
treated as Railway servants for any purpose and shall 
not be entitled to claim any privileges and/or com¬ 
pensation that are admissible to Railway servants, if 
this Tribunal were to hold that they are entitled to 
grant of productivity linked bonus (item No. 2 of 
the demands), fixation of working hours (item No. 3 
of the demands), grant of holidays and weekly offs 
(item No. 4 of the demands) and upgradation (item 
?v T o. 5 of demands), this Tribunal will be writing some¬ 
thing extra into the agreement entered into between 
railways and commission bearers/vendors. In other 
words, this Tribunal will be framing rules regarding 
the service conditions of commission bearers/vendors. 
In my opinion the Tribunal is not competent to do 
that. 

10. Now I take up item No. 1 of the demands viz., 
counting of the past service of the commission 
bearers/vendors absorbed since the year 1978. It is 
obvious that these commission bearers/vendors since 
the year 1978 were working as commission vendors 
on contract basis. They were not even temporary 
railway servants. Since they were working under a 
contract on commission basis, I am of opinion, they 
are not entitled for counting of their past services. 
I his covers my finding on item No. 1 of the demands. 

11. All other documents and evidence not referred 
to by me are not relevant. In any case they do not 
alter my conclusions reached above. 

12. For the aforesaid reasons I pass the following. 

ORDER 

It is hereby declared that the persons absorbed in 
permanent service of catering department of Southern 
Railways, South Central Railways, and Central Rail¬ 
ways are workmen of the establishments under the 
I.D. Act. Reference accepted in part as stated herein. 
Reference rejected regarding other points covered in 
the schedule to reference. Award passd accordingly. 
Submit to Government. 

(Dictated to Stenographer, typed by him, corrected, 
signed by me on this 30th day of July 1993). 

M. B. VISHWANATH, Presiding Officer • 
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New Delhi, the 6th Augst, 1993 

S.O. 1796.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
tiie Central Government Industrial Tribunal No.l, 
Bombay as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Corporation Bank and their workmen, 
which was received by the Central Government on 
5-8-1993. 

[No. L-12012/193/91-IRBII] 
V. K. VENUGOPALAN, Desk Ollicer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO. 1 AT BOMBAY 

PRESENT : 

Justice Shri R.G. Sindhakar, Presiding Officer 
Reference No. CGIT-1/87 of 1991 

PARTIES : 

The Employers in relation to the Managament of 
Corporation Bank 

AND 

Their Workmen 
APPEARANCES : 

For the Employer—Shri M.V. Nair, Regional 
Manager. 

For the workmen—Shri M.K. Bhat, General 
Secretary, Corporation Bank Employees’ 
Union. 

Industry : Banking State : Maharashtra 

AWARD 

Bombay, dated the 19th day of July, 1993 

The Government of India, Ministry of Labour has 
made the following reference to this Tribunal under 
section 10(l)(d) of the Industrial Disputes Act, 1947. 

“Whether the action of the managament of 
Corporation Bank in dismissing Shri G.S. 
Mahapada, Sub-Staff from the service of the 
Bank is justified ? If not, to what relief is 
the workman entitled ?” 

Statement of claim has been filed, and the manage¬ 
ment filed its written statement. 

After a domestic enquiry, the workman Shri Mahn- 
Pada came to be dismissed from the services of the 
Bank. Aggrieved by this order, he approached the 
Concilliation Officer, and since no settlement could 
be arrived at, the matter came to be referred to this 
Tribunal. 

A joint memo has now been filed by the parties. 

It is stated therein that on an agreement arrived at, 
between the parties, the workman has been taken back 
on service and given a fresh appointment after re¬ 
considering the punishment aspect, and he has now 
been posted at Bombay Mandvi Branch of the Bank. 


In view of this, the dispute raised by the workman 
does not survive. Award accordingly. 

R. C. SINDHAKAR, Presiding Officer. 
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New Delhi, the 6th August, 1993 

S.O. 1797.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal No. 1, 
Bombay as shown in the Annexure in the industrial 
Dispute between the employers in relation to the 
managament of Syndicate Bank and their workmen, 
which was received by the Central Government on 
5-8-1993. 

[No. L-12011113 3! 87-D2A] 
V. K. VENUGOPALAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO. 1 AT BOMBAY 

PRESENT : 

Shri Justice R.G. Sindhakar, Presiding Officer. 
Reference No. CGIT-1/12 of 1989 

PARTIES : 

Employers in relation to the Managament ot 
Syndicate Bank. 

AND 

Their Workmen 
APPEARANCES : 

For the Managament—No appearance. 

For the Workmen—Shri Prabhu, Vice-President. 

Industry : Banking State : Maharashtra 

AWARD 

Bombay, dated the 15th day of July, 1993 

This Is a reference made to this Tribunal by the 
Government of India, Ministry o* Labour, by order 
dated 15-02-1989, it is to the following effect. 

“Whether the action of the managament of 
Syndicate Bank of preparing the seniority 
list in violation of clause No. 5 of settle- 
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meat under section 2(P) and section 18(1) ANNEXURE 


of the Industrial Disputes Act, 1947 entered 
between the Bank and the Syndicate Bank 
Employees’ Union on 17-12-1985 is justi¬ 
fied ? If not, to what relief are the senior 
employees in the region as listed by the 
Association as per the provisions of 
24-12-1971 minutes are entitled 7" 


2. Statement of claim has been filed by the Syndi¬ 
cate Bank Staff Association, which is a Union affiliated 
to the Indian Trade Union Act, 1926. It has been 
mentioned therein, that, the seniority list circulated 
of the employees of Bombay Zone, for the purpose 
of entrustment of Special Assistant’s duty, included 
the names of those employees who go transferred to 
Bombay on request, by superseding the eligible senior 
employees of the Zone and in contravention of 
clause V of Memorandum of Settlement dated 
17-12-1985.' 

3. On behalf of the Managament, written statement 
has been filed contesing the claim of the Union. 

4. However, on behalf of the Union its Vice Presi¬ 
dent, Mr. N.A. Prabhu filed a statement stating that 
the contentions raised by the Union and which has 
given rise to the present reference has been negatively 
answered by the Tribunal by its order dated 
11-06-1985, and the Union challenged the same in 
the HonTfie High Court by filing writ petition No. 4538 
of 1985, and the Hon’ble High Court of Bombay, 
up-lield the award passed by the Tribunal. He re¬ 
quested for disposal of the reference m view of the 
judgement of the High Court. In view of the state¬ 
ment and in view of the request, the reference is dis¬ 
posed off and the award accordingly. 

R. G. SINDHAKAR, Presiding Officer. 
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New Delhi, the 6tli August, 1993 

S.O. 1798.—In putsuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Lab¬ 
our Court Kochi as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Canara Bank and their work¬ 
men, wlvch was received by the Central Government 
on 4-8-93. 

[No. L-12012]707|86-D2A] 
V. K. VENUGOPALAN, .Desk Officer 


IN THE CENTRAL GOVERNMENT LABOUR 
COURT, ERNAKULAM 

(Labour Court, Emakulam) 

Thursday, the 8th day of July, 1993 

PRESENT : 1 

Shri. M. V. Viswanatban, B.Sc., LL.B., 
Presiding Officer 

Industrial Dispute No. 10 of 1989 (C) 
BETWEEN 

The Senior Manager, Canara Bank, Emakulam 
South, Cochin-682016. 

AND 

Shri V. Mohandas, Venkatalayam, VII] 122. 
C’hcranailur, Cochin-682034. 

REPRESENTATIONS : 

Shri, Raju Abraham, Advocate, ‘Kalpaka’, Rayi- 
puram Road, Cochin-16 For Management 

Mjs. M. Ramachandran & P. V. Abraham, Ad¬ 
vocates, Cochin-17. For Workman 

AWARD 

This industrial dispute was referred to this Court 
by the Central Government by virtue of the order 
No. L-12012|707|88-D 11(A) dated 18-5-1989. The 
dispute is between the management of Canara Bank 
and their workman. The issue referred for considera¬ 
tion js “Whether the action qf the management of 
Canara Bank in terminating the service of Sri V. 
Mohandas, Nithya Nidhi Agent, is justified ? If not, 
to what relief is the workman entitled 7" 

2. The workman Sri. V. Mohandas filed claim state¬ 
ment stating as follows : 

The Canara Bank was engaging Nithya Nidhi 
Agents, who were to act as per the full control of the 
bank as collection agents. They were workmen of the 
bank in all sense of the time. The bank was paying 
them commission on the collections. Sri. V. Mohandas 
joined the service on 8-4-1970. He had unblemished 
record of service. But he was implicated in a criminal 
case and suspended from service on 23-4-1976. The 
management did not ^conduct any enquiry. He was 
acquitted in the cirmmal lcase. During the period of 
suspension, he was not paid any subsistance allowance 
But uhimately his claim was allowed and the pay¬ 
ment of the allowance for a portion erf the period has 
been made. On 26-11-1977 the management termi¬ 
nated his service. He moved the management bank 
to reconsider his case for employment. He is having 
no other employment. The management was not pre¬ 
pared to reinstate him. They did not pay him the sub- 
sistajice allowance for the rest of the period. The 
management has denied him employment and his 
service was terminated without any -justification. He 
was innocent on the charges. He was victimised by 
the management. The manager Lakshmi Narayana 
Pai was having ill-will towards him. The said manager 
engineered, the said action. The authority under the 
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Subrisiance Allowance Act reckoned his salary at 
Rs. 1,224.86. He prayed tor his reinstatement with 
continuity of service and full backwages. 

3. The management filed counter statement con¬ 
tending mainly as follows : 

Sri. V. Mohandas was engaged as an agent as per 
the agreement dated 8—1-1970, to collect deposits 
from customers under the Nithya Nidhi Deposit 
Scheme. In March 1976 there was some complaint 
against him regarding misappropriation of amounts 
entrusted with him by Nithya Nidi Deposit account 
holder. There was a criminal complaint and he was 
arrested by the police. Subsequently, his agency was 
suspended by letter dated. 23-4-1976. He filed an ap¬ 
plication before the authority appointed under Section 
6 of the Kerala Payment of Subsistence Allowance 
Act 1972. He contended that he was an employee of 
the Bank and suspension of his agency amounts to 
suspension from employment. The management dis¬ 
puted bis case of employment. Agreement dated 
8-4-1970 would show that the engagement was only 
a contract of agency. The authority, allowed the claim 
tor subsistence allowance and directed the bank to 
pay Rs. 6,336.12. The bank filqd O.P. 4235|77 be¬ 
fore the High Court challenging the said order dated 
29-9 1977 of the said authority While the said O.P. 
was pending the management terminated his service 
as a Nithva Nidhi Deposit Agent by the letter dated 
28-11-1977. The Hon’ble High Court quashed the 
order by the judgment in O.P. 4235)88 dated 6-6-80. 
He then preferred writ appeal and in the said appeal 
the Hon’ble High Court allowed the subsistance al¬ 
lowance as it was negligible sum of Rs. 6,336.12. But 
the ouestion whether he is entitled to subsistence al¬ 
lowance has not been decided but it was left open by 
the judgment of the single fudge. He has also filed a 
claim petition as C.P 27|88 for Rs. 13,841.14 as sub¬ 
sistence allowance for the period from 19-12-1976 to 
28-11-1977 under Section 33Cf2) of the ID. Act. 
The payment of Rs. 6,336.12 does not vest any right 
in the clainent. The Hon’ble High Court had not 
gone into the question whether he is an employee or 
not. The Hon’ble High Court has not considered the 
said point on merits. The management has the right 
to terminate the agency at any time by virtue of 
Clause 13 of the agreement dated 8-4-1970. The, 
agency was terminated on account of the fact that 
serious charge has been raised aw'iist him. It was 
also alleged that he issued unauthorised pass book to 
customers contrary to the express stipulations con¬ 
tained In the agency agreement. He also failed to 
deposit in the bank the amount collected by him as 
an agent. There is no contract of employment with 
Srf v Mohandas. He is not an einplovee of the bank. 
He was appointed as an a sent on specific terms and con¬ 
ditions. The bank introduced ‘Janapriya’ and ’Nithya 
Nidhi’ deposit schemes \wl3i a view to encourage 
thrift and saving and mobilising deposits. As per these 
schemes the account holders agreed to deposit a mini¬ 
mum account on a daily or weekly basis. The amount 
so acreed to be deposited would be collected by 
agents engaged by the bank_who would go to the resi¬ 
dence or place of business of depositors. Sri. V. 
Mohandas was one of the agents for making such 
collections. There is no relationship of master and 
servant or employer and employee between the bank 


and Sri. Mohandas. He was giving a commission on 
his collections and it it was not hire or revard within 
the meaning of the terms in Section 2(s) of the I.D. 
Act. He is not borne on the muster roll of the bank. 
The Nithya Nidhi Deposit Agents are not admitted to 
the Provident Fund Account of the bank, since they 
have never been treated as employees of the bank. 
They were not contributing to any provident fund. 
Sri. Mohandas was not obliged to do any work at all, 
not withstanding his engagement as Nithya Nidhi De¬ 
posit Agent. He was not required to mark any atten¬ 
dance and he was not paid any wages or salary. He 
was not obliged to attend at any stipulted time of the 
day. He canot be transferred from branch to branch. 
There was no prohibition against him to do any other 
work. The only restriction was against doing of simi¬ 
lar agency worlc for other banks or financial institu¬ 
tions. The relationship between the bank and Sri. 
Mohandas is that of a Principal and Agent. He could 
have been in the employment of some other person 
from 10.30 a.m. to 5.30 p.m. He was at liberty to 
do his collection work in the evening. There are seve¬ 
ral agreements entered into between the bank and 
the several unions of the bank employees. The Nithya 
Nidhi Agents are not regulated by the said agreements 
entered Into between the management and union. The 
Nithya Nidhi Agents have not been permitted to join 
any such unions. There was no educational or age 
qualifications prescribed for Nithya Nidhi Agents. 
There is no supervision or control in the actual doing 
of the work by Nithya Nidhi Agents. No appointment 
order was issued to tire Nithya Nidhi Agents. The 
employees of the bank were given appointment orders. 
There arc settlement entered into between die Indian 
Banks Association and All India Bank Employees’ 
Association. The conditions of service stipulated in 
the said settlements are not applicable to Nithya Nidhi 
Agents. The regular employees arc having the service 
benefits Pice housing loans, medical reimbursement, 
leave facilities, leave travel concessions and various 
other benefits. But Nithya Nidhi Agents arc not en¬ 
titled to get any of the said benefits. They are govern¬ 
ed merely by contract of their agency. The Nithya 
Nidhi Agent could depute any persons of h : s choice 
for making collections on his own reponsibility. The 
Nithva Nidhi Agent could choose his own time for 
making such collections. There were no restrictions 
of working hours placed on the activities of the Nithva 
N'dhi Agent. All the agents have a duty to account 
for making collections on his own responsibility. The 
payment of the same to principals. The Bank had no 
control at all above the manager in which the Nithya 
N'dhi aeent goes about the discharge of his obligation 
to make collections. At the best Nithva Nidhi Agent 
can be an independent contractor employed to bring 
about the result of making collections and depositing 
the same in the Bank. There was no relationship of 
master and servant created or in leaded to be created 
bv the agency agreement. The responsible officers of 
the bank scrutinised the statement of accounts regard¬ 
ing the collections only to ensure that ihere is a pro¬ 
per accounting of the amount received on behalf of 
*he principal and facilities and tc s'mnl’fy the account¬ 
ing procecdure. Apart from entering »he amount col¬ 
lected from each account holder in a printed form and 
aoart from giving statements of such collections made 
in the Prescribed form and depositing such amount 
in the Bank, the petitioner had no other obligation. 
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The Bank has not retained the tight to control the 
manner in which the collection work is to be done 
by the Nithya Nidhi Agent. A right to terminate an 
agency is always a legal right inherent with the prin¬ 
cipal. The employees of (he Canara Bank are govern¬ 
ed by the Service Code. The said service code is Still 
in force and; governs the conditions of service of the 
employee*-, of the Bank. Sri. V. Mohandas is not a per¬ 
son coming under the purview of the Service Code. 
The Chapter 5 of the Service Code prescribes the 
procedure for recruitment, probation, confirmation 
and promotion of employees. But those provisions are 
not applicable to Nithya Nidhi Agents. Sri. Mohandas 
will not come under the definition of workman. The 
definition of workman would be applicable only in 
cases where a relationship of master and servant is 
existed or established. The Nithya Nidhi Agent does 
not come under the I.D. Act, 1947, The bank did 
not suspend Sri Mohandas. But the Bank has only sus¬ 
pended the contract of agflecy. The bank decided that 
Sri. Mohandas should not be permitted to function as 
an agent of the Bank and accordingly terminated Ihe 
agency. Hence the management requested for the dis¬ 
missal of the claim put forward by Sri. V. Mohandas. 

4. The management categorically contended that 
the present reference is incompetent as the Nithya 
Nidhi Agent Sri. V. Mohandas will not come under 
the definition of workman. It is further contended 
that this Court has no jurisdiction, fo decide the dis¬ 
pute under the Industrial Disputes Act. as Nithya 
Nidhi Agent is not a workman coming under the pur¬ 
view of the . D. Act. The definite case of the man¬ 
agement is that there is no relationship of master and 
servant or employer and employee between the man¬ 
agement bank and Sri. V. Mohandas. But there is 
only a principal and agent relationship between them. 
On the other hand, Sri. V. Mohandas would contend 
that he is an employee of the management bank and 
tlicrebv will come under tho definition^ of workman 
as defined in the I.D. Act, So, this court pleased to 
consider the said point as a prdiminary issue i.e. 
"Whether Sri V. Mohandas is a workman coming 
under the purview of tho Industrial Disputes Act.” 

5. The evidence in this case consists of the oral 
testimony of WW1 and MWl and Exts. W1 and Ml 
to M14. 

6. The Point.—The workman herein Sri. V 
Mohandas was engaged by the bank as per the agree¬ 
ment dated 8-4-1970. Ext. Ml is the said agreement 
executed between the management bank and Sri V. 
Mohandas. The execution of Ext. Ml agreement is 
admitted by Sri. V. Mohandas. The recitals in Ext. 
Ml agreement would show that Sri V. Mohandas was 
engaged as an agent of the bank under the Nithya 
Nidhi Agency. Sri V. Mohandas is described as an 
agent. The said agreement was executed by Sri. V. 
Mohandas as an agent with surety, Sri. K. Venkada 
Uao. A perusal of Ext. Ml agreement would show 
that the relationship between the Bank and Sri V. 
Mohandas was that of a orincipal and agent. He was 
appointed as a Nithya Nidhi Agent for eonvessing 
Nithya Nidhi Depositors and to collect the Nithya 
Nidhi deposit amounts from the Nithya Nidhi Depo¬ 
sit holders. This would show that the Agent has to 
collect amounts from the depositors and remit the 


amounts collected by him on the previous day. it 
may be noted that he can deoosit the said amounts 
in the bank at any time before the close of the bank¬ 
ing hours. It is also stimulated that he has to submit, 
the Statements of accounts regarding the collections 
and to deliver to the bank the counterfoils of the de¬ 
posit receipts. A reading of Ext. Ml agreement wbuld 
not show that there was, fiO employer-employee rela¬ 
tionship between the hank and Sri V. Mohandas. On 
the other hand it would show that the Nithya Nidhi 
Agent was at liberty to do canvassing and collection 
of Nithya Nidhi deposits according to his convenience. 
There was no control for the bank over the agent re¬ 
garding the hours of work, time of work or manner 
of the work to be performed by the agent. The agent 
is entitled to get only the commission as prescribed 
by the bank. It is to be noted that the agent will 
get the commission on specified rate and the amount 
of the commission depends upon the quantity of the 
deposit amounts collected by the agent. So the com¬ 
missions will very according to the amounts col'ect- 
ed unde/ the Nithya Nidhi Deposits Scheme. Ext. 
Ml agreement will not support the case of Sri. V. 
Mohandas but this agreement would Strengthen the 
case of the management bank that Sri. V. Mohandas 
was only an agent and there was no employer-emp¬ 
loyee relationship between the bank and Shri V. 
Mohandas. .- 

7. The workman herein was examined as \YW 1, 
He admitted the fact that he was Working as a Nithya 
Nidhi Agent from 8-4-1970 by executing Ext. Ml 
agreement dated 8-4-1970. Ho categorically admit¬ 
ted that there was no test or interview before his em 
gageraent as a Nithya Nidhi Agent. He Has iio case 
that the service code of the management bank was 
made applicable to Nithya Nidhi Agents. Ext. Ml 
is the service code of the Canara Bank. Chapter 5 
of Mil Service Code prescribes the mode Of recruit¬ 
ment, probation, confirmation and promotion of emp¬ 
loyees. Age and qualification are prescribed foi 
appointment in the management bank. There is nlsc 
stipulation to under go test and interview before 
getting an appointment as an employee of the bank 
But the workman herein has not undergone any sue! 
formalities and provisions contained in Chapter 5 o! 
the Service Code. 

*»• 

8. WW1 has admitted that he never marked hi: 
attendance in the attendance Register maintained ir 
the bank. But the employees of the bank have tc 
marked their attendance in the register. It is also ad 
mitted that he never obtained any other benefits fioir 
the management bank. He was not given the Provl 
dent Fund facilities, leave facilities, leave travel con 
cessions, bonus which are available to the emplovee; 
or the bank. Ext. M14 is the Aquittance Rcgjstei 
of the management bank. The name of Sri V. Mohan 
das is not included in the Acquittance Register. Ext 
M12 and M13 are the statements regarding the pay¬ 
ment of bonus to the employees of the mana semen 
bank. But in these statements the name of Sri, V 
Mohandas is not included. Thus it can very safe!) 
be concluded that Sri. V, Mohandas was not govern¬ 
ed by the Service Code of the management bank 
There are provisions regarding leave facilities for the 
employees of the management bank. But Sri. V, 
Mohandas was not getting any of the leave benefits. 
Likewise the service code applicable to the employee! 
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of the management bank prescribes the salaries, emo¬ 
luments and other payments to be given to the emp¬ 
loyees. But the said provisions arc not made appli¬ 
cable as a N.ihya Nairn Agem hke Sri V. Mohandas. 


to treat Sri V. Mohandas as an employee of the bank. 
Likewise Sri V. Mohandas never treated h.msell as 
an employee of the bank, while accepting and acting 
as a Nihva Nidhi agent of the bank. 


y. The case of WW1 that he has to come to the 
cilice at Lb.GO a.m. on all the working davs cannot 
be accepted without any supporting evidence. On the 
other hand the lccitals in Ext. Ml agreement would 
show mat die Nitnya Nidhi Agent needs only come 
to tin; b. nk lor depositing the collections, at any time 
on the working day. The then Branch Manager of 
the bank has deposed .hat Vue agent used to spend 
about Id minutes time to make tne deposit and sub¬ 
mit the statement ot accounts regarding collections. 
It is come out in evidence that the Nithya Nidhi Agents 
need only submit ,he daily collection statements and 
to deposit the collect'ons in the bank. It is also 
come out in evidence tha there is no stipulation to 
prepare statement of accounts of the bank itself. But 
on he other hand the agent can very well prepale the 
statement of accounts regarding the callecttions in 
the printed form, at any place of his convenience. He 
can deposit the collections with the prepared state¬ 
ment of accounts. The mere fact that the concerned 
officer of the bank has to Verify the said sla ement 
of accounts cannot be laken as a ground to hold that 
the management has got control over the agent 
regarding the manner in which the work is to be per¬ 
formed by the agent. Thus the evidence on record 
would show that Sri V. Mohandas as a Nithya Nidhi 
agent had the liberty to perform his work of can¬ 
vassing and collection of Nithya Nidhi deposits at his 
convenience and pleasure. There was no limit for 
the amount to be collected under them Ni hya Nidhi 
deposit scheme. He was at liberty to do the can¬ 
vassing arid collec'icn work at any time and on any 
day. He could do the canvassing and collection 
work during nght for on holidays. It is also estab¬ 
lished that Nithya Nidhi Agent is at liberty f o adopt 
his own method and tactics in canvassing ihe deposi¬ 
tors. The management had no control over the agent 
regarding the manner in which the canvassing and 
collection work fo be performed. - 


10. Another important aspect fo be noted at this 
juncture is the right and authority of the agent to 
get the canvassing and collection work done by 
engaging any other person of his choice. Thus the 
agent was at liberty to depute any other person of 
his choice to do his work as an agent. This right 
conferred on the Ni'hya Nidhi Agent is characteristic 
of an agency contract. An employee of 'he manage¬ 
ment bank has no authority or right to depute any 
other person of his choice to do his work at the 
bank Thus it Is crystal clear that Sri V. Mohandas 
was not an employee of the management bank. There 
was no master and serve n' reh'ionship between the 
bank and Sri V. Mohandas. Rut the facts, circum¬ 
stance and evidence- of this case would show that 
Sr- V. Mohandas was only an astent of the manage¬ 
ment bank and 'he rela'ionr.hlp between them can 
onlv be treated as that of a principal and a»cm 
there was no service contact between the b.mlfnnd 
** u ‘ ^mbanrfas. The Bank never 'rea'ed Sri V 
Mohandas as their employee. They never intended 
1742 GI/93—6. 


11. The learned counsel for the management ban* 
has drawn iny auem.on to u.-> ruling ot the Hon ble 
Supreme Court of India in Sankar Balaji Waji. appe¬ 
lant Vs. The Slac of Maharashtra, Respondent (AIR 
1962 Supreme Court 517). The facs of that case 
that one person was engaged for rolling Bidis at his 
home. He was piovided with the ma enals lor rolling 
Bidis by the owner. He was paid h s wages accord¬ 
ing to die number of Bidis rolled by him. The owner 
prescribed the na ure of the work. But he had no 
control over the worker regarding the manner in 
which the work is to be performed by the worker. 
The worker claimed to be workman under the owner. 
But that was opposed by the owner. There was no 
con'ract of serv cc between the worker and the 
owner, that the worker was not bound fo attend the 
factory for the work for any fixed hours of work or 
for any fixed per/od, that the worker was free to go 
fo the factory at any time he liked and was free n> 
leave the factory whenever he liked, that he could 
be absent from work on any day he liked, that 'here 
was no actual supervision of work performed by the 
worker, that he was paid at fixed rates on the quan¬ 
tify of Bidis rolled, thm there was no slpuln ion 
about the quantity of the work to be done in a day, 
that he was not bound to do the work at the tac ory. 
From the above circumstances the Supreme Court 
held that the worker could not be said to be employed 
by the owner and so, was not a worker. It is further 
held that there was no employer-employe relation¬ 
ship exised between the said worker and t he owner 
s ; nce there was 110 control of the management over 
the worker, that the elements of relationship of 
master and serv an' is not cxis'ed. Tfi 1 f d 

present ease on my hand would show *m - 
blance (o ‘hat of the reported case. So too 
laid down by the Supreme Court ?n the above said 
reporied case can also be made applicable in the 
present case. 

12. The learned counsel for the management nas 
relied on the decis on in “the Managemerr of Mjs. 
Puri Urban Cooperative Bank Vs. Madhusudan Sahn 
and Another (Reported in JT 1992(3) S.C 290). 
In the above said case the worker was engaged as 
appraiser of 'he bank, to weigh and test gold a' a 
commission basis. The Hon’ble Supreme Court 
observed “It s’ands established that industrial law 
revolves on foe axis of master and servant rela'ion- 
shio and by a ca'ena of precedents it stands estao- 
lished iha' the prima facie test or relationship of 
mas'er and servant is the existence of the riph' in the 
mas'er to supervise and control dm work done bv foe 
Servant (foe measure of supervision and con'rol 
apart) not onlv in the ma'ter directing what work foe 
sei-van' is to do but also 'he imt'cr in which h a shall 
do his work”. Jn the present case on hand the 
N fova N;dhi Agent performed his dn'v ns canvassing 
and collecting api n' at his convenience and pleasure. 
The management had no rinV to snoervise nnd rou- 
frol the work done bv foe Ni'hva Nidhi Agent, He 
has also pet foe liberty to adorn his own way and 
manner of performing his work as a Ni'hya N'dhi 
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Agent. It is come out in evidence that "he bank has 
no control over the agent regarding the manner in 
which the agent shall do his work. The Supreme 
Court has held that Gold Appraiser is not a work¬ 
man coming under the I.D. Act, as (he bank has no 
r.ght to supervise and con rol the work done by a gold 
appraiser. If that be so, the Nithya Nidhi Agent will 
also not come under the definition of workman as 
defined in I.D. Act. There is no matter and servant 
relationship in existence between the bank and Sri 
V. Mohandas. 

13. The learned counsel for the management bank 
relied on the decision of our Hon’ble High Court in 
O.P. No. 1030;80E “Sii George M. Munckan Vs. 
The New India Assurance Company Ltd., Emakulam 
and 2 others” (19S2 KLT S. N. 44 Page 28). Tn 
the above sa d case the worker was a canvassing agent 
of the New India Assurance Company. The Flon'ble 
High Court has held that the canvassing agent of die 
Insurance company will not come under (he definition 
of workman. It is further held that the performance 
of some clerical work by (he canvassing agent is not 
sufficient to include him in the definition of workman. 
In the case of Ni hya Nidhi Agent also he has to do 
some clerical work i.e preparation statement of ac¬ 
counts and coun'erfoil receipts etc. But those works 
can only be treated as incidental to his main work 
as a canvassing agent. 

14. The management bank has also relied on the 
Banking Regulation Act,1949. The section 10 of the 
said Act prohibits employment of any person whose 
remuneration of part of whose remuneration taken (he 
form of commiss ; on or of a share on the profiis of 
the company. It is an admitted fact that ihe Nithya 
Nidhi Agent Sri. V. Mohandas was getting commis¬ 
sion at the rate of 2 per cent on the amouns collect¬ 
ed by him under ihc Nithya Nidhi deposits scheme. 
If 'hat be so, under section 10 of the Banking Regu¬ 
lation Act, 1949, the Nithya Nidhi Agent is rot en¬ 
titled to get employment in the service of the bank. 
Another important aspect to be considered at this 
juncture is regarding the me'hod to be adopted in case 
of retrenchment of Nithya Nidhi Agent. The case of 
Sri. V. Mohandas <hat he is a workman coming under 
the definition of I.D. Act is taken as correct, then in 
case of retrenchment he must be paid retrenchment 
compensation under Section 25F of the I.D. Act. 
Under the provisions of See. 25F notice in wri ine or 
not'cc pay has to be given. Then he is also entitled 
to retrenchment compensation equivalent tc 15 days 
average pay # or every completed years of continuous 
service or any part thereof excess of six months. So 
In that event, how the retrenchment compensation to 
be paid to a Ni f hva Nidhi Agent will be cn'cuia'ed ? 
It : s an admitted fact tha* there is no fixed ra f e of 
wages. But the commission of a Nithya Nidhi Agent 
will varv from time to time. The Commission to be 
paid to the Nfibyr N'dhi Aeem depends upon (he 
amount collected bv him under the Nuhva Nidhi 
deposits scheme. It will be very difficult, if not 
impossible, to enmotv with the p'rov'sions of the sec¬ 
tion 25F of the T.D Acfi Thus in all respects the 
case of Sn. V. Mohandas that he would come under 
the definitions of the I.D. Act cannot be accepted. 
Hence I hold that Nithya Nidhi Anent is no* a wotk- 
mnn conrntr under the purview of the Indus'rial Dis¬ 
putes Act. 1947. The issue is answered accordingly. 


15. The findings on the primary issue would show 
that the provisions of the Industrial Dispute Act can¬ 
not be made applicable to Sri. V. Mohandas, Nithya 
Nidhi Agent. If that be so, the present reference 
under Section 10(1) of the I.D. Act is not main¬ 
tainable. Hence, I hold that the reference is bad in 
law. It is dismssed. Ad award is passed accord¬ 
ingly. 

M. V. VISWANATHAN, Presiding Officer. 

Emakulam, 

8-7-1993. 

APPENDIX 

Witness examined on the side of Management : 

MW1. Sri K. V. Balakrishnan. 

Witness examined on the s dc of Workman : 

WW1. Sri. V. Mohandas. 

Exhibited marked on the side of Managmcnt : 

Ext. Ml.—Agreement dated 8-4-90 executed 
between the Petitoner and the Bank. 

Ext. M2.—Manual of Instructions of C'anara 
Bank, Nithya Nidhi, Jenapriaya, Kisan & 
Balanidhi Deposits. 

Ext. M3.—True copy of letter dated 24-12-1976 
from the workman to the Management. 

Ext. M4.—True copy of letter No. TDS : DFD 
2714 dated 29-12-76. 

Ext. M5.—True copy of application dated 

5-1-77 under section H of Kerala Payment 
of Subsistence Allowance Act. 

Ext. M6.—True copy of count statement filed by 
the Management for application dated 
5-1-1977. 

Ext. M7,—True copy of Rejoinder filed by the 
petitioner before the Dist. Labour Officer. 

Ext. M8.— 1 True Copy of order dated 29-9-77 
of the Authority u|s 6 of Kerala Payment 
of Subsistence allowance Act. 

Ext. M9.—True copy of Judgment in O.P. 6041 
78E. 

Ext. Ml 0.--True cony of judgement dated 
1-8-S4 in O.P. 4235j77D. 

Ext. Mil.—Service Code of Canara Bank. 

Ext. Ml?.—Trim copy of Bonus paid rcgiVer 
for file accounting year ending on 31-12-^0. 

Ext. Ml?.-—Tme cony of Bonus paid register 
for the accounting year 31-12-1976. 

Ext. Ml4.—Time copy of Admittance reg : sfer 
for the month of April, 1970. 

Exhibits marked on the side of Workman ; 

Ext. W1.—T etter da f ed 23-7-75 from the Mana¬ 
gement to workman. 
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W. WT. 1799-—afaffipfr faqTtf 'RftJRim, 1947 (l947 
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SF?r |wr at 1 

[aSTt CRT-12011/511/91-mi HKsfr-2] 

jff. 4. ^opft9F=R, ffitmn 

New Delhi, the 6th August, 1993 

S.O. 1799.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal, Kanpur as 
shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management of 
Bank of Baroda and their workmen, which was re¬ 
ceived by the Central Government on 4-8-1993. 

[No. L-12011/52/91 ~IR B-II] 
V. K. VENUGOPALAN, Desk Officer. 

ANNEXURE 

BEFORE SRI ARJAN DEV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRI- 
BUN AL-CUM-LABOUR COURT PANDU 
NAGAR, KANPUR. 

Industrial Dispute No. 70 of 1992 

In the matter of dispute between —1 

General Secretary, Bank of Baroda Employees 
Associatioh, Through Bank of Baroda, M. 
S. A. Extension Counter, Birhana Road, 
Kanpur. 

AND 

Regional Manager, Bank of Baroda, 118/330, 
Kaushalpuri, Gumti No. 5, Kanpur-208012. 

AWARD 

1. The Central Government, Ministry of Labour 
vide its notification No. L-12011/52/91 -I.R. B-II, 
dated 29-4-1992, has referred the following dispute 
for adjudication to this Tribunal :—- 

“Whether the action of the management of Bank 
of Baroda in denying reimbursement of out 
of pocket expenses at the enhanced rate of 
Rs. 139/- to cash collectors posted at M.S, 
A. Cells of various branches of the Bank, 
or par with cash collectors posted at full- 
fledged M.S.A. Branches, is justified ? Are 
the M.S.A. Cash Collectors transferable as 
ordinary clerks under the job rotation guide¬ 
lines ? If not, to what relief are the work¬ 
men entitled ?” 

2. In this case since 15-6-1992 till 2-7-1993 no 
statement of claim was filed on behalf of the Union 
despite availing of sufficient opportunities. 

1742 Or/93—7 


3. It therefore appears to me that the Union is 
not interested in prosecuting the case any more. As 
such a no claim award is given against the Union. 

4. Reference is decided accordingly. 

ARJAN DEV, Presiding Officer. 

a mpi, 1993 

■pt. wr. 1800—afhrijfw hrw 1947 (1047 

14) 4 r sm 17 % wjTO 4 , iphn rmprr, nudgr 
4Rt Pfpt 4 soRPhr 4 f44rir4f afrr aa4 ifnjqrm 4 rffir, 
*nj«ttr 4 fafke afaftfjRr fanra 4 4affir ar'PP' sfhfrfinr wfir- 
wr, 4. 1 , *p*44 4-wrc 4t swiftr* amft $, aft 
4 r 5-S-93 4 t vinr gm ti i 

[asm pn- 170 1 2 / 43 , sq-srrf nn 41- 2 ] 

4 r. 4 . 

New Delhi, the 6th August, 1993 

S.O. 1800.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, No. 1, 
Bombay as shown in the Annexure in die Industrial 
Dispute between the employers in relation to the 
management of Life Insurance Corporation of India 
and their workmen, which was received by the Centra] 
Government on 5-8-1993, 

[No. L-17012|45|89-IRB. II] 
V. K. VENUGOPALAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 1, AT BOMBAY 

PRESENT: 

Shri Justice R. G. Sindhakar, Presiding Officer. 
Reference No. CGIT-1/34 of 1990 

PARTIES : 

Employers in relation to the Management of Life 
Insurance Corporation of India 

AND 

Their Workman 

APPEARANCES : 

For the Employer—Shri Dharwadkar, Advocate 
For the Workman-—Shri Palkar, Joint Secretary. 

INDUSTRY : Insurance STATE : Maharashtra 

Bombay, dated the 15th day of July, 1994 
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And is first employee on the second panel 
securing average highest marks for work 
record is not to be selected if not found 
suitable ; 


AWARD 

By order dated 24th May 1990, the following 
reference has been made to this Tribunal under 
Section 10(1 ) (d) of the Indusrial Disputes Act, 1947, 
by the Government of India, Ministry of Labour, New 

Delhi. 

“Whether the action of the Management of Life 
Insurance Corporation of India, in relation 
to its Ratnagiri Branch in not selecting Shri 
S. V. Pawaskar Asst, of Ratnagiri Branch 
for the post of cashier is justified ? If not, 
to what relief the workman is entitled to ?’’ 

2. The Joint Secretary of the All India Life Insu¬ 
rance Corporation Employees’ Federation, authorised, 
filed this Statement of Claim. It is stated therern tha' 
there was a vacancy of the post of a cashier in the 
Ratnagiri Branch under Satara Divisional Office of 
the Life Insurance Corporation of India (L1C), and 
notice was displayed on the office notice board at the 
Ratnagiri Branch. Four persons had applied and the 
aggrieved employee Shri Pawaskar was one of them 
According to the statement of claim, the rules govern' 
ing the selection of a cashier and the procedure Tot 
making selection were issued in the confidential circular 
dated 19-09-1977 by the Central Office of Life in- 
surance Corporation of Tndia. A panel containing I he 
names of the eligible employees applied for selection 
has to be prepared by allotting marks for seniority 
and qualification as laid down in the promotion Regu 
lations 1976 . Accordingly a panel was prepared of 
4 employees who had applied for selection and the 
total marks scored by each one of them have been 
given in the statement of claim. Sri V.R. More topped 
the list having scored 12 marks and Sri Pawaskar 
was also placed next to More, he having also scored 
22 marks. Shri Bhide scored 11 marks and he is the 
selected candidate. Shri Rajput scored 9 marks. The 
criteria for final selection has been given at item No 
4 lines 8 to 18. The employee scoring highest marks 
for the work record will be selected if be is found 
suitable for the post by the competent authority, at 
its discretion. Accordingly a list was prepared and 
Shri Bhide topped the list with 34 marks, Shri Rajput 
came second with 32.17 marks and Pawaskar ranked 
3rd with 29.93 marks. It is stated further that, foj 
making the final selection from this panel, it was 
necessary to take into consideration explanation and 
emphasis given on the lines 12 to 18 in Item No. 4 
in the circular. 

“If the first employee is not found suitable (viz. 
the employee scoring highest for Confidential 
Record is not found suitable) for any reason, 
the employee securing the next highest marks 
for wofk record will be considered foi 
selection as Cashier Subject again to suitabU 
lity. For this purpose the Candidate’s hack- 
ground has to be screened and his ability to 
discharge the function and responsibilities as 
Cashier involving cash transactions has to 
be properly weighed,” 

The concept of suitability for selection for the report 
of cashier has been explained in the criteria for 
selection. 

(a) “If the first employee is not found suitable’’ 
suitability is deciding factor for selection 


(b3) “.-Suitability”... ■ .“for this purpose the 
candidate’s background has to be screened 
and his ability to discharge the functions and 
responsibilities as Cashier involving cash 
transactions has to be properly weighed”. 
This means job knowledge about the 'fun¬ 
ctions and responsibilities as Cashier involv¬ 
ing Cash Transactions and moreover the 
actual experience will be of utmost impor¬ 
tance in deciding the suitability of the 
employee; 

3. He further states that Shri Rajput had conveyed 
that he was not interested in the post and therefore 
only 3 remained in the panel i.c. Shri Bhide, Shri 
Pawaskar and Shri More. According to the statement 
of claim, Pawaskar is more suitable than Bhide, and 
Mr. Bhide is not even in the panel of employees 
working as officiating cashiers, because, he had not 
put in the requisite service of 5 years to his credil 
as against Mr. Pawaskar who had satisfactorily dis¬ 
charged the responsibilities as officiating cashier ■ 
several occasions during the 8 years period of his 
service, to the satisfaction of his superiors. The suita¬ 
bility therefore, was in favour of Shri Pawaskar. lie, 
therefore, states that, the selection of Shri Bhide was 
not proper and justified and the non-selection o’f Shri 
Pawaskar was unjust and iniproi er, end lhe prayer 
therefore, was that Shri Pawaskar should he seIreled 
as cashier from the date of selection of Slui Bhide 
to that post. 

4. Opposing this claim, written statement has been 
filed on behalf of the management. The criteria laid 
down for selection has been mentioned in the written 
statement and it is the same as relied upon by the 
employee, in the statement o’f claim, 

5. The management contended that after allot) ing 
marks for the work reeoid, Mr. Bhide was found 
more suitable by the competent authority, and there¬ 
fore he came to be selected. 

6. The dispute raised on behalf of the employee 
is in a very compass. Only four persons applied for 
the post of cashier, and a penal of these four persons 
was formed, and they were allotted marks on the 
basis of their service, and qualifications as contempla¬ 
ted by the criteria for promotion [selection laid down 
by the regulation of 1977. In this panel, prepared on 
the basis of service and qualification, Shri Pawaskar 
was number 2 and Shri Bhide was No. 3. Thereafter, 
marks for work record were given, that was oased on 
the average of past three years’ work record. In that 
panel, Mr. Bhide topped the list with 34 marks. Mr. 
Rajput came second, with 32.17 marks and Pawaskar’s 
number was 3rd, he having scored 29.93 marks. Now 
as per the procedure laid down the person scoring 
highest marks is to be selected by the competent 
authority, provided he was considered suitable by the 
competent authority in its discretion. So far as Shri 
Bhide. who topped the list is concerned, he was found 
suitable, and therefore came to be selected. Now the 
contention of the management Is that, the competent 
authority found the top scorer Mr. Bhide suitable and 
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that suitability was on the basis of the recommenda¬ 
tion of the Branch Manager under whom all the four 
empanelled workmen including Shri Bhide and Shri 
Pawaskar worked. He therefore, came to be selected 
for the post of cashier by the management. 

7. Shri Pawaskar has produced a document at 
Exhibit-1, that he is empanelled to officiate as cashier 
and was No. 1, in that Ust, while, Shri Bhide was not 
empanelled. He has also produced certificates to show 
that he had officiated as cashier on several occasions 
and Bhide has no such experience, and he was found 
to be good by the Branch Manager. The management 
does not dispute any of these contentions in the written 
statement stating that the management has nothing 
against the workman and his non selection to (he post 
does not in any way reflect upon his ability or suitabi¬ 
lity for promotion to higher posts’ in accordance with 
the rules and regulations. It has been stated further 
that he has since been selected to the post of higher 
grade assistant. However, the management mentioned 
that the criteria laid down for promotion of employees 
nowhere provided for the selection of the very suitable 
and very deserving candidate out of the panel. It is 
seen that as per the mark record, according to Ihe 
ranking, Shri Bhklc topped the list on the basis of 
marks for the work record, and he was found suitable 
and for that reason, the appointing authority on the 
basis of the Recommendation of the Branch Managct 
who had the advantage of seeing the work of not only 
Shri Bhide, but all the four candidates in the panel, 
found Shri Bhide suitable. In the circumstance? 1 find 
that the grievance made by Shri Pawaskar about his 
non selection i.n preference to Shri Bhide is difficult 


to entertain. Once the top scorer was found suitable, 
he had to be appointed and qeustion of goiug down 
below did not arise. 

8. it is further contended that Shri Pawaskar was 
in the panel of employees eligible to officiate as cashier 
and Shri Bhide was not, However, since Shu Bhide 
had not put in the requisite number of years of service, 
he could not avad the opportuity which wkas avail¬ 
able to Shri Pawaskar by virtue of his name on the 
parte). Therefore, in my opinion, this cannot be a good 
ground for making a grievance. 

9. it was contended that for deciding the suitability, 
the background of the candidates has to be screened, 
and his ability to discharge the responsibilities inclu¬ 
ding cash transactions has to be properly weighed. 
True it is, that this is a test of suitability. But since the 
Branch Manager under whom the workman had lo 
work found him suitable and therefore came to be 
selected. It is not true that for deciding suitability the 
only criterion can be actual experience of working as 
cashier. Ability to discharge the responsibilities as’ a 
cashier is to be examined. Besides this, the decision 
has to be taken by the competent authority in its 1 
descretion, and there is nothing to show that it has 
not been properly exercised. In the circumstances. I 
find that the grievance about the selection to Shri 
Bhide and non-selection of Shri Pawaskar was nut 
justified cannot be accepted. It can be stated that Shri 
Bhide came to be elected. Because, lie was found 
suitable on the basis of his work record. 

R. G. SINDHAKAR, Presiding Officer 
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